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Executive Summary
Introduction

The Drug Free Schools and Campus Regulations (34 CFR Part 86) of the Drug-Free
Schools and Communities Act (DFSCA) articulated through the Education Department’s
General Administrative Regulations (EDGAR) Part 86 requires Institutions of Higher Education
(IHE) to certify it has adopted and implemented programs to prevent the abuse of alcohol and
use or distribution of illicit drugs both by The University of Akron students and employees on its
premises and as a part of any of its activities.

Since the DFSCA’s 1994 amendments to the Higher Education Act of 1965, I[HE have
been required to communicate to all students and employees standards and prevention efforts
regarding:

e Standards of conduct that clearly prohibit the unlawful possession, use, or distribution of
illicit drugs and alcohol by students and employees;

e A description of the legal sanctions under local, state, and federal law for the unlawful
possession or distribution of illicit drugs and alcohol;

e A description of any drug or alcohol counseling, treatment, rehabilitation, or re-entry
programs that are available to students or employees; and

® A clear statement that the institution will impose sanctions on students and employees
and a description of those sanctions, up to and including expulsion or termination of
employment and referral for prosecution, for violations of the standards of conduct.

The law further requires that the institution conduct a biennial review of its program to:

e Determine the effectiveness of the policy and implement changes to the Alcohol and

Other Drug (AOD) program if needed; and

o Ensure that the sanctions developed are enforced consistently.
In compliance with the Drug-Free Schools and Campus Regulations of the Drug-Free

Schools and Communities Act (DFSCA), The University of Akron has conducted a Biennial
Review of its alcohol and other drug programming for July 1, 2018 through June 30, 2020. The
University of Akron is committed to supporting and engaging students to advance and achieve
their goals. To that end, The University of Akron has implemented the following goals to guide
the review:
1. Evaluation of the effectiveness of the current AOD policies and programs using
NIAAA’s College AIM alcohol intervention matrix.
2. Recommendations for programming and policy changes will be made based on
evidence-based information with implementation of chosen strategies to include a
statement of objectives, a planned evaluation, and refinement as indicated.



Time Frame

The timeframe of this Biennial Review covers July 1, 2018 through June 30, 2020. This
review will capture policies, communication, and programming provided to students and
employees at The University of Akron during 2018-2019 and 2019-2020 academic years. Survey
data provided in this review includes data from recent survey collections and also surveys
conducted within the previous biennium review timeframe.

Biennial Review Process

The previous Biennial Review Process was led by the Alcohol and Other Drug Task
Force. This group was disbanded in June 2018. The University of Akron approached this
Biennial Review Process by bringing responsible units/department representatives together every
couple of months for meetings, starting May 9, 2019. This working group continued to meet
regularly throughout the entire review period. At the conclusion of each semester covered in this
review, the group is asked to provide all updates on data collected and assessed. This allows the
group to use the information to inform policies, communication, and programming for the
upcorning semester/year. Throughout the course of these meetings, the working group has
received education on what information and supporting documentation the process requires,
discussed best practices and education on CollegeAIM, created an alcohol and drug free logo for
events, and worked to assess gaps in our previous biennial review.

This working group has allowed the involved stakeholders to be more knowledgeable and
informed on the Biennial Review process than in previous years. The following individuals and
departments have participated and provided information for this review:

I. Student Affairs
a. John A. Messina, Ed.D, Vice President for Student Affairs
2. Counseling and Testing Center
a. Juanita Martin, Ph.D., Executive Director
3. Dean of Students Office
a. Allison Gillis, LSW, Gender-Based Misconduct Case Manager
b. Greg Luli, Bachelors of Psychology, CARE Case Manager
4. Department of Athletics
a. Mary Lu Gribschaw, M.S.Ed., Senior Associate Athletics Director/Senior Woman
Administrator
5. Department of Student Life
a. Brittany Ferguson-Mike, M.S.Ed., Assistant Director of Campus Programs
6. Office of Fraternity and Sorority Life
a. Katelin Brendel, M.Ed., Assistant Director of Fraternity and Sorority Life



7. Office of General Counsel
a. John Reilly, J.D., Associate Vice President and Deputy General Counsel and
Assistant Secretary of the Board of Trustees
8. Office of New Student Orientation
a. Brandon Mikulski, M.A.Ed., Director of Learning Communities and Akron
Experience
9. Office of Human Resources
a. Michelle Smith, MPA, SHRM-SCP, Ohio Insurance License, Assistant Vice
President
10. Student Recreation and Wellness Services
a. John MacDonald III, MS, Director
b. Brian Humm, MPA, Assistant Director of Programs
11. Department of Residence Life and Housing
a. Melinda Grove, Ed.D., Director
12. Department of Student Conduct and Community Standards
a. Dale Adams, MBA, M.S.Ed., Director
b. Susan White, LPC, Coordinator
13. Student Health Services
a. Lisa Ritenour, MSN, FNP-BC, CHC, Director
14. University of Akron Police Department
a. Dale Gooding, Assistant Chief of Police
b. Denise Montanari, MSW, Director of Clery Compliance and Crime Analyst
15. ZipAssist
a. Alison Doehring, M.S.Ed., Director
16. Environmental and Occupational Health and Safety
a. Eric Green, Director

Each department is tasked with collecting and tracking data for programs and services
related to the Biennial Review. Individuals then add information to shared folders and documents
used by the core team to write the report. The working group also input data from their programs
and services into the CollegeAIM alcohol intervention matrix. All data collected is analyzed to
identify trends and to make recommendations for moving forward.

A core team was created to write the report. This group met monthly to update on
progress, ask questions, and to identity outreach needed for additional information. The core
team are the primary authors and individuals that are responsible for the completion of this
report. Through a careful comprehensive review of all the policies, services, and programs
provided, they provide the recommendations to guide The University of Akron. A gap
assessment was conducted related to the Alcohol and Other Drug Task Force. The larger group
recognized the need for a revitalized, smaller, and more focused DFSCA Committee. This
smaller group will begin meeting on 9/1/2020, with their focus being the next biennium. This



new group will assist in addressing the gaps identified in the DFSCA Report and will implement
prevention programming moving forward.

Biennial Review Report Storage

The final report is stored within the Office of the Vice President of Student Affairs,
General Counsel, and the Clery Compliance Office. The University of Akron will retain the
Biennial Review report for three years afier the fiscal year in which the record was created.
Individuals that wish to request a copy of the report may email the Office of General Counsel to
receive a copy.

Annual Policy Notification Process
Primary Method Utilized to Distribute Policy to All Students and Employees

Students. Freshman students are required to participate in the Know the Code Workshop,
which informs students about campus safety, their rights and responsibilities with the Code of
Student Conduct, and building healthy relationships through sexual respect. Students are
assigned to a workshop date. If they are unable to attend, they are assigned a make-up workshop
to attend at the start of the semester. For Fall 2019, an online workshop was piloted to address
the gap of new students who do not attend any of the available in-person workshop dates. New
freshmen, adult, transfer, and College Credit Plus students admitted to the university receive a
confirmation email after confirming their enrollment to the university. Within the confirmation
email, students are informed about their orientation date, next steps, and checklist preparing for
their orientation experience and the start of the upcoming semester. Within the checklist,
students are tasked with being informed about the Code of Student Conduct.

New students enrolled in the Akron Experience: University 101 (AE) and CBA Success
courses have a built-in presentation within their syllabi regarding Student Conduct presented by
the Office of Student Conduct and Community Standards. Students enrolled in these courses are
generally new students who are either a learning community participant or admitted to the
university as a part of the emergent population. Starting Spring 2020, Direct Connect program
participants, who are enrolled at Stark State College but intend to transfer to The University of
Akron, will be informed of the Code of Student Conduct when they attend their Welcome Event
on campus.

Employees. New employees are provided pertinent information during their onboarding
process. The Drug Free Workplace Policy, Board of Trustee Rule 3359-47-02 (Appendix A), is
provided to new hires in person or by email. Detailed information regarding the policy and
relevant resources is also available via the University’s HR Benefits website, The University of



Akron’s Employee Assistance Program provides online resources and counseling services. In
addition to the free EAP resources, employees and their dependents covered by The University
of Akron medical plan have access to inpatient and outpatient substance use disorder treatment.

Description of Policy

Students. The Code of Student Conduct 3359-41-01 (Appendix B) became effective
February 1, 2015. It was certified by Ted A. Mallo, Secretary, Board of Trustees. Prior effective
dates included 11/04/77, 12/06/85, 01/16/86, 12/04/99, 11/24/01, 08/03/03, 09/05/03, 07/05/10,
08/20/11, 11/15/12, 05/23/13, 11/01/13. The Office of Student Conduct and Community
Standards oversees the administration of the Code of Student Conduct. The Office of Student
Conduct and Community Standards oversees the discipline of the Code of Student Conduct.
Others, such as The University of Akron Police Department, Residence Life and Housing, and
other units across campus, work to assist with the monitoring of the policy. The disciplinary
power of the university is inherent in its responsibility to protect its educational purposes and
processes through the setting of standards of conduct and scholarship for its students and through
the regulation of the use of its facilities. The University of Akron’s Code of Student Conduct
reflects and supports the educational mission of the institution, balancing the ideals of individual
rights and responsibilities with community citizenship and responsibility. The code of student
conduct expresses the university’s values of civility, integrity in all matters, and responsible
behavior on- and off-university premises. Students also are required to abide by applicable
federal, state, and local laws. Students at The University of Akron are responsible to know and
abide by all university rules, regulations, and policies. Failure to abide by the university’s rules,
regulations, and policies may result in sanction by the university.

Employees. The Drug-Free Workplace Policy 3359-47-02 (Appendix A) became
effective December 22, 2016. It was certified by Ted A. Mallo, Secretary, Board of Trustees.
Prior effective dates included 08/15/89, 05/22/91, 01/31/15. The University of Akron Board of
Trustees reserves the right to secure the workplace in order to achieve and maintain compliance
with the Drug-Free Workplace Act, subject, however, to those rights guaranteed to employees,
the requirements of applicable statutes and regulations, and the restraints contained in the state
and federal constitutions.

The Alcohol Policy 3359-47-01 became effective January 31, 2015. It was certified by
Ted A. Mallo, Secretary, Board of Trustees. Prior effective dates included 02/04/83, 02/04/99,
06/25/07. All members of the university community are responsible for making decisions about
their actions within the context of Ohio state law and university regulations. In addition,
awareness of the rights of others within our community who may choose not to use alcoholic
beverages must be honored.



Employees at The University of Akron are responsible to know and abide by all
university rules, regulations, and policies. Failure to abide by the university’s rules, regulations,
and policies may result in sanction by the university. Such employee shall be subject to such
disciplinary procedures up to and including termination, but in accordance with the established
rights of the employee, including the right to due process. The Administration, the Office of
Human Resources, and the Office of General Counsel oversees the administration of disciplinary
procedures.

Dates/Times in Which Policy is Distributed

Students. New students are notified of their required Know the Code Workshop
participation in early August. In addition, new students residing on campus will receive
additional workshop communication in the Department of Residence Life & Housing
“Countdown to Move-In" email/newsletter sent out on a regular basis starting late July/early
August. Know the Code Workshops are held the week prior to the first week of classes. There
are multiple workshop dates tailored to when residents are arriving to campus and around other
large campus programs drawing commuters to visit campus. For Spring 2020, the online Know
the Code Workshop was launched to deliver content to the smaller new student population
joining campus in the spring. Students received communication/instructions at the beginning of
the semester. Within the first week of the semester, the AE and CBA Success students receive
their syllabus outlining the course objectives and class schedule. All Student Conduct
presentations are scheduled and facilitated during week 3 and week 4 of the semester.

Employees. After employees have been hired, an email is sent to them with their
onboarding paperwork. Included in this paperwork is the Drug-Free workplace policy and
acknowledgement form that requires their signature. New employees complete this
acknowledgement and return it to Human Resources in person as part of their onboarding
process. This process is the same throughout the year as employees are on-boarded as they are
hired. The acknowledgement documentation then becomes part of their personnel file.

Employees are notified by email Digest annually of our safety report, which includes
updated information regarding the Drug-Free Workplace Policy, possible sanctions, health risks
associated with the use of illicit drugs and the abuse of alcohol and treatment resources. There is
a current gap in continual reinforcement and training for employees. In the future, we will look
to add online and in person training resources.

All Methods of Distribution Used

Students are provided the Code of Student Conduct via email communication, Online
portal, large workshop, online modules, and class presentation. New students receive email



notification about the Know the Code Workshop. On-Campus students receive the Countdown to
Move-In email. All new student populations receive a confirmation email with prompted
checklist items to do prior to the start of the semester. New freshmen also attend the Know the
Code workshop and have the option to take the online Know the Code Module. Additionally, in
Akron Experience and CBA Success, students receive class presentations on the code. There is a
current gap in continual reinforcement and notifying students after policy has been distributed.

Content of Policy / Copy of Policy

Standards of conduct. The full Code of Student Conduct is provided below (Appendix
B). The full Drug-Free Workplace Policy is provided below (Appendix A).

Applicable legal sanction. When students violate the Code of Student Conduct or are
charged with any criminal activity, a referral is submitted to the Office of Student Conduct and
Community Standards. The office will then follow their policy regarding sanctioning. Legal
sanctions for students are separate from the institution’s process. Employees are held to the
Drug-Free Workplace Policy. Legal sanctions for employees are separate from the institution’s
process. But, in accordance with Ohio Law, Ohio Revised Code 2921.22, no person, knowing
that a felony has been or is being committed, shall knowingly fail to report such information to
law enforcement authorities. The University of Akron follows the Ohio Revised Code 2921.22
and submits documentation to The University of Akron Police Department whenever an
employee is made aware of a felony.

Health risks. The University of Akron wishes to remind employees, students, and other
members of the campus community of the psychological and physiological risks associated with
the use, misuse, and abuse of alcohol and other substances. Extensive research exists on the
various health risks associated with the use, misuse, and abuse of alcohol and other drugs.
Effects can have short and/or long-term consequences as well as direct and indirect
ramifications. Variables, including but not limited to, the specific substance use, how it was
consumed, how much was used, and an individua!’s health status are all factors that influence the
effects that a substance may have on the body. Short term effects can range from changes in
appetite, mental alertness, heart rate and blood pressure changes, mood alterations, heart attack,
stroke, and psychosis to overdose and possibly even death. These health effects can occur with a
single, one time use of a substance. Long-term effects associated with alcohol and/or drug use
may include heart or lung disease, cancer, mental illness, HIV/AIDS, hepatitis, and
addiction/dependency.

Alcohol and substance use also have indirect effects on both the individual using the
substance and those around them. These effects include a change in an individual’s nutrition
status, sleep habits, decision-making abilities, and impulsivity. There is also increased risk for



trauma, violence, injury, and contraction of a communicable disease. Broader negative effects
may include poor academic performance, problems with employment, housing and/or
relationships, as well as potential involvement with the criminal justice system.

Similar to direct and indirect effects of alcohol and other drug use addiction behavioral
signs include: changes in peer groups, carelessness with grooming habits, declining academic
performance, missing classes/work, anhedonia, changes in eating or sleeping habits, and
deteriorating relationships with family and friends.

Alcohol overdose occurs when there is so much alcohol in the bloodstream that basic life
supporting functions of the brain begin to be affected. Symptoms of alcohol overdose include:
mental confusion, difficulty maintaining consciousness or inability to wake up, vomiting,
seizures, slow breathing or irregular breathing, slow heart rate, clammy skin, dulled responses
and reflexes and low body temperature. Alcohol overdose can lead to permanent brain damage or
death.

Marijuana use directly affects the brain. Specifically, it affects those areas responsible for
memory, learning, attention, decision making, coordination, emotions, and reaction times. It is
known that the amount of tetrahydrocannabinol (THC) in marijuana has increased over the past
few decades. The higher the THC content the stronger the effects on the brain. The effects
marijuana has on the brain may be long lasting or even permanent. Long term effects include
mood swings, decreased ability to learn, lung infections, inhibited mental development, panic
attacks, memory loss, anxiety, and paranoia.

Use of stimulant type drugs increase the activity of the brain chemicals dopamine and
norepinephrine. Dopamine is involved in the reinforcement of rewarding behaviors while
norepinephrine affects blood vessels, blood pressure, heart rate, blood sugars and breathing.
Stimulant drugs include both legal and illicit drugs. Illicit stimulants include cocaine,
methamphetamine, and crack. Prescription stimulants include Ritalin, Adderall, and Concerta.
Stimulants increase alertness, attention, and energy. Their misuse, including overdose, can also
lead to psychosis, anger, paranoia, heart, nerve and stomach problems, heart attack, and/or
seizure activity. Prescription stimulant misuse can lead to substance use disorder.

Prescription opioids (hydrocodone, oxycodone and morphine) and illicit opioids (heroin
and illegally manufactured fentanyl) are powerful drugs that have the risk of a potentially fatal
overdose. Death from an opioid overdose happens when too much of the drug overwhelms the
brain and interrupts the body’s natural drive to breathe. Dangerously slow breathing or stopped
breathing causes brain damage and death. Additional signs of an opioid overdose include small
constricted pupils, loss of consciousness, choking or gurgling sounds, limp body, and pale, blue,
or cold skin.

Drug or alcohol counseling, treatment, or rehabilitation for students. The University
of Akron provides support, assistance, and referrals for students experiencing alcohol and other
drug abuse. A student may engage with the CARE Team, the Office of Student Conduct and



Community Standards, or the University of Akron Police Department and be provided
appropriate referrals and support. Students can be referred to the Counseling and Testing Center
on-campus for free, confidential counseling services. Students can also engage in Roos in
Recovery, a safe and confidential place for fellowship and support for UA students. Roos in
Recovery meetings are open to students in recovery from addictions or exploring recovery as a
life option. Off-campus, students can engage with local, community resources such as IBH
Addiction Recovery Center, ADM Crisis Center, Akron UMADAOQOP Inc., Al-Anon and Alateen,
Alcoholics Anonymous, Narcotics Anonymous, Community Health Center
Outpatient/Inpatient/Detox, Greenleaf Family Center, Mature Services Avenues to Recovery,
Sterling Sober Resources, Summit County Public Health Alcohol and Drug Counseling, and
more. The University of Akron Police Department will assist in transporting a student to detox or
rehabilitation facilities. The Dean of Students Office will also coordinate with faculty members
to write letters of support for the student during their absence or assist with a withdrawal due to
extraordinary circumstances if the student needs to withdraw from the University to seek
treatment.

The new AOD Task Force, launched in January 2020, has a mission to work to
strengthen the relationship between The University of Akron and community resources.

Drug or alcohol counseling, treatment, or rehabilitation for employees. Inpatient and
outpatient substance use disorder treatment is covered under The University of Akron’s medical
plans available to full time employees and their dependents. Access to counseling and resources
is also available through the Employee Assistance Program. I[n addition to these resources, The
University of Akron should work towards educating their employees on other community
resources, such as the Drug & Alcohol Services for Adults and Adolescents at Summit County
Public Health (SCPH) and treatment through the Alcohol, Drug Addiction, and Mental Health
Services Board (ADM).

Disciplinary sanctions for employees. If someone is found responsible for using
drugs/alcohol, they may be expected to participate in a mandatory referral for professional
counseling and rehabilitation through the Employee Assistance Program (EAP) provider. Such
employee shall be subject to disciplinary procedures as from time to time are promulgated by the
Board of Trustees, up to and including termination, but in accordance with the established rights
of the employee, including the right to due process.

If the university receives notice of conviction of an employee for violation of any
criminal drug statute, the university, within thirty days of receipt of such notice shall;

(a) take appropriate personnel action subject to established disciplinary procedures,
up to and including termination, in accordance with due process or



(b) require such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a federal, state, or local
health, law enforcement, or other appropriate agency.

After Policy Distribution Notation

There is a current gap in continual reinforcement and notifying employees and students
after the policies have been distributed.

Off-Campus, Abroad, and On-Line Policy Notation

Students. The Office of Student Conduct and Community Standards is currently working
with Information Technology Services to establish an online mechanism that would notify all
students of the Code of Student Conduct through the MyAkron Portal.

Employees. Employees, regardless if they are teaching online, abroad, or off-campus, are
provided pertinent information during their onboarding process. The Drug Free Workplace
Policy, Board of Trustee Rule 3359-47-02 (Appendix A), is provided to new hires in person or
by email. Detailed information regarding the policy and relevant resources is also available via
The University of Akron’s HR Benefits website. The University of Akron’s Employee
Assistance Program provides online resources and counseling services. In addition to the free
EAP resources, employees and their dependents covered by the university medical plan have
access to inpatient and outpatient substance use disorder treatment. Employees are also notified
by email Digest annually of our safety report, which includes updated information regarding the
Drug-Free Workplace Policy, possible sanctions, health risks associated with the use of illicit
drugs and the abuse of alcohol, and treatment resources.

Policy Requests

Students requesting the Code of Student Conduct will be referred to the Student Conduct
and Community Standards webpage. Employees can find the Drug-Free Workplace Policy online
as well.

AOD Prevalence Rate, Incidence Rate, Needs Assessment, Trend Data

Drug and Alcohol-Related Incidents On-Campus



Crimes Year Campus (not Residence Campus Total

Reported including Facilities
residence Only
facilities)
Arrests
2019 0 0 0
Alcohol Law | 2018 9 0 9
Violations
2017 6 0 6
2019 6 1 7
Drug Law 2018 13 3 16
Violations
2017 4 4 8

Disciplinary Referrals

2019 2 133 135

Alcohol Law | 2018 1 76 77
Violations

2017 ] 150 151

2019 10 82 92

Drug Law 2018 8 37 45
Violations

2017 4 67 71

Drug and Alcohol-Related Incidents Reported to Campus Officials

The Crisis Assessment Referral Evaluation (CARE) team. The CARE Team is a
University entity that provides guidance and assistance to students who are experiencing crises,
displaying odd or unusual behaviors, or are engaging in other behaviors that may be perceived as
being harmful (either to the student or to others). The CARE Team accepts referrals and
responds to students (and their families, faculty, and staff) when concerns for a student’s health,
welfare, and safety are identified. The CARE Team will be notified and respond when there is a
concern for a student’s possible alcohol and other drug abuse.



The CARE Team is comprised of representatives from the offices of: Adult Focus,
Counseling and Testing Center, Dean of Students, Residence Life and Housing, Student Conduct
and Community Standards, Zip Assist, Office of Academic Affairs, the Vice President of Student
Affairs, and UAPD. The CARE Team is also advised by a representative of the Office of General
Counsel and works closely with the appropriate academic unit, as circumstances dictate. The
CARE Team meets weekly and more frequently when emergency situations arise. Because of the
broad composition of the CARE Team, individuals can report to their home departments
concerning recurring incidents and emerging trends of behavior, and to develop effective
responses to those trends through education, programming, and if necessary, disciplinary action.

The CARE Team also supports members of the University community whe interact with
at-risk students by assessing and evaluating situations, communicating with individuals involved
or impacted by a student’s behavior, and providing referrals and resources to assist and address
behavioral concerns. In addition to working directly with students and other concerned parties,
the CARE Team fulfills its duties to the University community by reviewing existing policies
and procedures and proposing new policies and procedures that serve to both balance the needs
of students and promote the mission of the University.

By fostering collaborative relationships with University departments and maintaining
open lines of communication with previously identified and referred students, their families, and
faculty and staff, the CARE Team makes a commitment to educating the University community
about existing policies and instructing community members on how to address students in crisis.

Fall 2018- Spring 2019 CARE Team alcohol and drug-related incidents. During the
2018-2019 fiscal year, there were a total of 16 incidents reported to the CARE Team which were
related to the use of alcohol or other drugs. Some of these incidents involved the same student
twice. The University of Akron CARE team reviewed each case and coordinated support and
response to the student behavior outlined below. Students were referred to the University CARE
team for these specific reasons. Some students were referred within the same referral for
different concerns.

Students
Drug or alcohol use in incidents involving overdose or alcohol poisoning 8
Concern from others regarding the student’s drug or alcohol use 7
Drug or alcohol use in incident involving suicide or suicide ideation 10
Warrant or police action following disorderly behavior related to drugs or 4
alcohol
Drugs or alcohol were reportedly used in a public or disruptive fashion 3




These 16 incidents resulted in the following actions taken by The University of Akron
CARE Team. Some students received more than one referral/on-going care and support:

- 15 students were verified safe through outreach within the community by Resident
Assistants, University employee, or University of Akron Police;

- 3 students received a referral for the Counseling and Testing Center;

- 7 students met with members of the CARE Team for educational conferences;

- 7 students were transported to local hospitals for additional care and support;

- 1 student was referred to a detox facility;

- 2 students were referred to a member of the University community for additional support
and monitoring;

- 5 students were referred to their academic college or offered support in discussing
absences with faculty;

- | student was referred to Roos in Recovery (The University of Akron’s collegiate
recovery community);

- | student was referred to Health Services;

- 1 student received support through the Athletics department;

- 1 student withdrew from the University;

- and | student was referred to community resources.

Fall 2019 - Spring 2020 CARE Team alcohol and drug-related incidents. During the
2019-2020 fiscal year, there were a total of 7 incidents reported to the CARE Team which were
related to the use of alcohol or other drugs. The University of Akron CARE team reviewed each
case and coordinated support and response to the student behavior outlined below. Students were
referred to the University CARE team for these specific reasons. Some students were referred for
more than one concern.

Students
Drug or alcohol use in incidents involving overdose or alcohol poisoning 2
Concern from others regarding the student’s drug or alcohol use 4
Drug or alcohol use in incident involving suicide or suicide ideation 2
Warrant or police action following disorderly behavior related to drugs or 3
alcohol
Drugs or alcoho! were reportedly used in a public or disruptive fashion 4

These 7 incidents resulted in the following actions taken by The University of Akron
CARE Team. Some students received more than one referral/on-going care and support:
- 7 students were verified safe through outreach within the community by Resident



Assistants, University employee, or University of Akron Police;

- 2 students received a referral for the Counseling and Testing Center;

- 3 students met with members of the CARE Team for educational conferences;

- 2 students were transported to local hospitals for additional care and support;

- | student was referred to a detox facility;

- 2 students were referred to a member of the University community for additional support
and monitoring;

- 1 student was referred to their academic college or offered support in discussing absences
with faculty;

- | student was referred to Roos in Recovery;

- | student withdrew from the University;

- and | student was referred to community resources.

Students disciplined or otherwise sanctioned for violation of drug and alcohol laws or
university policies. The number of students found responsible for violating the Code of Student
Conduct by the Department of Student Conduct and Community Standards from July 1, 2018 to
June 30, 2020 can be found below.

Number of Responsible Findings

July 1,2018 to | July 1, 2019 to
Code of Student Conduct Charge June 30, 2019 | June 30, 2020

(9) Use, possession, manufacture, cultivation,
distribution or facilitating the distribution of
marijuana or any narcotic, hallucinogenic, or other 37 43
controlled substances as defined in applicable
federal, state, or municipal law.

(10) Use, possession, manufacture or distribution
of alcoholic beverages, or public intoxication in a
manner prohibited by law or university policy
including but not limited to any violation of rule
3359-47-01 of the Administrative Code. Alcoholic
beverages may not, in any circumstances, be used
by, possessed by or distributed to any person under
twenty-one years of age.

38 78

Please note: a student may have been found responsible for multiple violations of the Code and may be counted in both categories
listed below. These figures do not reflect the number of referrals for discipline for violations of drug and alcohol laws in which the
student is found not respensible, which are included in the University's Annual Security Report



Crimes Reported | Year | Non-Campus | Public Property

Arrests

2019 1 0
Alcohol Law 2018 0 3
Violations

2017 0 6

2019 3 3
Drug Law 2018 1 4
Violations

2017 0 8

Disciplinary Referrals

2019 12 0
Alcohol Law 2018 0 0
Violations

2017 1 0

2019 2 0
Drug Law 2018 0 0
Violations

2017 0 0

Help-A-Zip. Help-A-Zip is for students having personal or academic difficulties.
Students who exhibit academic, mental health, personal, or social concerns or those who need
emergency financial assistance can benefit from contacting Help-A-Zip. Examples include:
academic concerns (missed assignments; poor grades on exams, assignments, and projects;
repeated absences from class, etc.), mental health concerns (depression, anxiety, substance
dependence, etc.), personal/social concerns (relationships, social contentedness, roommate
compatibility, homesickness, etc.), and/or experiencing an unexpected financial hardship and
need additional support. At this time, Help-A-Zip does not have a mechanism in place to
accurately reflect their work with students who were referred due to alcohol and other drug
concerns. But, due to the nature of the referral, the support efforts for these students is likely
reflected in the CARE or the Office of Student Conduct and Community Standards data. For the
next biennium, updates will be made to include this data.



Core Alcohol and Other Drug Survey Data

The University of Akron does not currently utilize the Core Alcohol and Other Drug
survey,

National College Health Assessment Survey Data

The National College Health Assessment Survey was last completed by The University
of Akron in 2009. Another survey may be completed next year after funding considerations.

Prescription Drug Study

The College Prescription Drug Study (CPDS) is a multi-institutional survey of
undergraduate, graduate, and professional students. The findings from the CPDS were mentioned
in the previous review but will be used to inform programming and prevention work in
upcoming years. The CPDS examines the non-medical use of prescription drugs, access to
prescription drugs, and perceptions of use among students. The CPDS was developed and
administered by The Ohio State University’s Center for the Study of Student Life, Student Life
Student Wellness Center, and the College of Pharmacy. During the Spring 2018, the CPDS was
administered to random samples of students attending 26 institutions across the United States via
an online anonymous survey. The University of Akron was one of these 26 institutions. A total
of 4,771 students were invited to participate. Of those, 1,189 completed the survey, with a 24.9%
completion rate. The following information was gathered:

Use of drugs or alcohol to manage stress.

Always 0%
Never 58%
Rarely 23%

Sometimes | 14%

Often 5%

Pain medications. 9.3% of respondents indicated use of pain medication.

Reason for use. The main reasons for use included pain, anxiety, to study and get better
grades, sleep, and get high. Other reasons included social, drug dependence, and pressure. Of
those who use, 40% use pain medications with alcohol, 20% reported positive impacts on



academics, 9.3% reported negative impacts on academics, 20% reported depression due to use,
and 10.7% reported criminal activity to obtain.

Pain 53.5%

Anxiety 36.6%

To study and get better grades | 11.9%

Sleep 32.7%

Get high 39.6%

Sedatives. 8.5% of respondents indicated use of sedatives.

Reason for use. The main reasons for use included sleep, decrease anxiety, get high, feel
better, help study or improve grades, and counter effect of other drugs. Other reasons included
dependence, escape reality, personal problems, safer than street drugs, don’t consider it illegal,
and like how I feel. Of those who use, 43.7% use sedatives with alcoho!, 4.8% report a negative
impact on academics, 23% report positive impact on academics, 19.7% report depression due to
use, 11.5% report suicidal thoughts due to use, and 3.2% reported criminal activity to obtain.

Sleep 63.2%
Decrease anxiety 46.3%
Get high 36.8%
Feel better 21.1%

Help study or improve grades | 9.5%

Counter effect of other drugs 7.4%

Stimulants. 14% of respondents indicated use of stimulants. 68.1% started use in college.
Only 5.2% have a prescription and 24.5% have given it away or sold it.

Reason for use. The main reasons for use included to relieve pain, relieve anxiety, get
high, help study or improve grades, enhance social interactions, and to see what it was like.
Other reasons included counter effects of other drugs, dependence, pressured by others, and to
escape reality. Of those who use, 35.9% use stimulants with alcohol, 1% reported a negative
impact on academics, 55% reported positive impacts on academics, 13% reported depression due
to use, 8% reported suicidal thoughts due to use, and 2% used criminal activity to obtain.



To relieve pain 1.3%

Relieve anxiety 12.1%

Get high 12.7%

Help study or improve grades | 76.4%

Enhance social interactions 26.1%

To see what it was like 26.8%

Resource awareness. When questioned about resources, 25.5% were aware of campus
resources to help use prescription drugs safely; 24.7% were aware of off campus resources;
10.7% had taken a workshop, class, or training on appropriate use of prescription medications;
22.7% knew where to go on campus if they were concerned about drugs; and 52.8% knew where
to go off-campus.

Binge alcohol use. Binge alcohol use is defined by having five or more drinks in one

setting.
Never - [ do not drink alcohol 24.2%
Never drink 5 or more drinks in 1 setting | 22.2%
Once a year 5.8%
A few times a year 23.1%
Once a month 12.1%
Every other week 6.7%
Once a month 4.6%
More than once a week 1.4%

Other drug use. Respondents were questioned regarding their use of other drugs. 25.5%
used marijuana, 4.1% used cocaine, 5.9% used hallucinogens, 3.9% used MDMA (molly or
ecstasy), and 0.4% used heroin.

General health and wellness. Respondents were also questioned regarding their general
health and weliness. The following information was gathered:



Strongly agree or agree they can cope with stress 79.2%
Strongly agree or agree they can figure out how to do difficult work in academic 87.8%
program

Strongly agree or agree they can do well in academic program 85.7%
Strongly agree or agree they will complete degree 94.7%
Rate health as good or excellent 76.5%
Have been diagnosed with depression 23.2%
Have been diagnosed with anxiety 25.6%
Have a GPA of 3.00 to 4.00 82.1%
Employed 76.7%
Enrolled full-time 85.8%

Campus Climate Survey

The Campus Climate Survey is distributed to The University of Akron campus
community every two years and is lead by the direction of the Sexual Assault and Violence
Education Assessment Team. The Campus Climate Survey is a broad assessment of the campus
climate, including the assessment of alcohol use, awareness about gender-based misconduct,
bystander intervention, personal climate, university climate, misconduct, peer to peer
engagement, personal engagement in prevention of gender-based misconduct, prevalence of
gender-based misconduct, rape myth acceptance, reporting of gender-based misconduct
knowledge, and training. In 2018, 3,510 students completed the survey. The survey was not
distributed to employees. Questions 37 to 42 of the Campus Climate Survey asked questions
about students’ use of alcohol and other drugs. The results of questions 37 to 42 of the Campus
Climate survey are as follows:

Question thirty-seven. Within the last 30 days, on how many days did you use alcohol
(beer, wine, liquor)

Total N | Total %

Never 666 19.0

Have used but not in the last 30 days 342 9.7




Total N | Total %

1.2 days 582 16.6
3-5 days 434 12.4
6-9 days 283 8.1

10-19 days 163 4.6

20-29 days 25 0.7
Used daily 17 0.5
Missing 998 284

Question thirty-eight. Within the last 30 days, how often do you think the typical
student at your school used alcohol (beer, wine, liquor)

Total N | Total %
Never 103 29
Have used but not in the last 30 days 21 0.6
1-2 days 186 53
3-5 days 519 14.8
6-9 days 706 20.1
10-19 days 767 21.9
20-29 days 108 3.1
Used daily 88 2.5
Missing 1012 28.8

Question thirty-nine. The last time you “partied/socialized” how many alcoholic drinks
did you have?

Total N | Total %

Zero 841 24.0

1-2 541 154




Total N | Total %
34 543 15.5
5-6 304 8.7
7-8 127 36
9-10 68 1.9
11-12 36 1.0
13-14 22 0.6
15-16 10 0.3
17 or more 11 03
Missing 1007 28.7

Question forty. The last time you “partied/socialized” how many hours did you drink
alcohol?

Total N | Total %

Zero 847 24.1
1-2 481 13.7
34 699 19.9
5-6 372 10.6
7-8 72 2.1
9-10 14 0.4
11-12 9 0.3
13-14 2 0.1
15-16 1 0
17 or more 5 0.1
Missing 1008 28.7




Question forty-one. How many drinks of alcohol do you think the typical student at your
school had the last time he or she “partied/socialized™?

Total N | Total %

Zero 129 3.7
1-2 133 3.8
34 635 18.1
5-6 806 23

7-8 455 13

9-10 224 6.4
11-12 62 1.8
13-14 22 0.6
15-16 10 0.3

17 or more 22 0.6
Missing 1012 28.8

Question forty-two. Over the last two weeks, how many times have you had 5 or more
drinks of alcohol at a sitting?

Total N | Total %
Not applicable don’t drink 610 174
None 1300 37.0
1 time 300 8.5
2 times 136 3.9
3 times 58 1.7
4 times 40 1.1
5 times 16 0.5
6 times 13 0.4
7 times 5 0.1




Total N | Total %
8 times 2 0.1
9 times 0 0
10 or more times 9 03
Missing 1021 29.1

In 2020, due to the COVID-19 Pandemic, the response rate of the survey was limited. In
2020, 398 students completed the survey. The survey was not distributed to employees.
Questions 18 to 20 of the Campus Climate Survey asked questions about students’ use of alcohol
and other drugs. The results of questions 18 to 20 of the Campus Climate survey are as follows:

Question eighteen. How often do you have a drink containing alcohol?

Total N Total %
Never 107 269
Monthly or Less 83 209
2-4 times a month 77 19.3
2-3 times a week 29 7.3
4 or more times a week 6 1.5
Missing 96 24.1

Question nineteen. How often do you think the typical student at your school has a drink

containing alcohol?

Total N Total %
Never 5 1.3
Monthly or Less 18 4.5
2-4 times a month 99 249
2-3 times a week 150 37.7
4 or more times a week 29 7.3




Total N Total %

Missing 97 244

Question twenty. When you do drink, how many drinks containing alcohol do you
typically have?

Total N Total %
I never drink 104 26.1
lor2 100 25.1
Jord 67 16.8
S5or6 22 5.5
7Tto9 7 1.8
10 or more 2 0.5
Missing 96 24.1

Resident Student Annual Assessment

The Resident Student Annual Assessment was conducted in Fall 2018 from current
residence hall students. There were a total of 730 responses. The assessment consisted of two
alcohol and other drug related questions:

l. As aresult of your on-campus housing experience, you better understand the negative
consequences of: Drug use (7-point likert scale: Strongly Disagree to Strongly Agree)
a. Mean result for Fall 2018: 5.14
b. Result: No statistically significant difference in responses from Fall 2017 survey
2. Asaresult of your on-campus housing experience, you better understand the negative
consequences of: Alcohol use (7-point likert scale: Strongly Disagree to Strongly Agree)
a. Mean result for Fall 2018: 5.00
b. Result: No statistically significant difference in response from the Fall 2017
survey.
The Resident Student Annual Assessment was also conducted in Fall 2019 from current
residence hall students. There were a total of 659 responses. The assessment consisted of two
alcohol and other drug related questions:
3. Asaresult of your on-campus housing experience, you better understand the negative
consequences of: Drug use (7-point likert scale: Strongly Disagree to Strongly Agree)



a. Mean result for Fall 2019: 5.64
b. Result: This year’s question mean is statistically higher than the mean in 2018.
4. Asaresult of your on-campus housing experience, you better understand the negative
consequences of: Alcohol use (7-point likert scale: Strongly Disagree to Strongly Agree)
a. Mean result for Fall 2019: 5.60
b. Result: This year's question mean is statistically higher than the mean in 2018.

AFA/Benchworks Fraternity/Sorority Assessment

The Office of Fraternity and Sorority Life participates in the national AFA/Benchworks
Fraternity/Sorority Assessment every three years. The assessment was last collected in Spring
2018. The survey was administered to 810 fraternity and sorority members with 672 responding
(83%).The survey included the following five questions related specifically to alcohol and drug
use:

Question one. How much alcohol do you typically consume in one sitting when you are

drinking (i.e., beer, wine, mixed drinks)?

Answer N % of Total (N=625)
Do not consume alcohol 109 17.4%
1-2 drinks 157 25.1%
3-4 drinks 213 34.1%
5-6 drinks 84 13.4%
7-8 drinks 34 5.4%
[More than 8 drinks 28 4.5%
Question two. How frequently do you consume alcohol in a typical week?

Answer N % of Total (N=624)
[l do not consume alcohol I11 17.8%
Once per week or less 363 58.2%
Two to three times per week 141 22.6%
Almost every day 6 1.0%
Every day 3 0.5%

Question three. To what degree did your fraternity/sorority encourage you to drink
responsibility/abstain?

Answer N % of Total (N=603)

Not at all- Moderately 37 6.1%




Answer N % of Total (N=603)
Moderately 75 12.4%
[Moderately-Extremely 491 81.4%

|Mean

5.88

Question four. To what degree did your fraternity/sorority encourage you to understand

the consequences of drug use and abuse?

Answer N % of Total (N= 606)
Not at all- Moderately 23 3.8%
[Moderately 49 8.1%
[Moderately-Extremely 534 88.1%

|Mcan

6.23

Question five. To what degree did your fraternity/sorority encourage you to adapt a

healthy lifestyle?

Answer N % of Total (N= 606)
[Not at all- Moderately 18 3%
[Moderately 66 10.9%
Moderately-Extremely 508 84%

|Mean

5.93

AOD Policy, Enforcement, and Compliance Inventory and Related Qutcomes Data

AOD Policies

Federal drug free campus policy. The Drug-Free Schools and Campuses Regulations
provides requirements for Institutions of Higher Education to follow in order to continue
receiving funds and any other form of financial assistance. The Secretary of Education oversees
monitoring, administration, and discipline of the policy, but each Institution of Higher Education




must oversee their own efforts and compliance in order to avoid disciplinary action and to best
support their students. The University of Akron recognizes the issue of drug abuse, misuse, and
dependency concerns and continues to work to address these concerns.

The University of Akron is concerned with the quality of life on campus and believes that
a rewarding college experience and fulfilling employment in higher education can only be
achieved through the elimination of chemical abuses. The University of Akron has implemented
prevention programs and written policies focused on preventing alcohol and other drug abuse
and the distribution of illicit drugs by Akron students, For employees, new employees are given
a copy of the BOT Rule #3359-47-02 (Appendix A}, Drug-free workplace policy. Inpatient and
outpatient substance use disorder treatment is covered under The University of Akron’s medical
plans available to full-time employees. Access to counseling and resources are also available
through the Employee Assistance Program. Additional information is available to employees via
the safety website.

Dry campus policy. A Dry Campus Policy is not a current policy at The University of
Akron. The University of Akron neither encourages or discourages the use of alcoholic
beverages.

Code of student conduct - Alcohol and other drugs. The Office of Student Conduct
and Community Standards oversees the administration of the Code of Student Conduct. The
Office of Student Conduct and Community Standards oversees the discipline of the Code of
Student Conduct. Others, such as faculty, staff, University of Akron Police Department,
Residence Life and Housing, and other University units work to assist with the monitoring of the
policy. The disciplinary power of the university is inherent in its responsibility to protect its
educational purposes and processes through the setting of standards of conduct and scholarship
for its students and through the regulation of the use of its facilities. The University of Akron’s
Code of Student Conduct reflects and supports the educational mission of the institution,
balancing the ideals of individual rights and responsibilities with community citizenship and
responsibility. The Code of Student Conduct expresses the university’s values of civility,
integrity in all matters, and responsible behavior on- and off-university premises. Students also
are required to abide by applicable federal, state, and local laws. Students at The University of
Akron are responsible to know and abide by all university rules, regulations, and policies. Failure
to abide by the university’s rules, regulations, and policies may result in sanction by the
university. The following is the definition of student misconduct regarding alcohol and other
drug use:

(9) Use, possession, manufacture, cultivation, distribution or facilitating the distribution

of marijuana or any narcotic, hallucinogenic, or other controlled substances as defined in

applicable federal, state or municipal law.



(10} Use, possession, manufacture or distribution of alcoholic beverages, or public
intoxication in a manner prohibited by law or university policy including but not limited
to any violation of rule 3359-47-01 of the Administrative Code. Alcoholic beverages may
not, in any circumstances, be used by, possessed by or distributed to any person under
twenty-one years of age

Alcoholic beverages - Payment from university accounts. The Board of Trustees
oversees the administration of the policy. The Purchasing Department oversees the monitoring
and discipline of the policy. Student Organizations, Fraternities, or Sororities are not allowed to
purchase alcohol on their university card. Aleoholic beverages will not be reimbursed for any
purchases, The Office of Student Conduct and Community Standards can hold Student
Organizations responsible for violations of this policy. Policy 3359-31-06 at The University of
Akron addresses business-related expenses. The following policy exists regarding alcoholic
beverages - payment from university accounts.

(a) When alcohol is involved with any event, such an event should be managed with
common sense and due care. As a general rule, alcohol cannot be charged against any
university fund. However, in certain circumstances, alcohol purchases for
business-related purposes (i.e., business meals or university events) may be justified.

(b) These alcohol purchases must be charged to discretionary funds and must have
documented approval (i.e., signature or direct e-mail) of the president, vice president, or
dean, Discretionary funds are funds held by the University of Akron foundation and/or
the University of Akron research foundation with only a broad restriction that they be
used to benefit the University of Akron or that particular area within the university. The
supervisor's approval certifies that the funds being used have been designated a
discretionary fund by the donor.

(c) Amounts expended from discretionary funds for the purchase of alcohol must be
reasonable. For purposes of this rule, "reasonable” is defined as no more than twenty-five
dollars per person, excluding taxes and tip.

(d) Alcohol purchased for resale by areas with liquor permits or for medical or other research
use is not subject to this rule. Reimbursement or payment for the costs of alcoholic
beverages on sponsored projects is prohibited.

Alcoholic beverages - Sale, serving, and consumption. The Board of Trustees oversees
the administration of the policy. All campus community members, but particularly the University
of Akron Police Department, enforces and monitors the policy. Policy 3359-47-01 addresses the
Alcohol Policy at The University of Akron approved by Ted A. Mallo, Secretary, Board of
Trustees.

(A)The University of Akron neither encourages or discourages the use of alcoholic
beverages, but the university does condemn the abuse of alcoholic beverages. It is the



intent of the alcohol policy of the University of Akron to define guidelines for those
members of the university community who choose to use alcoholic beverages that will
provide for the responsible use consistent with the laws and regulations of the state of
Ohio.

(B) The University of Akron supports those programs leading to better understanding of the
use and abuse of alcohol. Availability of further educational efforts designed for those
students and other members of the university community who seek to make informed
choices where alcohol is involved is encouraged.

{C) All members of the university community are responsible for making decisions about
their actions within the context of Ohio state law and university regulations. In addition,
awareness of the rights of others within our community who may choose not to use
alcoholic beverages must be honored.

(D) University requirements.

(1) All consumption, possession, and/or distribution of alcoholic beverages will be
consistent with the laws and regulations of the state of Ohio.

(2) No person under the age of twenty-one may order, pay for, share the cost of,
attempt to purchase or consume any beer or alcoholic beverages.

(3) No person shall be in possession of an open container of alcoholic beverage in
any public place unless that place is approved for the consumption of beer or
alcoholic beverages and that opened container of alcoholic beverage has been
obtained therefrom.

(4) No person shall consume any beer or alcoholic beverage in a motor vehicle. This
regulation includes drivers and passengers in automobiles (moving or parked),
motorcycles, motor boats, i.e., any vehicle.

(5) No person under twenty-one shall handle, deliver, sell, or serve beer or any
alcoholic beverage. [Except a person eighteen years old or older may handle beer
in a sealed container and may clear tables where alcoholic beverages have been
consumed.]

(6) 1t will be the responsibility of the sponsoring organization, when holding an
3359-47-01 2 event where beer and/or alcoholic beverages will be served or sold,
to take reasonable precautions to identify under-age persons to conspicuously post
written warnings to this rule and to ensure that alcoholic beverages are not served
to such persons. [The university suggests a check-in table where driver's licenses
will be checked and where those who are under-aged are hand-stamped.
Individuals who do not match their description and photograph should not be
served. If there is any question whatsoever of a person being of the proper age to
buy beer or alcoholic beverages, the checker (bartender, student officer, or
employee) should indicate by stamping or refuse service until she/he is wholly
satisfied regarding the age of the person.]



(7) State law requires that no person who appears visibly intoxicated should be served

any beer or alcoholic beverage. If the person, by his/her demeanor or appearance,
seems to be intoxicated, that is sufficient evidence to deny service.

(8) Liquor permit holders are not allowed to give away beer or alcoholic beverages;

gift certificates for the same may not be given away or sold by permit holders.

(E) Procedures for policy implementation for events where alcoholic beverages will be

used.

(1) Those who are responsible for organizing and overseeing social events must
also comply with state law and university regulations.

(2) Social events for students, or events to which a significant number of students
are invited, sponsored by university organizations and/or departments, at which
alcoholic beverages are served must be registered via the major events process.
Events held in the student union must be registered with the department of student
life. Those events sponsored by residence hall organizations must be registered in
the office of residence life and housing. Those events sponsored by a Greek-letter
organization must be registered with the office of Greek life as a major event and
adhere to the policies and procedures set forth by the office of student life for a
major event. Groups which are uncertain about whether registration is required
should contact the department of student life.

(3) Sponsors of events held on property owned or leased by the University of
Akron (other than in private residence hall rooms, suites, or townhouses in
compliance with state laws) must use university dining services as their
third-party vendor. The registering office will facilitate this permission for
3359-47-01 3 the sponsoring group.

(4) The charge for the alcoho! sold will be set by university dining services.

(5) Any event associated with the university may not be promoted for the
consumption of alcoholic beverages and/or beer. Prices of the beer or alcoholic
beverages may not be advertised other than at the point of distribution.

(6) Sufficient amount and equally visible, alternative, non-alcoholic beverages
must be made available whenever alcoholic beverages are available to be sold at
the same or lower price as is the beer or alcoholic beverage. Snacks and/or food
must be made available at all places where beer and alcoholic beverages are
served.

(7) Individuals who sign the registration form and who thus sponsor an event will
be responsible for behavior at the event.

(8) Alcohol use/abuse is no excuse for unacceptable behavior.

(F) Failure to comply with the university alcohol policy may result in appropriate
disciplinary sanctions.



Tailgating. The University of Akron Athletic Department oversees the administration of

the policy. With assistance from Parking and Transportation Services and the University of
Akron Police Department, the University of Akron Athletic Department oversees the monitoring
and discipline of the policy. The following are the tailgating guidelines applicable to The
University of Akron football games played at InfoCision Stadium-Summa Field. These
guidelines are relevant to University owned surface lots, parking decks and campus owned green
space designated for tailgating. The University of Akron tailgating policy is designed to ensure:

10.

The comfort and enjoyment of game day patrons.

The safety, security and well-being of all people associated with game day activities.
The safeguarding and preservation of all public property under the management of the
University.

. All guests on campus are required to comply with applicable University and State of

Ohio laws and regulations.

Possession and consumption of alcohol on the property of The University of Akron,
including its buildings, facilities, grounds and parking areas is subject to the laws and
regulations of the State of Ohio.

. Overnight parking, including recreational vehicles, is permitted only in designated

parking lots with the prior approval of Parking and Transportation Services
(parking(@uakron.edu or 330.972.7213).

Lots 6, 8, 9, and 10 will be open by 8 a.m. on game days. All other campus parking lots
will open four (4) hours prior to each game.

. Vehicle and related tailgating activities can occupy no more than one (1) parking space

and must not interfere with traffic lanes and vehicular or pedestrian movement. Saving
spaces for other vehicles is not permitted.

The unauthorized distribution or sale of merchandise, food or beverages is prohibited.
Outside caterers are prohibited without prior application and approval from Aramark.
The use of small gas grills is permitted in open surface parking lots. The use of charcoal
grills is permitted in Lots 8, 9, and 10. Grills are prohibited in parking decks.

Tents larger than 10°x10" are not allowed in tailgating areas. The use and location of
larger tents must be approved by the University prior to the day of game and may require
special permits. Tents or other raised structures cannot be secured directly into the
ground or pavement. Tents must be attended at all times.

Guests are required to bag and dispose of all trash and recyclable products.

Portable restrooms will be available adjacent to designated tailgating areas on game day.
University buildings and restrooms are available per each building’s game day
guidelines.

. The University of Akron reserves the right to restrict tailgating at its discretion due to

game time, weather conditions, etc.



Alcoholic beverages and substance abuse - University housing. The Residence Hall
Handbook addresses alcoholic beverages in University Housing. Residence Life and Housing
oversees the administration and monitoring of the policy. Residence Life and Housing with the
Office of Student Conduct and Community Standards oversees the discipline of the policy. The
Residence Hall Handbook states that:

Alcoholic beverages. Maturity must be exercised with the use of alcohol to avoid damage
and to maintain order and an appropriate environment for study. Regulations regarding alcoholic
beverages are always subject to immediate change in federal/state law or University Rules and
policy. The possession and consumption of alcoholic beverages is permissible in student rooms,
provided that: The Ohio Revised Code regarding the possession and consumption of various
alcoholic beverages is strictly followed. In accordance with Ohio law and University Rules, no
student under the age of 21 may possess or consume beverages containing alcohol. The
consumption of alcoholic beverages takes place inside a resident’s room; not in public areas,
including but not limited to hallways, lounges, balconies, or outside buildings on University
property. No alcoholic beverages or containers of any type are allowed in the rooms, bedrooms,
apartments or common areas of residents who are not of legal age (21). Students under the legal
age may not be present where alcohol is being consumed. Beer kegs or beer balls are not
permitted in the residence halls. “Monuments” to alcohol consumption, in public view, are not
permitted. Monuments would include but not limited to: empty alcohol containers such as plastic
or glass bottles, kegs, pouches, cardboard boxes that held alcohol cans or bottles, and bottle tops
from glass alcohol bottles. Incidents involving excessive quantities (beer bongs, beer pong, and
other drinking games, etc.) of alcohol or continued alcohol violations are prohibited. Drugs. The
possession, use, manufacture or sale of illicit drugs or drug paraphernalia by students and/or their
guests are not permitted in the residence halls. Students believed to have violated this policy will
be referred to the Department of Student Conduct and Community Standards for adjudication as
outlined by the Code of Student Conduct.

Snioke and tobacco free campus. What’s out: The use of products that contain tobacco or
nicotine, that is intended for human consumption, or is likely to be consumed, whether smoked,
vaped, heated, chewed, absorbed, dissolved or ingested by any means including electronic
devices. Exceptions are in place for controlled research or for educational, clinical or
smoking-cessation programs. Who’s affected: All on campus, including (but not limited to)
faculty, staff, students, visitors, vendors, consultants, contractors or volunteers. Locations
affected: The use of tobacco products is prohibited on all University grounds, whether leased or
owned and in vehicles parked on university grounds, and at all university sponsored events,
regardless of the venue. To remain good neighbors with our community, students and employees
of the University are requested to refrain from tobacco use on sidewalks and other areas adjacent
to university property.

Smoke and vapor fi-ee residence halls. All University residence halls are
smoke/vapor-free environments. Residents and their guests are not permitted to burn any



substance that will put smoke into the private or public spaces of their residence halls or
balconies. Residents and their guests are not permitted to use any device that will put vapor into
the private or public spaces of the residence halls. Residents are responsible for the conduct of
their guests. Examples of items that are not acceptable include, but are not limited to, cigarettes,
e-cig, vapes, vape pens, hookahs, e-hookahs, cigars, incense, cigarillos, bongs, or smoke
machines.

Guidelines for student organization, fraternity, and sorority use of alcohol. The
Department of Student Life oversees the administration, monitoring, and discipline of the policy.
The University of Akron Police Department also assists with monitoring and discipline. As well,
the Office of Student Conduct and Community Standards assists with discipline of the policy.
Student organizations and fraternities and sororities may serve alcohol at events but they must
register the event as a major event. The policy regarding alcohol at major events includes:

1. Those who arrive at the event and appear to be intoxicated or under the influence of

drugs will be denied admission by UAPD.

2. All student organizations are required to follow the University Alcohol Policy, as set

forth in University Rule 3359-47-01 in addition to all state and local laws regarding to the

possession, consumption or distribution of alcoholic beverages.

3. Alcohol cannot be purchased on University VISA Cards and therefore cannot come

from a student organization’s SAF/UAF/EAF account(s).

4. The Alcohol Policy of University Catering is as follows.

a. All prices are set forth by University Catering and are subject to change.

b. It is the practice of University Catering to have one available bartender for
every 100 guests.

¢. Alcohol service ends no later than 11:45pm.

d. All alcohol is poured over ice and “shots” will not be served.

€. Alcohol must be carried away from the bar before being consumed.

f. Guests ordering drinks at the bar may not be served more than two drinks at a
time.

g. Bartenders have the authority to refuse to serve anyone who is obviously
intoxicated.

h. Absolutely no alcoho! may be brought in from outside.

Smoke free/tobacco free campus. The Board of Trustees oversees the administration of
the policy. All campus community members, but particularly The University of Akron Police
Department enforces and monitors the policy. Policy 3359-20-05.10 addresses the Tobacco Free
Campus policy at The University of Akron approved by Ted A. Mallo, Secretary, Board of
Trustees.

(A) Policy Statement.



(1) The University of Akron recognizes the serious health consequences of
tobacco use both to users and non-users as well as creating issues with litter and
cleanliness. The university is committed to maintaining a safe, healthy, clean and
respectful learning and working environment for members of the University
community.
(2) Tobacco use, including the sale, advertising, sampling and distribution of
tobacco products is prohibited in all university facilities, on all university
grounds, whether leased or owned and in vehicles parked on university grounds,
and at all university sponsored events, regardless of the venue.
(3) All tobacco industry and related company sponsorship or promotion of any
event or activity affiliated with the university or located on university grounds is
prohibited.
(B) Definitions.
(1) "Tobacco" is defined to include any product that contains
tobacco or contains nicotine [or lobelia], that is intended for human
consumption, or is likely to be consumed, whether smoked, heated,
chewed, absorbed, dissolved, or ingested by any means including
electronic devices, but does not include any cessation product
approved by the United States food and drug administration for use
as a medical treatment, including, but are not limited to nicotine
replacement therapy and other products.
(2) "University facilities" are defined as any building, facility or
vehicle owned, leased, used or occupied by the university.
(3) "Members of the university community" are defined as anyone
on campus including, but not limited to faculty, staff, students,
visitors, vendors, consultants, contractors, or volunteers.
(C) Exceptions and limitations.
(1) Tobacco use may be permitted for controlled research with
prior approval of the provost, and in the case of smoking, the
review and recommendation of the department of environmental
and occupational health and safety.
(2) Tobacco use may be permitted as part of educational, clinical,
smoking-cessation programs, or other special events with the prior
approval of the provost and in the case of smoking, the review and
recommendations of the department of environmental and
occupational health and safety. 3359-20-05.10 2
(3) In an effort to remain good neighbors with our community,
students and employees of the university are requested to refrain



from tobacco use on sidewalks and other areas adjacent to
university property.
(D) Signage. Appropriate signs indicating that tobacco use is not permitted
on campus will be posted throughout the campus, at the discretion of the
university, at various locations such as entrances of academic buildings,
administrative spaces and athletic venues.
(E) Tobacco education and cessation. Tobacco education and cessation
shall be closely coordinated with other components of the university's
employee assistance program and with Student Health Services and may
include programming, activities and cessation programs and support.

Fraternity and Sorority Life alcohol and drug policies. The Office of Fraternity and
Sorority Life has guidelines that the social fraternities and sororities are expected to follow for
any activity or event sponsored or endorsed by the chapter/organization, including those that
occur on ot off organizational/chapter premises. The guidelines the office uses are a national best
practice and were created in the Summer of 2019 by the North American Interfraternity
Conference. These new guidelines are to update and replace FGIP Guidelines that the office
previously followed (Appendix C). Social fraternities and sororities must also follow general
student organization policies, specific council policies related to events and risk management
(Appendix D), and their international policies.

Amnesty/responsible action protocol policies. An amnesty/responsible action protocol
policy is currently being written and revised through collaborative effort between the Office of
Student Conduct and Community Standards and General Counsel. No current policy is in place.

Athletic Department alcohol and other drug testing and use policy. The Board of
Trustees oversees the administration of the policy. The University of Akron Athletic Department
oversees monitoring of the policy. The Office of Student Conduct and Community Standards
oversees discipline of the policy. Policy 3359-48-04 addresses the University of Akron athletic
department drug education and testing approved by Ted A. Mallo, Secretary, Board of Trustees
(Appendix E)

Financial aid drug convictions policy. The U.S. Department of Education oversees the
administration, monitoring, and discipline of the policy. The University of Akron Financial Aid
also oversees the monitoring of the policy in order to comply with standards. The University of
Akron Financial Aid department follows the guidelines for federal aid eligibility. According to
the information on a student’s Free Application for Federal Student Aid, if the student either
answered “yes” to Question 23 (“Have you ever been convicted of possessing or selling illegal
drugs”™) or the student left the question blank, the student needs to complete the Drug Offense



Conviction worksheet and return it to the Office of Student Financial Aid before the office can
determine the student’s financial aid eligibility.

Gender-based misconduct protocol. The Title IX team oversees the administration,
monitoring, and discipline of The Gender-Based Misconduct Protocol. The Gender-Based
Misconduct Protocol describes how The University of Akron responds to reports of gender-based
misconduct involving students and/or employees (Appendices F and G).

Aleohol/drug use in the elassroom. There is no current formal policy regarding
classroom alcohol/drug use in particular. All students should follow 3359-47-01 Alcohol Policy.

Alcohol poisoning/drunk students protocol. There is not currently a campus wide
protocol regarding alcohol poisoning and drunk students. Typically, should a faculty, staff,
Residence Life employee, or concerned student recognize an individual on-campus is
experiencing alcohol poisoning or is drunk, it is recommended to call The University of Akron
Police department and then submit a Student Conduct and Community Standards Referral once
the police have handled the situation.

Enforcement of Policy

The three primary departments on campus that enforce policies and laws regarding
alcohol and other drug use/distribution are the University of Akron Police Department, Human
Resources, and the Office of Student Conduct and Community Standards.

Law enforcement and authority/jurisdiction. The University of Akron Police
Department operates around the clock providing the campus and adjoining neighborhoods with
law-enforcement services that enhance safety and security. They are full-time officers fully
commissioned by the State of Ohio and have law-enforcement authority identical to municipal
police officers and sheriff’s deputies.

Relationships with off-campus law enforcement and jurisdiction. There is not a
current Memorandum of Understanding between The University of Akron and The City of
Akron Police Department for alcohol and drug related incidents invelving students.

Others who may provide monitoring of alcohol and other drug policies. Although the
three primary departments on campus that enforce policies and laws regarding alcohol and other
drug use/distribution are the University of Akron Police Department, the Office of Student
Conduct and Community Standards, and Human Resources, other departments such as



Residence Life and Housing and Athletics uphold and monitor students, employees, and student
athletes in following policies regarding alcohol and other drug use.

Number of violations observed/reported to each discipline.

University of Akron Police Department.

Crimes Year | Campus (not | Residence | Campus | Non-Campus Public
Reported including Facilities Total Property
residence Only
facilities)
Arrests
2019 0 0 0 ] 0
Alcohol Law | 2018 9 0 9 0 3
Violations
2017 6 0 6 0 6
2019 6 I 7 3 3
Drug Law 2018 13 3 16 1 4
Violations
2017 4 4 8 0 8
Disciplinary Referrals
2019 2 133 135 12 0
Alcohol Law | 2018 1 76 77 0 0
Violations
2017 1 150 151 | 0
2019 10 82 92 2 0
Drug Law 2018 8 37 45 0 0
Violations
2017 4 67 71 0 0




Student Conduct.

Number of Responsible Findings

Code of Student Conduct Charge

July 1, 2018 to
June 30, 2019

July 1, 2019 to
June 30, 2020

(9) Use, possession, manufacture, cultivation,
distribution or facilitating the distribution of
marijuana or any narcotic, hallucinogenic, or other
controlled substances as defined in applicable
federal, state, or municipal law.

37

43

(10} Use, possession, manufacture or distribution
of alcoholic beverages, or public intoxication in a
manner prohibited by law or university policy
including but not limited to any violation of rule
3359-47-01 of the Administrative Code. Alcoholic
beverages may not, in any circumstances, be used
by, possessed by or distributed to any person under
twenty-one years of age.

38

78

Please note a student may have been found respensible for multiple violations of the Code and may be counted in both categories
listed above. These figures do not reflect the number of referrals for discipline for violations of drug and alcohel laws in which the
student is found not responsible, which are included in the University’s Annual Secunty Report.

Residence Life and Housing.

Violations Year | Residence
Reported Facilities
Only
Arrests
2019 0
Alcohol Law | 2018 0
Violations
2017 0
2019 1
Drug Law 2018 3
Violations
2017 4




Violations Year | Residence
Reported Facilities
Only
Disciplinary Referrals
2019 133
Alcohol Law | 2018 76
Violations
2017 150
2019 32
Drug Law 2018 37
Violations
2017 67

Human Resources. There were 0 violations for 07/01/2018 to 06/30/2020.

Type and number of sanctions administered for violations.

Student Conduct and Community Standards. The following are possible sanctions and
penalties of violations of the Code of Student Conduct. Section (F)(2)(c) of the Code of Student
Conduct read in pertinent part: ““(¢) Sanctions should be commensurate with the violation(s)
found to have occurred. More than one sanction may be imposed for any single violation.
Individual circumstances, attitude, and prior conduct history are some of the factors that are
considered when determining the sanction(s). Possible sanctions include, but are not limited to:

(1)
(i)

(iii)

(iv)

v)
(vi)

Deactivation — a student organization’s loss of all privileges, including university
recognition, for a specified period of time.

Educational sanctions ~ other appropriate sanctions may be imposed, including
but not limited to workshops, work assignments, essays, service to UA, residence
hall actions up to and including cancellation of contract, or other related
discretionary sanctions.

Fine — monetary charge assigned for a violation in accordance with the schedule
approved by the board of trustees.

Formal reprimand — a notice in writing to the student that the student is violating
or has violated university regulations and that future violations will result in
further charges and sanctions.

Loss of privileges — denial of specified privileges for a designated period of time.
Probation — probation is imposed for a designated period of time and includes the
probability of more severe disciplinary sanctions if the student is found to violate



(vii)
{viii)

(ix)
x)

(xi)

any university regulation(s) during the probationary period. Students shall not be
considered to be in good standing with the university until the probationary period
has ended. Probation may affect a student’s ability to participate in athletics, serve

in a leadership capacity in a student organization or act as a representative of The

University of Akron.
Revocation of an academic degree.

Revocation of admission (for violations that occur prior to the student’s first class

attendance.)

Restitution — compensation for loss, damage, or injury. This may take the form of
appropriate service and/or monetary or material replacement.

University suspension — separation of the student from the university for a
specified period of time, after which the student is eligible to return. Conditions

for readmission may be required.

University dismissal - permanent separation of the student from the university.

Although each case is unique and handled individually, SCCS generally uses the above sanction
guidelines when applying specific sanctions for violations of the drug and alcohol provisions of

the Code.
Code of Conduct Alcohol Violation Code of Conduct Drug Violation*
I e Formal Warning e Formal Wamning
Offense |e Disciplinary Probation e Disciplinary Probation
e Complete E-CHUG Survey o Complete the online education course
e Attend Discussing Our Choices Workshop Marijuana 101 offered by 3rd Millennium
offered by Counseling and Testing Center Classrooms
e Fact Finding Meeting/Hearing Board Fee e Fact Finding Meeting/Hearing Board Fee
e 1 Offense Alcohol Fine e 1 Offense Drug Fine
e Residence Life and Housing Warning -
Future violation results in removal from
University Housing
2nd e Formal Warning e Formal Warning
Offense |e Disciplinary Probation e Disciplinary Probation
e Alcohol Assessment with Counseling and ® Drug Assessment with Counseling and
Testing Center and follow Treatment Testing Center and follow Treatment
Recommendations Recommendations
e Fact Finding Meeting/Hearing Board Fee e Fact Finding Meeting/Hearing Board Fee
e 2" Offense Alcohol Fine e 2% Offense Drug Fine
e Removal of resident student from
University Housing




Code of Conduct Alcohol Violation

Code of Conduct Drug Violation*

3d e Formal Warning e Formal Warning
Offense | e Disciplinary Probation e Disciplinary Probation
e Suspension from University e Suspension from University
e Alcohol Assessment/Counseling Off ® Drug Assessment/Counseling Off Campus
Campus ¢ Readiness to Return Form filled out by
® Readiness to Return Form filled out by Licensed Counselor
Licensed Counselor ¢ Fact Finding Meeting/Hearing Board Fee
o Fact Finding Meeting/Hearing Board Fee e 3" Offense Alcohol Fine
o 3" Offense Alcohol Fine
*Drug Distribution

Dismissal from University
Trespass Warning for University Property
Drug Sales/Distribution Fine

.

Human Resources. There were 0 violations for 07/01/2018 to 06/30/2020. If someone is
found responsible for using drugs/alcohol, they may be expected to participate in a mandatory
referral for professional counseling and rehabilitation through the University’s EAP provider.
Such employee shall be subject to disciplinary procedures as from time to time are promulgated
by the Board of Trustees, up to and including termination, but in accordance with the established
rights of the employee, including the right to due process. If The University of Akron receives
notice of conviction of an employee for violation of any criminal drug statute, the University,
within thirty days of receiving such notice shall:
take appropriate personnel action against such an employee subject to established
disciplinary procedures, up to and including termination, in accordance with the

requirements of due process or

require such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a federal, state, or local health, law

enforcement, or other appropriate agency.

Number of requests for permission/authorization. Academic year 2018-2019, there
were two authorized alcohol sales for a student organization. Academic year 2019-2020 there
were four authorized alcohol sales for a student organization.

From July 1, 2019 to June 30, 2020, there were six F Permits issued to the University.
From July 1, 2018 to June 30, 2019, there were nine F Permits issued to the University.




AOD Comprehensive Programs, Data and Qutcomes

The University of Akron provides educational programming for individuals, groups, and
to the entire campus community. This comprehensive inventory will highlight the programs
submitted for the 2018-2020 review period. Due to COVID-19, spring semester courses were
moved to online instruction during week eight of the semester (March 11, 2020). As a result,
spring 2020 programming is not as extensive as it typically is. However, programs that could be
delivered virtually continued to be delivered to students during this time. Additional
programming information can be found in the College AIM Strategy Planning Worksheet
(Appendix H}).

Individual Based Programs/Interventions

Electronic Screening Tools: e-=CHUG amd e-TOKE. The Counseling and Testing
Center (CTC) offers e-CHUG (electronic Check-Up to Go) and e-TOKE free to all The
University of Akron students as an interactive Web survey that allows college and university
students to enter information about their drinking and marijuana use patterns and receive
feedback about their use at anytime from any location. The assessment takes about six to seven
minutes to complete, is self-guided, and requires no face-to-face contact time with a counselor or
administrator. No identifiable information is required for e-CHUG or e-TOKE, allowing students
to complete it anonymously. After all information has been entered, the information is validated
and processed. The e-CHUG and e-TOKE programs calculate a number of variables and
compares students’ responses to national and local college norms. Students receive personalized
feedback and assessment in an easy-to-read format. CollegeAIM lists e-Chug as a best practice
program.

The Office of Student Conduct and Community Standards may require completion as a
sanction, with students then required to attend “Discussing Our Choices.” This enables this
training to be used as part of educational learning opportunities for students with sanctions for
substance abuse. Student Health Services refers students who score high on the Audit to
e-CHUG. Some classes will require completion as a class assignment.

“Discussing Our Choices” is a two hour workshop that the CTC hosts at least three times
each fall and spring semester. This group discussion addresses alcohol and drug use. Students
are required to take e-CHUG and e-Toke.

Summary metrics. E-Chug and e-TOKE is offered 365 days and is continuously
available to students. E-Chug was completed by 238 students between July 2018 and December
2019 and e-TOKE was completed by 30 students between July 2018 and December 2019.
E-Chug was completed by 38 students between January 2020 and June 2020 and e-TOKE was
completed by 5 students between January 2020 and June 2020.



Satisfaction and reflections of staff/faculty administering. CollegeAIM certifies e-Chug
as a highly effective program. The staff would agree that this program is cost efficient and highly
effective for The University of Akron students. CTC staff would like more students to
proactively use the e-Check up to Go programs.

Individual assessment programs through health services. Student Health Services
(SHS) assists students in meeting their academic and personal goals by addressing their health
concerns and providing quality, cost-effective, culturally-competent and compassionate health
care and health education. SHS partners with several other campus offices to provide information
and programming about alcohol use among college students and the potential detrimental effects
of drug and alcohol abuse, while serving as a conduit between students and the community
resources that are available to treat health-related issues brought on by drug and/or alcohol
abuse. SHS is also in partnership with the Dean of Students office in providing training and
programming with student Certified Peer Educators to The University of Akron community
surrounding topics related to health, alcohol, and other substance use.

As part of the intake process for all students identified as first-time visits to SHS or as
repeat patients being seen in a new calendar year, questions are posed regarding health history
and alcohol and substance use. During the Spring Semester of 2017, the intake process included
completion of the AUDIT C questionnaire (Alcohol Use Disorders Identification Test) and
depending upon the answers provided, the full AUDIT is provided. The AUDIT C is an
abbreviated version of the full AUDIT Questionnaire that consists of the following three
questions:

How often do you have a drink containing alcohol?

How many standard drinks containing alcohol do you have on a typical day
when drinking?
e How often do you have six or more drinks on one occasion?

The AUDIT questionnaire is designed to assist in the self-assessment of alcohol
consumption and to point out any implications for the person's health and wellbeing now and in
the future. The responses to these questions are incorporated into the student’s electronic medical
record (EMR) and can be scored, with the total score providing feedback to that person. In some
cases, the medical professional is prompted to provide specific advice for potential problem use
and a referral to a higher level of care that could consist of CTC, CARE Team, or community
treatment provider.

Summary metrics. EMR data was collected in late Spring Semester of the 2017-2018
academic year and indicated that 26 percent of Females and 29 percent of Males were positive
for the initial three-question screen. This data prompted Student Health Services to request
students complete the more detailed full AUDIT screen starting 2018-2019 academic year. Illicit
and prescription drug use is also addressed. Fall 2018 data is irretrievable at this time from the
electronic medical records. More thorough data will be provided in the next biennium review. A
total of 1819 three question alcohol screenings were completed in 2019. 403 or 22.48% of those



screens were positive and eligible to complete the full 10 question AUDIT for alcohol. 207 of the
403 were eligible patients or 51.36% completed screening. Of the 207 participants that
completed the full screening, 78 or 37.68% were under 21 alcohol users - 44 or 56.41% were
male and 34 or 43.58 were female. Assessed risk level of the 207 full screen participants were:
163 or 78.74% low risk, 42 or 20.28% risky, 1 or 0.48% harmful, and 1 or 0.48% was possible
dependent.

Total screens by month (3 question).

Month Total Screens Positive % Positive Screen
January 140 32 22.85
February 226 64 28.31%
March 160 38 23.75
April 197 50 25.38
May 94 23 24.46
June 51 14 27.45
July 80 15 18.75
August 111 26 23.42
September 253 50 19.76
October 225 35 15.55
November 186 36 19.35
December 96 20 20.83
Total 1819 403 22.48

Total screens by month for females (3 question),

Month Total Screens Positive % Positive Screen
January 88 20 22.73
February 133 34 25.56
March 82 14 17.07




Month Total Screens Positive % Positive Screen
April 122 29 23.77
May 50 12 22.00
June 23 6 26.09
July 42 9 21.43
August 62 12 19.35
September 136 28 20.59
October 135 19 14.07
November 97 15 15.46
December 50 9 18.00
Total 1020 207 20.67
Total screens by month for males (3 question).
Month Total Screens Positive % Positive Screen
January 52 12 23.08
February 93 30 32.26
March 78 24 30.77
April 75 21 28.00
May 44 11 25.00
June 28 8 28.57
July 38 6 15.79
August 49 14 28.57
September 117 22 18.80
October 90 16 17.78
November 89 21 23.60
December 46 11 23.91




Month Total Screens Positive % Paositive Screen

Total 799 196 24.67

Total screens by month (10 question).

Month Full Audit Underage Male Female
Drinkers

January 13 2 2 0
February 32 14 8 6
March 20 2 0 2

April 25 8 3 5

May 6 2 2 ¢

June 2 0 0 0

July 13 3 1 2
August 13 6 3 3
September 34 11 5 6
October 16 11 6 5
November 21 12 10 2
December 12 7 4 3

Total 207 78 (37.68%) 44 (56.41%) 34 (43.5%%)

Satisfaction and reflections of staff/faculty administering. The SHS staff have identified
the following four strengths related to AUDIT C:
1. Opportunity for self-awareness related to personal choice-making connected to alcohol
with personalized information and educational discussions.
2. Educational opportunity for social norming,.
3. Opportunity to engage 1:1 with students and healthcare providers utilizing modified
SBIRT and Motivational Interviewing techniques.
4. Discussions and shared information surrounding harm reduction and available
resources
The following are two key weaknesses related to AUDIT C:




1. Can be time consuming when maintaining 15-20 minute appointment slots for medical
appointments.
2. Unsuccessful in gaining data on follow-up referrals to E-CHUG completion rates.

Individual assessment programs through Counseling and Testing Center. CTC
psychologists and interns conduct clinical interviews to determine substance use impact upon
functioning. Referrals for services include counseling in the center, online web tools,
groups/workshops, and services in the community.

Summary metrics. CTC incorporates information about these assessments into general
data about services.

Satisfaction and reflections of staff/faculty administering. CTC staff members are
satisfied with this tool rated as a best practice by College AIM.

Individual based counseling and interventions programs. CTC staff provides
individual counseling and psychotherapy services for students seeking help for substance abuse
concerns. All communication is held in strict confidence and all identifying information,
including the fact that an individual has visited CTC, may be released to others only with the
written consent of the patient, unless the patient is a clear danger to himself/herself/theirself or
others. There is no charge to eligible students except for nominal fees associated with certain
career and psychological tests.

Summary metrics. The CTC does not share the data from their individual counseling and
psychotherapy services.

Satisfaction and reflections of staff/faculty administering. CTC staff are satisfied with
these tools and services.

Referral programs to off-campus treatment providers for students. Students can get
referred or connected to off-campus treatment providers through several different avenues. CTC
makes referrals on an as-needed basis to available specialized community resources {e.g.
Alcoholic Anonymous, Narcotics Anonymous, Community Health Services (CHS), or Portage
Path Behavioral Health). Through the ZipAssit Office and the CARE Team students may also
get connected to off-campus treatment providers and given off-campus options for support.

Summary metrics. In the past two years, CTC had not tracked the referrals or
recommendations in a way that data could be pulled. However, the CTC is hoping that for the
next reporting period they will be able to track.



Satisfaction and reflections of staff/faculty administering. CTC has great off-campus
agencies with established strong working relationships. Due to the campus' location, many of
these agencies are close to campus, allowing students to seek services and support without
having to travel.

Individual interventions for faculty and staff. Employees have access to confidential
professional support 24 hours a day, 365 days a year through IMPACT Solutions. This includes
access to unlimited phone consultation, six complimentary face-to-face counseling sessions per
person per occurrence, plus an expansive collection of resources. IMPACT solutions is The
University of Akron’s Employee Assistance Program. Employees can seek help on their own or
may be referred if they self disclose issues related to drugs or alcohol. Employees undergoing a
disciplinary action may receive a mandatory referral.

Summary metrics. There was one mandatory referral of an employee to the Employee
Assistance Program for substance abuse during the reporting period. De-identified utilization
data from our EAP provider indicates that two people of the 13 who contacted the EAP from
July 1 - June 30, 2020 had the primary presenting problem of substance abuse.

Satisfaction and reflections of staff/faculty administering. The Human Resource Office
has been very satisfied with the resources that they are able to provide employees both on a
voluntary and mandatory baiss. The EAP program is available to all full time employees and
their family members, allowing them six free sessions per issue per year. It is a tremendous
benefit and resource of our employees and their families.

Educational programs for policy violators that others can participate in. Educational
programs for policy violators of the University's drug and alcohol policies could include events
during Alcohol Awareness Week, classes that CTC offers in the College Survival Guide, E-Chug
and Discussing Our Choices (through CTC), and e-Toke {all options can be sanctioned by
Student Conduct and Community Standards). All of the Alcohol Awareness Week programs,
College Survival Guide classes, e-Chug, and e-Toke are available to all The University of Akron
students.

Summary metrics. Attendance and participation for the above mentioned programs are
detailed in the CollegeAIM Strategy Planning Worksheet.

Satisfaction and reflections of staff/faculty administering. Overall, the DFSCA Team is
pleased with the quality and variety of program options available to individual students. The
team plans to further utilize the College AIM matrix to address additional areas of programming
for the upcoming year.



Group Based Programs/Interventions

Small group social norm interventions. Discussing Our Choices (DOC), is a two-hour
group education program where students explore attitudes, risks, and decision-making
surrounding the use of alcohol and other drugs. The program is offered three to six times per
semester by CTC.

Summary metrics. During Spring 2019, six groups were offered with a total of eight
students attending during Spring semester. In Fall 2019, three group sessions were offered with
over 24 students in attendance. Due to COVID-19, in Spring 2020, only two of the three group
sessions were offered. The first session was done in person and no one attended. The second
session was offered virtually and one person attended.

Satisfaction and reflections of staff/faculty administering. CTC staff are satisfied with
the results of the tools and services, but would like for more students to take advantage
proactively of the DOC program.

Peer education/theatre programs. In Spring 2019, ten students completed the
evidence-based 12-hour NASPA BACCHUS initiative training and became Certified Peer
Educators. These students have been trained in the core skills that will make them better leaders,
role models, activists, and team members in order to educate and support students around topics
related to health and wellness, particularly alcohol and other drug use.

In Fall 2019, eight of the Certified Peer Educators received a supplemental five-hour
training on administering intranasal Naloxone, underage drinking, responding to disclosure of
sexual violence, and gender identity and sexuality.

Twao Certified Peer Educators presented to the Congressional Addiction, Treatment and
Recovery Caucus co-chaired by Rep. Tim Ryan on September 19, 2019 about their drug
awareness group, Rachel’s Angels, in order to ask for funding and the possibility for a law to be
created that would allow there to be harsher punishments for dealers who sell to underage
teenagers and kids.

Summary metrics. In Spring 2019 and Fall 2019 there were ten Certified Peer Educators
(CPE). In Spring 2020, there were eight CPE.

Satisfaction and reflections of staffifaculty administering. Overall, the trainors of the
CPE program are satisfied with the start-up of the Peer Education Program. They had personable,
dedicated, and caring Peer Educators committed to making a difference. However, due to the
unexpected Spring 2020 semester, recruitment for the program and the current CPE students’



office hours were put on temporary pause. The next focus for this program will be the recruiting
and training of a new class of Peer Educators in a possibly virtual world.

What's Brewing with CPE. Held during Alcohol Awareness Week, this engagement
activity encouraged participants to answer a single question related to Alcohol Awareness.
Participants received education around the alcohol question they answered and were given a
Starbucks coffee voucher.

Summary metrics. There were 150 participants, four CPE students and one Advisor.

Satisfaction and reflections of staffifaculty administering. The program was well
received by participants and organizers. Strengths included: Student led, direct student to student
interactions, and the non-confrontational atmosphere for openingly discussing alcohol use.

Think Before You Drink Event. The educational content was presented by the ADM
Board to encourage students to think before they drink.

Summary metrics. There were three participants for the duration, 10 drop-in students for a
limited time, eight CPE students and one advisor.

Satisfaction and reflections of staffifaculty administering. The program was beneficial
and engaging to the students in attendance. The attendance was limited though. Marketing needs
to be a focus for future events held by the CPE students.

Alcohol and other drug programs delivered during orientation programming. All
incoming first year students are required to attend “Know the Code”, a mandatory workshop
presented by the University of Akron Police Department, the Department of Student Conduct
and Community Standards, Parking Services, and the Dean of Students Office. This workshop
covers campus safety, the code of student conduct, and important information regarding sexual
misconduct. Students are pre-assigned to a scheduled workshop during opening weekend based
on their status as a resident or commuter student.

Summary metrics. During Fall 2018, 83% of first year students (2,227) participated in
the program. In Fall 2019, four sessions were offered at the start of Fall semester, all occurring
prior to the first day of classes. In Fall 2019, 91% first year students (2,412) participated in the
program. Those who did not attend were asked to participate in an online make-up session,
which was newly launched in Fall 2019. In Fall 2019, 2% of students (42) didn’t attend their
in-person workshop but successfully completed the online workshop, resulting in 93% of first
year students completing the program.



Satisfaction and reflections of staff/faculty administering. “Know the Code” was
revised going into Fall 2018 and overall the team is pleased with the changes made. Current
students were invited to participate in the program’s delivery. It was helpful for new freshmen to
hear about these topics from peers. This program is one of two mandatory programs for
incoming students and the rate of attendance has tracked up, especially since offering a virtual
make-up program for students missing their in-person session.

Educational Awareness Programs. Every fall Campus Programs’ helps to coordinate,
market, and plan Alcohol Awareness Week. A majority of the events held during this week are
done in collaboration with other organizations and departments on-campus. Each year, faculty of
some classes will require attendance at certain programs as an assignment or provide extra credit
for participation. This section contains the information for the five key events that were a part of
Alcohol Awareness Week in Fall 2018 and Fall 2019. The full calendar of events for Fall 2018
and Fall 2019 can be found in the appendix (Appendix [).

Summary metrics. In 2018, Alcohol Awareness Week had 12 programs. The planning
committee added new members, with representatives from Rape Crisis Center and the Dean of
Students Office joining the team. In Fall 2018, the total attendance for all programs was 1,177.
In Fall 2019, Alcohol Awareness Week had 10 advertised programs. Several of these were new
and innovative programs, led by students. The total attendance in 2019 was 1,130.

Satisfaction and reflections of staff/faculty administering. In Fall 2018, some critical
changes were made to programming and marketing. There was a drastic increase in attendance
numbers. In Fall 2019, there were fewer programs and fewer people in attendance. The Thursday
evening program needs additional thought and student buy-in to hopefully increase attendance at
this late night program.

Mocktails. This is the annual Alcohol Awareness Week program that kicks off the week.
This fun program allows student organizations to create non-alcoholic beverages for peers to
taste. Facts about alcohol use are displayed on each table. This fun alternative to drinking shows
students that they can be creative with enjoying fun beverages in college without the impacts of
alcohol.

Summary metrics. In Fall 2018, 226 students attended the program and 27 student
organizations participated in making drinks. In Fall 2019, 241 students attended the program and
18 student organizations participated.

Satisfaction and reflections of staff/faculty administering. Overall, Mocktails continues
to be a successful program to kick start Alcohol Awareness Week. The program is effective and



low cost. Year to year, participants are mainly first-year students and thus it provides an
opportunity to continue education on alcohol use and misuse while in college.

Fraternity and Sorority Life Program. As part of Alcohol Awareness Week, the
Interfraternity and Panhellenic Governing Councils work with the Office of Fraternity and
Sorority Life to create an interactive and educational program on alcohol use and misuse that is
open to all students. In Fall 2018, the program was “Rethinking Drinking”, focusing on changing
perceptions of binge drinking and knowing your pour. In Fall 2019, the program was “Law and
Order”, focusing on laws surrounding alcohol use and misuse and the legal implications drinking
can have.

Sunumary metrics. In Fall 2018, 141 students attended the program. In Fall 2019, 113
students attended the program. Each year the governing councils require a certain percentage of
chapter members to attend these programs.

Satisfaction and reflections of staffifaculty administering. In Fall 2018, CTC had a
counseling intern present on the impacts of binge drinking. The students then participated in
hands-on pouring to understand what is considered binge amounts. The information paired with
activities was found to be valuable by 70% of students. In Fall 2019, an UAPD Officer
presented information about consequences from drinking and students found the presentation to
be authentic and informative. Overall, the new direction for the program was positively received,
as 84% of the students attending found the information provided at the event as interesting and
informative. These continue to be low cost programs that allow for collaboration with other
officers or agencies.

Zip N Paint. Zip N Paint is also an annual Alcohol Awareness Week program that
allows students to experience a traditional paint and sip event without the alcohol.

Summary metrics. In Fall 2018, 40 students attended and in Fall 2019, 51 students
attended,

Satisfaction and reflections of staff/faculty administering. This is a fun program that
provides students with an alcohol-free environment to paint. This program has been effective.

Trivia Night. In 2018, Campus Programs hosted a trivia night based on alcohol
awareness facts. Health Services, University of Akron Police Department, Counseling Center,
and Student Conduct and Community Standards created 4 rounds of questions on alcohol use.
For example, health risks or laws pertaining to alcohol consumption.

Summary metrics. In Fall 2018, 49 students and 6 staff participated in the program.



Satisfaction and reflections of staffifaculty administering. This program was deemed to
have low to medium effectiveness. While the event was well-organized, it lacked participation
from students on a Thursday night. We modified the event from 2017 to add food for more
attendance but that was not effective.

Taco Thursday. For Alcohol Awareness Week 2019, the Thursday night program was
modified from trivia to a Taco Thursday. This event lacked educational resources yet provided
students a late night alternative on a Thursday in the Roo Lounge in the Jean Hower Taber
Student Union.

Summary metrics. Offered only in Fall 2019, 69 students attended this late night program.

Satisfaction and reflections of staff/faculty administering. This program was more
successful than the previous years (2017 and 2018) Thursday night programming. This continues
to be a difficult night to provide an alcohol-free program that draws in the student attendance
hoped for. This program was more expensive due to the cost of food.

Root Beer Kegger. This program tends to conclude The University of Akron Alcohol
Awareness Week, by providing an educational and social environment for students. This
co-sponsored event is hosted by ZPN, Undergraduate Student Government, Residence Life and
Housing, Student Conduct, and the University of Akron Police Department. This event is
successful due to the different topics discussed about alcohol-use. In 2019, Student Conduct and
Community Standards incorporated information about drinking alcohol and using marijuana,
also known as "cross faded" to Generation Z. This department provided information about the
risks of drinking and eating marijuana edibles.

Summary metrics. In Fall 2018, 142 students and four staff members participated in the
program. In Fall 2019, 196 students and three staff members participated in the program.

Satisfaction and reflections of staff/faculty administering. Overall, this program is
effective and has low costs. It provides an educational environment, with fun and interactive
activities. It has been recommended to continue to provide education on drug use during this
program.

Group based programs delivered through housing, fraternity and sorority life,
athletics.

Residence Life and Housing. Every year, Residence Life and Housing (RLH) provides a
wide variety of educational programming concerning alcohol and drug use to its student
residents during the academic year. Individual Resident Assistants and Residence Life



Coordinators design and implement programming to best meet the needs of their particular
resident communities. The department conducts a resident satisfaction survey annually, which
includes questions related to alcohol use, the results of which are used to assist the department
with setting its annual programming priorities and to serve as a resource for employees. In
addition to its own internal programming, RLH supports and participates in Alcohol Awareness
Week events. The subcategories below will highlight the main training and programs offered
during this reporting period.

Know the Code- RLH Student Leader Training Summer 2019. This small group program
provided the RLH student leaders with the information their first year residents would be
learning during New Student Orientation.

Summary metrics. In Summer 2019, 75 resident assistants, 25 student leaders and five
Residence Life Coordinators (professional staff members) attended the program.

Satisfaction and reflections of staffifaculty administering. This program was viewed to be
an effective and direct way to provide education on the Code of Student Conduct policies
surrounding drugs and alcohol.

Mocktails. In collaboration with UAPD Officers, RLH students are asked to attend a
function in their residence hall. Upon arrival, the officers ask attendees to look for a specific
marking on their drinking cup. If a student has a marking on their cup, the cup is then said to
have been drugged. Officers then conduct an informational talk about safety at parties.

Summary metrics. This event is held in various residence halls each year. Improvements
in collecting and tracking attendance will be made for future events.

Satisfaction and reflections of staffifaculty administering. This is a low cost, impactful
event for students that helps educate them on the real risks that exist at parties/bars.

Party Awareness. In collaboration with UAPD, an Officer talked to residents about
underage drinking and party safety. This was followed by a game night and drunk goggles were
provided for Mario Kart and Catch.

Summary metrics. This event was held in Fall 2019 and had 27 students in attendance.
Satisfaction and reflections of staff/faculty administering. This is a low cost, impactful

event for the students that helps educate them on risks associated with underage drinking and
how they can be safe at parties.



Fraternity and Sorority Life. Throughout the year, the Office and three governing
councils - Interfraternity, National Pan-Hellenic and Panhellenic Councils- provide a variety of
education on hosting safe events with alcohol, risk management, and anti-hazing education. The
subcategories below will provide information for the main programs offered. The program that is
sponsored during Alcohol Awareness Week is covered in the previous section.

Risk management leadership training. At the start of each semester there is a mandatory
training on all risk management procedures and policies, which extensively covers alcohol use
and events with alcohol, that all 24 chapters are required to have an officer attend. [n Fall 2619,
all chapter presidents and risk management officers were educated on major updates to policies
that limit the number of guests per member, expanded implications for use of illegal drugs, and
best practices for hosting safe events with alcohol. Various activities have been added like: Who
Killed Jane Doe; case studies surrounding alcohol and new member processes; role playing to
address alcohol/drug use, hazing, and other risky behaviors; and quizzes on content covered.

Summary metrics. In Fall 2018, 45 student leaders were provided with training and in
Spring 2019, 75 student leaders were educated. In Fall 2019, 41 student leaders attended the
training and in Spring 2019, education was provided to 74 students.

Satisfaction and reflections of staffifacuity administering. Qverall, the assessment results
show that the educational sessions provided students with the opportunity to successfully learn
the information while providing them with opportunities to critically think through scenarios and
policy implementation.

IFC and PHC Event Registration and Event Meetings. In partnership with the IFC and
PHC governing councils, the Office of Fraternity and Sorority Life staff members review and
meet with chapter leaders for every event with alcohol their chapter holds. The chapters are
required to register all events with alcohol 14 business days prior to their event, have a certificate
of liability insurance on file, have a final guest list submitted, have extensive policies regarding
alcohol and drug use, risk management and event management, and then meet with their council
leaders and the office to review and discuss the event.

Summary metrics. For the 13 IFC fraternities and six Panhellenic sororities, the following
numbers are approved event registrations for events with alcohol. Fall 2018, IFC fraternities
registered 35 events and PHC registered 5. Spring 2019, IFC had 32 and PHC had 5. In Fall
2019, IFC had 23 registered events and PHC had 5. In Spring 2020, IFC had 20 registered
events with alcohol and PHC had 2.



Satisfaction and reflections of staffifaculty administering. In the last two years, increased
focus has been put on educating the risk management officers and requiring the point of contact
for the chapter to be in attendance for these event meetings. The meetings provide opportunities
to ask the student leaders questions about potential situations that could occur, requiring them to
think through how they would actually carry out their well written policies. These meetings have
been helpful in assisting chapters in running their events safely.

GreekLifeEdu. GreekLifeEdu is a hazing, alcohol abuse and college sexual assault
prevention program administered through Everfi. Throughout this online program's interactive
scenarios, fraternity and sorority members learn to leverage their values and strengths while
practicing safer decision-making—Ileading to a safer, healthier environment for all.

Summary Metrics. Of the 24 fraternities and sororities, ten offer this program through
their national organization. The program is offered each semester that a chapter has new
members. Nine of the 10 chapters provide the program to new members of their chapter. One of
the chapters requires all members to complete it annually. In Fall 2019, 135 new members
completed the program and in Spring 2020, 32 new members completed the program.

Satisfaction and reflections of staffifaculty administering. The office does not currently
have assessment data on this program since it is not facilitated by the University. The office is
planning to start collecting genera! feedback about this program in Fall 2020.

Athletics. The Department of Athletics provides a variety of training programs for
student athletes. Training is provided in a variety of formats to include on-line programs and in
person presentations. The programs provide information concerning the effects and risks of
alcohol, marijuana, performance-enhancing drugs, prescription drugs, NCAA-banned substances,
and tobacco. Counseling and education are provided to student-athletes by the Center for Peak
Performance, Sport Psychology practice for any violations to Athletics Drug-Testing policy. The
Student-Athlete Concern Team provides an additional resource for supporting and managing
student-athletes through any issue including alcohol and drug concerns.

Summary Metrics. With 17 men's and women's varsity teams, there are over 300
student-athletes. All student athletes are required to participate in the various programs, which
are coordinated by their team.

Satisfaction and reflections of staff/faculty administering. Overall, the various formats
and programs used to provide education to student athletes has been successful.



Group based programs for employees. At this time, The University of Akron does not
have any formalized group based programs for employees. In Summer 2019, an Addiction &
Opiates: What’s New, What’s Next Conference was hosted by the College of Health Professions
and was offered to employees to attend for free to gather more information on addiction and to
network with community resources focused on addiction recovery.

Summary metrics. This program was open to members of the greater Akron community
and thus an exact breakdown of which participants were employees of the 252 participants is not
available. 104 individuals received training on Narcan during this conference.

Satisfaction and reflections of staff/faculty administering. This program was sponsored
in partnership with ARI-AHEC, Summit ADM BOard and HRSA. Overall, attendees rated their
experience and learning at the conference very high.

Recovery Based Programs. The University of Akron has the Collegiate Recovery
Community, Roos-in-Recovery which started in 2018, Through regular weekly meetings this
diverse group of students work to support one another. All members in this group are in recovery
from a substance use disorder and seek to find and support other students like themselves, while
pursuing academic success at The University of Akron.

Summary metrics. The group has seen members come and go. Fall 2019 membership
numbers were 15 regular attendees.

Satisfaction and reflections of staff/faculty administering. This registered student
organization is fulfilling a vital need for students that previously had not existed. Their campus
advisor is involved and committed to supporting this group, which has allowed them to make
great strides as an organization. For the students that attend the weekly meetings, this is a
meaningful part of their college experience.

Environmental/Socio-Ecological Based Program

Alcohol-Free social options. The University of Akron provides a variety of alcohol-free
social options for students. There are two student-run programming boards who plan alcohol free
events.

The Zips Programming Network (ZPN) is a major student organization that plans
regularly-scheduled events stimulating, educating, and entertaining the students at the
University. Each executive board member implements programs specific to their position (i.e.
diversity, late night, traditional). All of the programs offered by ZPN are alcohol-free. The ZPN
Late Night Chair executes one program a month, that is an alcohol-free alternative, for students



between Thursday, Friday, and Saturday nights. In addition to these events, ZPN also shows
newer released movies in the Student Union Movie Theatre several times throughout the week.

The Residence Life Hall Programming Board (RHPB) plans regular 7:17pm and 9:09pm
programs, as well as other late night alternative programs. These programs are mainly geared
towards residence hall students but are open to all.

In addition to the work done by these boards, all the events planned by the Department of
Student Life and the Student Recreation and Wellness Center are alcohol free. This year the
DFSCA committee created and began to use an “Alcohol-Free” event logo, to help all students
know what events are alcohol free.

Alcohol-free residence facilities. The Substance and Alcohol Free Environments
(SAFE) were developed in response to student requests for an on-campus living environment
that would be free from smoke, alcohol, and drugs. Each year, the Department of Residence Life
and Housing reviews the number of SAFE requests to make appropriate adjustments to the size
and scope of the SAFE program. Students who live in SAFE areas are asked to sign an
agreement at the beginning of the school year and support a community free of all tobacco
products, alcohol, and other drugs at all times. These community standards apply to all common
areas as well as private rooms and include use by both residents and guests. The Substance and
Alcohol Free Environments are located in the following areas (space is reserved solely for
students agreeing to abide by SAFE community standards):

e Bulger Residence Hall = Floors 2 & 9
Honors Complex — Floors 3 & 5
Ritchie Residence Hall — Floors 2 & 3
Sisler-McFawn Residence Hall — Floor 1
Spanton Residence Hall — Floors 2 & 3
Due to the independent nature of University students’ lives, the primary responsibility for
holding themselves and their peers accountable for these community standards shall rest with
those individuals who elect to live in SAFE areas. The Residence Life and Housing staff will
assist in this process and in situations where residents have been unable to secure compliance. As
with other Residence Life and Housing policies, residents are responsible for the actions of their
guests.

If, at any time, a resident feels he/she/they is no longer able to commit to this agreement,
measures will be taken to voluntarily reassign that student to another residence hall assignment
as space is available. 1f space is not immediately available, said resident will continue to abide by
these community standards during the interim period.

Responses to violations of the SAFE agreement and community standards will be made
on a case-by-case basis. Actions that may be taken include:

o Increased care and support for the individuals personal health needs
e [nitiation of a student conduct case as outlined in the Residence Hall Handbook



® Voluntary relocations
e Administrative reassignment of housing assignment

Wellness programming facilities. Student Recreation and Wellness Services (SRWC)
provides many opportunities for students to practice a healthy lifestyle in their drug and alcohol
free facilities. With options for group fitness classes, intramural and club sports, open gym time,
and personal fitness training there are group activities for students to participate with peers.
Many of the club sports teams practice regularly from 10:00pm to midnight and include
triathlon, wrestling, rugby, running, paintball, water polo, baseball, lacrosse, and ultimate frisbee.
The Intramural Sports program offers a variety of late-night programming throughout the year,
with their games usually running between 8:00pm and 11:00pm. In addition, the expanded
evening and weekend hours of the SRWC provides a late-night drop-in recreation adoption for
swimming, rock climbing, weight training, basketball, and cardio training. These are all available
until 11:00pm each weekday night, with the exception of Friday when they are available until
9:00pm.

Enforcing underage drinking. The University of Akron Police Department (UAPD) is
at the forefront of enforcing underage drinking laws and works collaboratively with Student
Conduct and Community Standards to help educate and hold students accountable. Residence
Life and Housing also works collaboratively with both departments to handle underage drinking
in the residence halls. Although there is no formal MOU regarding alcohol and other drug
violations, UAPD does partner with the City of Akron Police Department.

Additionally, UAPD and the City of Akron Police actively enforce state Keeper of the
Place laws which penalize those in control of property for providing or allowing those underage
with alcohol. They enforce and penalize those who are drinking underage.

The UAPD works to develop good relationships with students and through their outreach
programming they help to reinforce the drinking age, while educating students on the risks
associated with AOD use. They regularly provide alcohol awareness presentations, training on
impacts of alcohol while utilizing drunk goggles, and education to off-campus students on social
host laws and liability.

Increased service learning/volunteer opportunities. Through ServeAkron, students
have the opportunity to participate in numerous volunteer experiences each week. Through week
day drop-in service programs held on campus and Super Service Fridays/Saturdays, there are a
variety of ways for students to make a difference in the Akron community. Students that enjoy
service can also apply to be a Service Engagement Guide (SEG). These students go through
training and attend monthly meetings. The SEG’s help table and promote service opportunities,
run drop-in service events, and lead trips to community agencies on Fridays and Saturday
mornings.



In addition, in Spring 2019, there were two Alternative Spring Trips that provided an
alcohol free opportunity for students during their Spring Break week. One trip was exclusive to
the fraternity and sorority community and one was open to all students. Unfortunately, due to the
COVID-19 pandemic, both trips for Spring 2020 had to be cancelled.

Summary

There are a variety of AOD programs provided by various departments across campus
aimed at educating students and providing alcohol/drug-free alternatives. Several University
departments like University of Akron Police Department, Counseling and Testing Center, and
Student Health Services have regular programs they can facilitate per request. Additional
programs are listed in Appendix H. With a decentralized programming approach the major
strengths are: programs are tailored to specific groups of students; an expansive reach of students
across all areas of campus; new and innovative ideas stemming from collaborations. The main
weakness to this approach is the team may inevitably not know of every AOD program that
occurs and the collection of data for these programs is a time consuming task.

AOD Comprehensive Program Goals and Objectives
Previous AOD Comprehensive Program Goals and Objectives

The following goals and objectives were established for this biennium and the
achievement results are reported by each.

Recommendations for the biennium. The following are the recommendations and
outcomes for the previous biennium review consisting of fiscal years 2016-2018.

1. Centralized staffing and ownership of a more organized prevention program.

Due to a lack of disengagement making it difficult for the departments most involved to
meel the organizational needs of the AOD committee, the AOD committee as described in
the previous DFSCA report was disbanded in June 2018. A new AOD advisory task force
was first launched in Spring 2020 but momentum quickly dwindled due to COVID-19.

2. Expand alcohol screening in Student Health Services to include full AUDIT tool/SBIRT
for all who have positive screens on AUDIT C. All those with a positive screen will be
referred to e-CHUG located on the Counseling and Testing Center website. Those with
higher scores indicating alcohol use disorder will be referred to local addiction resources.
This goal is currently implemented and in progress with goals for the next Biennium
Review being established.

3. All programming should have built-in learning objectives and assessment to evaluate
outcomes.



Goal is partially implemented, with a goal for complete implementation of built-in
learning objectives and assessments for the next Biennium Report to be established.

4. There should be yearly university-wide assessments of alcohol and drug patterns. This
could easily be done with the National College Health Assessment and would assess
trends by performing a yearly survey done on a smaller sample.

Due to financial and workforce restrictions the goal of using the National College Health
Assessment was not actualized. But, the Prescription Drug Study, the Campus Climate
Survey, the Resident Student Annual Assessment, and the AFA/Benchworks
Fraternity/Sorority Assessment were all conducted. We now must take these results and
have them inform programming.

5. Identify chances to work with Human Resources to develop informational programs for
employees.

Goal was not actualized due to financial barriers and lack of meaningful innovative ideas
Jor implementation. Employees are referred to the Employee Assistance Program for self
identified gaps in knowledge and assistance.

6. More programming addressing drug use due to opiate crisis and CPSD survey results
indicating diversion of stimulants. Goal is currently in progress with the establishment of
an active Certified Peer Educator team on campus providing outreach and programming.
Innovative and varied programming was implemented by Student Life for Alcohol
Awareness Week 2019. Student Health Services is providing the “How to Stay Healthy in
College"” presentation to any Akron Experience class requesting a speaker.

7. ldentify opportunities for our students to participate in Alcoho! Education.

This goal is currently in progress. The actualization of a Certified Peer Education
program is leading to more opportunities for students to become engaged with AOD
programming. A stipend from SAMHSA increased student led programming to address
underage and harmful alcohol use during Alcohol Awareness Week 2019, There was also
submission with pending funding for the OhioCorps Grant pilot program partnering
college students with at risk middle and high school students impacted by the opiate
epidemic in Northeastern Ohio.

SWOT/C Analysis

Strengths.
e Use of CollegeAIM as the chosen matrix to evaluate our programming efforts
against evidence-based criteria
Development and training of a campus Certified Peer Educator program
The presence of a student lead Peer Recovery (collegiate recovery) group on
campus



Launching of a focused goal driven AOD task force that includes campus and
community stakeholders

Timely and focused response of CARE Team for at-risk student behaviors

The responsibility for AOD awareness programming is shared among a wide
range of offices and University divisions

Creation of an alcohol and drug-free logo to promote alcohol and substance free
campus events

Weaknesses.

Lack of a certified Addiction Counselor with availability to assist in program
development and campus educational opportunities

Lack of a designated Health Educator position on campus to oversee and direct
AOD programming

Efforts have largely focused on students with lack of enhancement of educational
and supportive offerings to employees. This is especially concerning considering
the backdrop of an opioid epidemic plaguing the country and specifically our
state.

AOD awareness has primarily focused on the general undergraduate population.
There is a gap in programming that targets high-risk students, non-traditional
students, international students and graduate student populations.

The University of Akron AOD programming has a heavy focus on alcohol
awareness and harm reduction with lesser programming focused on other
drug/substance misuse and abuse.

Financial constraints system wide that impede and prohibit advancement of AOD
programming and expansion.

There is no MOU between The University of Akron police and the Akron City
police related to alcohol and other drug incidents involving The University of
Akron students.

Lack of an amnesty policy for students reporting AOD concerns

Staff turnover/vacant positions

Many areas on The University of Akron campus clearly address AOD issues;
however, obtaining specific information to add to the Biennial review has been
problematic in obtaining and is in need of further review and streamlining
Communication to the campus community overall regarding AOD programming
goals, objectives, achievements and needs, as well as dissemination of the
DFSCA report requires improvement in structure and streamlining

Opportunities.

Renewed partnerships with community resources and stakeholders



Expanded growth of the Certified Peer Educator program

Potential grant funding to support AOD programming and research
Partnerships with other colleges and universities

New Senior level management

Location and Heritage of the campus

s & o & »

Threats/Challenges.

e Continued Financial Constraints

o Staffing resources

¢ Continuation of the opioid epidemic with the added component of vaping

¢ Outreach to high-risk students, non-traditional students, international students and
graduate student populations
Mediocrity and apathy
COVID-19 virtual world

Recommendations for Next Biennium

Due to the current coronavirus disease pandemic, the University setting has and will

continue to consistently change. Until further knowledge is known about COVID-19 and the
returning to normal campus operations, it is challenging to establish tangible goals and
objectives. Additionally, The University of Akron will be changing its campus structure and
personnel. Without knowing where layoffs and furloughs may occur, it is difficult to determine
what employees may be able to implement recommendations. Yet, we recognize the need to still
progress and support and educate our students regarding alcohol and other drug use. At this time,
we recommend the following goals for the next biennium:

I\

Develop built-in learning objectives and assessment to evaluate outcomes more
consistently
Streamline the process of becoming aware of AOD programs across campus
Use results from Prescription Drug Study, the Campus Climate Survey, the Resident
Student Annual Assessment, and the AFA/Benchworks Fraternity/Sorority Assessment to
inform programming
Increase collaboration with community resources
Collaborate with individuals at other colleges or universities to determine their practice
and determine the ability to implement within our own university setting
Support and actively assist the efforts of those awarded the Garrett Lee Smith Campus
Suicide Prevention Grant. These efforts include:

a. Increase assessment of student needs and campus resources

b. Launch a social norming campaign

c. Enhance services for students, including those at risk for substance use disorders



d. Promote help-seeking behavior
e. Improve the identification and treatment of at-risk college students
7. Expand The Drug Free Schools and Community Act Committee to include areas on
campus that clearly address AOD issues and are not currently part of the committee
8. Improve the dissemination of the DFSCA report and related policies

Recommendations for Revising AOD Programming

The current pandemic has caused a need to re-evaluate the recommendations for further
AOD programming at The University of Akron. Planning for Fall 2020 and most likely Spring
2021 will not be normal as restrictions in gathering sizes and more courses being offered online,
much of the Fall and Spring programming will need to be offered in a virtual format. While this
impacts some programs more than others, it does require the staff responsible for AOD
programming to rethink how they deliver content, how they educate and support students, and
how they provide multiple avenues for students to learn about alcohol and other drugs.

Areas of focus for 2020-2022 should be:

1. Develop a comprehensive data collection tool for all AOD programming, so we
can accurately track and report on all AOD programs provided to faculty, staff
and students

2. Launch social norm marketing campaigns

Intentional (re)design of programs that can be provided virtually to students

4. Continue to enhance the Peer Educator Program, including recruiting and training
new peer educators and finding ways to connect them with students through
training or 1-1 support

5. Utilize EAP resources to enhance programs and training for faculty and staff

6. Develop a comprehensive online listing of resources, programs, and services
related to AOD for employees and students

The academic year 2021-2022 will hopefully provide a return to normal allowing many
of the previous in person programs to be offered again. During this time, programmers should
collaboratively work to create comprehensive alcohol and other drug programs for all students.
The CollegeAIM matrix should continue to be used to track programming, with an additional
report being submitted to the DFSCA work group that provides information needed for this
report.

e

Conclusion

The University of Akron continues to develop reachable goals to achieve a quality of life
on campus, a rewarding college experience, and fulfilling employment in higher education. The
following lists major goals that were met this past biennial to reduce alcohol and other drug use:
use of evidence-based programming through CollegeAIM, the development of a Certified Peer



Educator program, Roos in Recovery, vast AOD awareness programming, and individualized
interventions and support. Future goals for the team will be challenged with reaching the campus
community while adhering to the guidelines for COVID-19.



Appendix A
3359-47-02 Drug-Free Workplace Policy

The university considers the use of drugs as well as their abuse to be a very serious
matter and one that cannot be tolerated. As a responsible source and participant with the federal
government in many programs and activities, including student financial aid and federal grants
and contracts for research, the university is required to follow federal law, including the “Safe
and Drug Free Schools and Communities Act” and the “Drug Free Workplace Act” and cannot
tolerate the illegal use of drugs in the face of the federal government's increasing efforts to
combat drug abuse. Therefore, it is expected that employees will abide by the terms of this
policy.

it shall continue to be the policy of the university of Akron to maintain a drug-free
workplace. Recognizing that illegal drug use poses health and safety hazards to employees and to
the community at large, the possession or use of illegal drugs on all university property and at
any other location where employees are conducting university business is prohibited. All
employees are henceforth notified that the unlawful manufacture, distribution, dispensing,
possession, or use of any drug or controlled substance is prohibited at the university of Akron.

(A) Drug-free awareness program.
The university of Akron hereby establishes a drug-free awareness program. Under this
program, the university will from time to time publish literature warning about the
dangers of the abuse of drugs in the workplace or in any environment. The program
will specifically cover the following major topics:

(1) Health and safety concerns associated with drug abuse;

(2) University policy regarding illegal drug use;

(3) Availability of counseling and assistance for employees;

(4) Penalties that may be imposed for drug-abuse violations.
(B) Medical marijuana.
The use and possession of marijuana is prohibited by, and remains both a violation of
university policy and a crime under federal law, despite Ohio law allowing certain
activities related to the possession and use of medical marijuana. This prohibition
applies even when the possession and use would be legal under the laws of the state of
Ohio. Individuals with medical marijuana prescriptions/cards are not permitted to use
medical marijuana on campus, in the conduct of university business or as related to any
university activity. Sanctions for students and employees who are found to be in
possession of, or using medical marijuana will be consistent with applicable university
rules and may include suspension, dismissal and/or termination from employment.
This prohibition does not extend to research related to marijuana that is approved by an
authorized federal, state or local entity. The university will reasonably accommodate



employees and students who are legally authorized Ohio medical marijuana users on a
case-by-case basis.

(C) Compliance with university substance abuse policy.

All university of Akron employees are expected to abide by the terms of this policy. An
employee found to be in possession of or using illegal drugs shall be subject to the
sanctions. Such employee shall be subject to such disciplinary procedures as from time
to time are promulgated by the board of trustees, up to and including termination, but in
accordance with the established rights of the employee, including the right to due
process.

The University of Akron Board of Trustees reserves the right to test and to otherwise
secure the workplace in order to achieve and maintain compliance with the Drug-Free
Workplace Act, subject, however, to those rights guaranteed to employees, the
requirements of applicable statutes and regulations, and the restraints contained in the
state and federal constitutions.

All university employees who are engaged in employment or other work under the
terms of any grant from an agency of the federal government shall as a condition of
employment to abide by the following requirements:

(1)  Acknowledge receipt of and abide by the terms of the university's drug-free
policy.

2) Notify his/her administrative supervisor of any criminal drug statute
conviction for a violation occurring in the workplace no later than five days
after such conviction. Any employee who fails to report a substance abuse
conviction within five days will be subject to sanctions, up to and including
termination of employment.

Upon receipt of notice under the preceding paragraph or if the university should
otherwise receive actual notice of such conviction, the university shall notify the
granting or contract agency within ten days after receiving such notice.
Any employee who is in any way chemically dependent will not be disciplined for
disclosing his/her dependency; such employee will not be disciplined for not
coming forward, unless the dependency hinders the ability of the employee to
perform his/her job. If it is found that the dependency adversely affects the
employee's job performance, such employee shall be subject to sanctions, up to
and including termination.

Upon receipt of a notice of conviction of an employee for violation of any

criminal drug statute, the university, within thirty days of receiving such notice,

shall:
(a) Take appropriate personnel action against such an employee subject to
established disciplinary procedures, up to and including termination, in
accordance with requirements of due process; or



(b)  Require such employee to participate satisfactorily in a drug abuse
assistance or rehabilitation program approved for such purposes by a
federal, state, or local health, law enforcement, or other appropriate
agency.
The principal investigator of any grant, project, or contract from a federal
agency is required to ensure that each employee engaged in the performance
of the grant be given a copy of and acknowledge receipt of this policy.
(D) Employee assistance program.
The University of Akron currently has an employee assistance program to provide
confidential, professional counseling services to eligible persons. Such services include
assisting employees with problems such as drug abuse. Any employee suspected of
drug abuse or other use of drugs will be expected to participate in such program and
may be referred thereto. The university's employee assistance program makes available
drug counseling and rehabilitation efforts.
(E) Due process.
If any disciplinary action under this policy is taken against an employee who is tenured,
nontenured, or not part of a collective bargaining unit, such employee may formally
appeal the action to the board of trustees within ten days. Such employee will receive a
hearing before the board or its designated representative, at which time the employee
may offer evidence, cross examine witnesses, and have an attorney present.
If disciplinary action under this policy is taken against an employee covered by a
collective bargaining agreement, the action will be subject to grievance procedures set
forth in the bargaining agreement.
(F) Definitions.
For purposes of this policy statement, the following definitions shall apply:

(1) "Unlawful manufacture"--to plant, cultivate, harvest, process, make, prepare,
or otherwise engage in any part of the production of a drug by propagation,
extraction, chemical synthesis, compounding, or any combination of the
same and includes packaging, repackaging, labeling, and other activities
incident to production.

2) "Distribute"--to deal in, ship, transport, or deliver but does not include
administering or dispensing a drug.

(3) "Dispense"--to sell, leave with, give away, dispose of, or deliver.

(4) "Possess or Possession"--having control over a thing or substance but may
not be inferred solely from mere access to the thing or substance through
ownership or occupation of the premises upon which the thing or substance
is found.

(5) "Use"--use of a drug or other controlled substance.



(6) "Drug abuse offense"--corrupting another with drugs, trafficking in drugs,
drug abuse, possessing drug abuse instruments, permitting drug abuse, theft
of drugs, deception to obtain a dangerous drug, illegal processing of drug
documents, abusing harmful intoxicants, trafficking harmful intoxicants, or
illegal dispensing of drug samples; a violation of any existing or former law
of this or any other state or of the United States that is substantially
equivalent to any of the above offenses; an offense under an existing or
former law of this or any other state or of the United States of which
planting, cultivating, harvesting, processing, making, manufacturing,
producing, shipping, transporting, delivering, acquiring, possessing, storing,
distributing, dispensing, selling, inducing anocther to use, administering to
another, using, or otherwise dealing with a controlled substance is an
element; or a conspiracy or an attempt to commit, or complicity in
committing or attempting to commit any of the above offenses.

(7) "Controlled substance"--a drug, compound, mixture, preparation, or other
substance as defined in Chapters 2925. and 3719. of the Ohio Revised Code,
or as defined by applicable statutes of other states and the federal
government.

(G) Good faith.

The university, in adopting and implementing this policy pursuant to the "Drug-Free
Workplace Act of 1988," further certifies that it will make a good faith effort to
continue to maintain a drug-free workplace and to respect the privacy rights of its
employees.



Appendix B
3359-41-01 Code of Student Conduct of The University of Akron

(A) Introduction, purpose and disciplinary authority of the university.
(1) The disciplinary power of the university is inherent in its responsibility to protect its
educational purposes and processes through the setting of standards of conduct and
scholarship for its students and through the regulation of the use of its facilities. The
university of Akron's code of student conduct (CSC) reflects and supports the educational
mission of the institution, balancing the ideals of individual rights and responsibilities
with community citizenship and responsibility. The CSC expresses the university's values
of civility, integrity in all matters, and responsible behavior on- and off-university
premises. Students also are required to abide by applicable federal, state, and local laws.
(2) Students at the university of Akron are responsible to know and abide by all
university rules, regulations and policies. Failure to abide by the university's rules,
regulation and pelicies may result in sanction by the university. Students are subject to
public laws, which the university police and other law enforcement agencies are
empowered to enforce on or off university premises, either through their statutory
Jjurisdiction or pursuant to a mutual aid agreement. Public laws include federal, state and
local laws and ordinances. Should a student's conduct violate public law and the CSC, the
university may proceed with its own investigation and disciplinary action under the CSC
without awaiting the outcome of concurrent criminal, administrative or civil proceedings.
(3) There are significant differences between the university of Akron's conduct process
and state and federal criminal processes. Criminal processes are adversarial, with one side
opposing the accused. The conduct process is designed to be a tool for student learning
and development while still protecting the interests of complainants, accused, victims and
all members of the university community. Although the university of Akron's student
disciplinary process is not designed to function as a court of law, there are policies and
procedures in place to ensure that each student is treated in a fair and equitable manner.
However, the formal rules of criminal procedure that apply to the criminal justice system
do not apply to the student disciplinary process.
(4) The overarching goal of the enforcement of the CSC is to focus on the growth of the
individual student, encourage self-discipline, and maintain a civil environment that is safe
and conducive for learning. Each intervention within the university's conduct process is
intended to assess the cause of a student's inappropriate behavior and to develop
resolutions that will benefit the individual student and the university community.



(5) Involvement of parents or guardians in these proceedings will be governed by the
"Family Educational Rights and Privacy Act" as provided in rule 3359-11-08 of the
Administrative Code.
(6) These rules shall not be interpreted, construed or applied in any manner that abridges
or denies to any student his or her constitutional rights as guaranteed under the
constitutions of the United States or the state of Ohio.

(B) Definitions.
(1) "Advisor." "Advisor" includes anyone assisting or supporting a student during his or
her involvement in a student conduct and community standards proceeding, including but
not limited to, an attorney, parent(s), guardian, social worker, student advocate, professor,
acquaintance or friend.
(2) "Chairperson of the hearing board." "Chairperson of the hearing board" or
"chairperson” refers to a member of the hearing board who is selected by the vice
president for student affairs upon recommendation of the director of the department of
student conduct and community standards from a smaller pool of hearing board members
who have received additional training. The chairperson presides over the deliberations of
the hearing board and reports the hearing board's decisions.
(3) "Code of student conduct.”" "Code of student conduct" refers to this rule of the
administrative code, which outlines the expectations for student behavior and the
procedures through which the department of student conduct and community standards
addresses student misconduct.
(4) "Complainant.” "Complainant” means any person who submits a report alleging that a
student has violated this code of student conduct.
(5) "Contract professional.” "Contract Professional” means persons who are full-time or
part-time non-teaching professional personnel of the university as described in paragraph
(A) of rule 3359-22-01 of the Administrative Code.
(6) "Disciplinary hold." "Disciplinary hold" is a restriction placed on a student's account
that prevents a student from obtaining certain university services, including but not
limited to: registering for classes; obtaining enrollment or degree verification; receiving
an official transcript; and/or issuance of a housing contract.
(7) "Disciplinary referral." "Disciplinary referral” is a communication to the department
of1 student conduct and community standards of information about a possible violation
of the code of student conduct with a request that the department of student conduct and
community standards initiate action concerning the alleged violation.
(8) "Faculty member." "Faculty member" means any person hired by the university to
conduct classroom or teaching activities, research activities or who is otherwise
considered by the university to be a member of the faculty.
(9) "Investigating officer". "[nvestigating officer” refers to representative of the
department of student conduct and community standards who: investigates allegations of



student misconduct; meets with the accused student; decides whether to proceed to a
hearing; determines sanction(s) if student accepts responsibility for alleged violation; and
presents information about the alleged misconduct to the hearing board or, if the accused
student has waived his or her right to have the case heard by a hearing board, to the
student conduct administrator.

(10) "Member of the university community." "Member of the university community"
includes students, university employees, and persons lawfully present on university
premises.

(11) "Student.”" "Student" includes all persons taking credit or non-credit courses from the
university of Akron. Persons who have been notified of their acceptance for admission,
persons who withdraw after allegedly violating the code of student conduct and persons
who are matriculated but not officially enrolled for a particular term also are considered
"students.”

(12) "Student Conduct Administrator.” "Student conduct administrator” refers to the
representative of the department of student conduct and community standards who:
presides over hearings conducted pursuant to this code; rules on questions and motions
during the hearing; and ensures that the hearing procedures specified in this code are
followed. In the event that the student waives his or her right to have his or her case heard
by a hearing board, the student conduct administrator also makes findings of
responsibility and determines sanction(s).

(13) "Student organization." "Student organization" means any number of persons who
have complied with the formal requirements for or are actively seeking university
recognition as a student organization.

(14} "University official." "University official" includes any person employed or
appointed by the university and performing administrative or professional responsibilities
within the scope of his/her authority.

(15) "University policy." "University policy" generally means the written regulations of
the university as found in, but not limited to: the code of student conduct; the residence
hall handbook; the school of law student handbook; departmental operating manuals; the
university web page; university rules; and the undergraduate and graduate bulletins.
University policy also includes unwritten policies that are commonly applied and utilized
consistent with written policies or in order to carry out the effect of written policies.

(16) "University premises." "University premises" includes all land, buildings, facilities,
and other property in the possession of or owned, leased, used or controlled by the
university or its foundations including adjacent streets and sidewalks.

(17) "University." "University" means the university of Akron and all of its campuses,
centers or other locations on which it operates.

(18) "Weapon." "Weapon" is defined in accordance with federal, state and local law, and
includes any object or substance designed to inflict a wound or cause injury.



(C) Jurisdiction.
(1) University authority should not be used merely to duplicate the function of general
laws. The university of Akron code of student conduct applies to the conduct of all
students and student organizations that occurs on university owned premises or on
non-university premises, where the conduct away from university premises is deemed by
the university to affect the university or its students and university employees, including
but not limited to:
{(a) Any professional practice assignment;
{b) Any activity performed to satisfy academic course requirements, such as
internships, field trips, or student teaching;
(c) Any activity supporting pursuit of a degree, such as research at another
institution;
(d) Any activity sponsored, conducted, or authorized by the university or by
student organizations including but not limited to social events, athletic contests
and philanthropic activities;
(e} Any activity that causes substantial destruction of property belonging to the
university or members of the university community or causes serious harm to the
health or safety of members of the university community; or
(f) Any activity in which a police report has been filed; a criminal indictment or
information has been issued; or an arrest has occurred for a crime of violence.
(2) Each student shall be responsible for his or her conduct from the time of notification
of acceptance for admission through the actual awarding of a degree, even though
conduct may occur before classes begin or after classes end, as well as during the
academic year and during periods between terms of actual enrollment, even if his or her
misconduct while a student is not discovered until after a degree is awarded. The code of
student conduct shall apply to a student's conduct even if the student withdraws from
school while a disciplinary matter is pending. The director of student conduct and
community standards or his or her designee shall determine whether the code of student
conduct shall be applied to conduct occurring off university premises, on a case by case
basis.
(D) Definition of student misconduct. The university of Akron defines "student misconduct” as
behavior that violates university policies, rules and regulations. Any student or student
organization alleged to have committed or to have attempted to commit the following
misconduct is subject to the disciplinary process outlined in this rule.
(1) Academic misconduct is any activity that compromises the academic integrity of the
student and university, and undermines the educational process. Academic misconduct
includes but is not limited to:
(a) Cheating, including but not limited to:



(i) Use of unauthorized assistance in taking quizzes, tests, or
examinations.
(ii) Submitting substantially the same work to satisfy requirements for one
course or academic requirement that has been submitted in satisfaction of
requirements for another course or academic requirement, without
permission of the faculty member of the course for which the work is
being submitted or supervising authority for the academic requirement.
(iii) Use of sources prohibited by the faculty member in writing papers,
preparing reports, solving problems, or carrying out other assignments.
(iv) Inappropriate acquisition and/or improper distribution of tests or other
academic materials without the permission of the faculty member.
(v) Engaging in any behavior specifically prohibited by a faculty member
in the course syllabus or during class discussion. Paragraphs
(DY(ND(a)(iii)(iv) and (v) of this rule shall not be interpreted as permitting a
faculty member to limit a student's right to responsibly engage in free
inquiry and expression, when relevant to the subject under study or
discussion, or to be treated fairly in the academic setting and to have
his/her performance evaluated solely on an academic basis.
(b) Plagiarism, including but not limited to:
(i) Intentional or unintentional representation of ideas or works of another
author or creator in whole or in part as the student's own without properly
citing the original source for those ideas or works.
(ii) The use of materials prepared by another person or agency engaged in
the selling of term papers or other academic materials,
(2) Knowingly furnishing false or misleading information to university officials or
faculty members either verbally, in writing or in any other form of communication or on
university records, including but not limited to forgery, alteration, or misuse of any
university document, record, or instrument of identification.
(3) Engaging in or threatening physical abuse, verbal abuse, threats, intimidation,
harassment, coercion, and/or other conduct which intentionally or recklessly threatens or
endangers the health, welfare or safety of any person.
(4) Disorderly, disruptive, lewd or indecent conduct.
(5) Unauthorized use of an electronic or other device(s) to make an audio or video
recording of any person without his or her prior knowledge or consent, except as is
otherwise permitted by law and except in a public setting where there is not a reasonable
expectation of privacy and such use is consistent with the law.
(6) Unauthorized distribution or dissemination of an audio or video recording or
photograph of any person without his or her prior knowledge or consent, even if the audio
or video recording or photograph originally had been produced with the person's consent.



(7) Sexuval misconduct, sexual assault as defined in applicable federal, state or municipal
law, or imposition or sexual harassment in violation of rule 3359-11-13 of the
Administrative Code. Sexual misconduct includes but is not limited to:
(a) Any physical act of a sexual nature perpetrated against an individual without
consent or when an individual is unable to freely give consent.
(b) Unwelcome sexual advances, requests for sexual favors, or other verbal or
physical conduct of a sexual nature that expressly or implicitly imposes
conditions upon, threatens, interferes with, or creates an intimidating, hostile, or
demeaning environment for an individual's:
(i) Academic pursuits;
(ii) University employment;
(iii) Participation in activities sponsored by the university or organizations
or groups related to the university, or
(iv) Opportunities to benefit from other aspects of university life.
(8) Theft or attempted theft, or willfully, recklessly, or negligently destroying, damaging,
injuring, or using another's property without the consent of the owner.
(9) Use, possession, manufacture, cultivation, distribution or facilitating the distribution
of marijuana or any narcotic, hallucinogenic, or other controlled substances as defined in
applicable federal, state or municipal law.
(10) Use, possession, manufacture or distribution of alcoholic beverages, or public
intoxication in a manner prohibited by law or university policy including but not limited
to any violation of rule 3359-47-01 of the Administrative Code. Alcoholic beverages may
not, in any circumstance, be used by, possessed by or distributed to any person under
twenty-one years of age.
(11) Unlawful gambling or participating in unlawful games of chance as defined in
applicable federal, state and municipal law.
(12) Unlawful or unauthorized possession of firearms, fireworks, explosives, other
weapons, or dangerous chemicals, or using any such item, even if lawfully possessed, ina
manner that harms, threatens or causes fear to others.
(13) Commission of any felony or misdemeanor under applicable federal, state and
municipal law.
(14) Unauthorized possession, distribution, duplication, retention or use of keys to any
university premises or unauthorized entry into, presence in, or use of university facilities.
(15) Behavior that the student knew or reasonably should have known would cause a
disruption or obstruction of teaching, research, administration, disciplinary proceedings,
or other university activities, including its public service functions on or off university
premises, or of other authorized non-university activities occurring on university
premises.



(16) Participation in a disturbance with the purpose to commit or incite any action that
presents a clear and present danger to others, causes physical harm to others, or damages
property. Prohibited behavior in the context of a riot includes but is not limited to those
behaviors prohibited by federal, state and municipal law and:

(a) Engaging in conduct designed to incite another to engage in riotous behavior;

(b) Causing or threatening damage to or destruction of university premises or

property of others, whether done intentionally or with reckless disregard;

(c) Failing to comply with a directive to disperse by university officials, faculty

members, law enforcement or emergency personnel; or

(d) Intimidating, impeding, hindering or obstructing university officials, faculty

members, or law enforcement or emergency personnel in the performance of their

duties. Paragraph (D)(16){(d) of this rule shall not be interpreted as prohibiting

peaceful demonstrations, peaceful picketing, a call for a peaceful boycott, or other

forms of peaceful dissent.
(17) Possession of or permitting animals inside buildings owned or leased by the
university of Akron or its foundation. This excludes disability-related service animals and
animals permitted within the residence halls by the residence life and housing contract.
Animals must not be disruptive to the learning or living environment of the university.
Owners must contro! their animals at all times and abide by all applicable federal, state,
and local laws (e.g., use of leashes and removal of waste) while on university premises.
(18) Theft or other abuse of computer facilities and resources, including but not limited
to:

(a) Unauthorized entry into a file, to use, read, or change the contents, or for any

other purpose.

(b) Unauthorized transfer of a file.

(c) Use of another individual's identification and/or password.

(d) Use of computing facilities and resources to interfere with the work of another

student, faculty member or university official.

(e) Use of computing facilities and resources to send obscene or abusive

messages.

(f) Use of computing facilities and resources to interfere with normal operation of

the university computing system.

(g) Any violation of the university computer use policy as outlined rules

3359-11-09 to 3359-11-10 of the Administrative Code.
(19) Hazing, as defined by the Ohio Revised Code and federal law, is prohibited. It is a
violation of this rule for an individual, knowing that hazing has been or is being
committed, to knowingly fail to report such information to law enforcement authorities or
to student conduct and community standards. Officers of a student organization must



report any hazing incident(s) of which they are aware. The consent of the victim is not a
defense.
(20) Willful failure to comply with directions of university officials, faculty members,
law enforcement officers or emergency personnel acting in performance of their duties
and/or willful failure to identify oneself to these persons when requested to do so.
(21) Abuse of the student conduct system, including but not limited to:
(a) Failing to comply with notice {with confirmation of delivery) from the
department of student conduct and community standards or university official to
appear for a meeting or hearing as part of the student conduct system.
(b) Knowingly falsifying, distorting, or misrepresenting information during the
student conduct process or initiating a conduct proceeding in bad faith.
(c) Engaging in behavior that an individual knew or reasonably should have
known would cause disruption or interference with the orderly proceeding of the
student conduct process.
(d) Attempting to discourage an individual's proper participation in, or use of, the
student conduct system.
(e) Attempting to influence the impartiality of a member of the hearing board
prior to, and/or during the course of, the hearing board proceeding. (f) Failing to
comply with the sanctions imposed under the code of student conduct.
(g) Influencing or attempting to influence another person to commit an abuse of
the student conduct system.
(22) Willfully, recklessly, or knowingly engaging in conduct that violates any university
policy, rule, or regulation. It is not a defense that the student was unaware of the policy,
rule, or regulation.
(E) Investigation of student misconduct.
(1) It is the intent of this provision that the department of student conduct and community
standards shall be the exclusive administrative unit that has authority to investigate
reports of misconduct as defined in this rule and to implement the procedures and
sanctions as provided in this rule. While other units and organizations such as residence
halls, athletic teams and professional schools may have separate rules and administer
separate penalties or sanctions, whether by contract or otherwise, that may apply to
certain categories of students, the commission of misconduct as defined in this rule shall
also be reported to the department of student conduct and community standards for action
as appropriate under this rule.
(2) The fact-finding process shall be as follows:
(a) The department of student conduct and community standards, generally within
five business days of receipt of a disciplinary referral, will send written notice to
any student or student organization identified as allegedly being in violation of
university rules. Notice may be given in person or by mail to the student or



student organization's last known address or by any other official means of
notification adopted by the university now or in the future. The department of
student conduct and community standards must request, and the vice president for
student affairs or his or her designee must within three days of such request either
deny or approve, any extension of time that will delay notice to the student
beyond fifteen business days. A copy of the request for an extension, and the final
decision as to that request, shall be included in the student's disciplinary file.
(b) The student or authorized representative of the student organization shall be
required to appear before an officer of the department of student conduct and
community standards no more than five business days following receipt of notice,
unless otherwise determined by the department of student conduct and community
standards. Upon his or her appearance in the department of student conduct and
community standards, the student or authorized representative of the student
organization shall be informed of the initial report that alleges violations of
university rules and regulations. All available materials related to the alleged
violation of university rules shall be made available to the student or authorized
representative of the student organization at this meeting, or in advance if
practicable. The student or authorized representative of the student organization
shall be requested to make a statement concerning the reported violation, but prior
to this request the student shall be informed that:

(i) S/He is not required to make a statement; provided however that the

authorized representative of a student organization shall be required to

make a statement on behalf of the organization; and

(ii) Any statement s/he may wish to make may later be used in disciplinary

proceedings, and

(iii) S/He has the right to have an advisor present. The role of an advisor is

explained in paragraph {(F)(2)(g) of this rule.
(c) Investigation(s) generally will be completed within fifteen business days of the
initial meeting. If additional time is needed to gather more information, student
conduct and community standards shall make a request to the vice president for
student affairs or his or her designee for a time extension(s) if the vice president
determines that the circumstances warrant an extension.
(d) Upon completion of the investigation, the fact-finding process shall be
concluded if both of the following conditions are satisfied:

(i) The student or authorized representative of the student organization

denies the alleged misconduct, and

(ii) Based on the information gathered, the student conduct administrator

determines that no university rule or regulation was violated. If these

conditions are satisfied, the student or authorized representative of the



student organization shall be informed that the matter is closed with no

prejudice to him or her.
(e) If the investigation reveals that there is sufficient information to support an
allegation that the student or the student organization has violated university rules,
the department of student conduct and community standards may place a
disciplinary hold on the student's or the student organization's account and may
refer the matter to the university hearing board for further proceedings.
(f) If the student or authorized representative of the student organization admits
responsibility for violating university rules, the investigating officer shall issue a
sanction or sanctions. If the student or authorized representative of the student
organization disagrees with the sanction(s) assigned, s’/he may appeal the
sanction(s) to the university appeals board.
(g) If the student or authorized representative of the student organization does not
agree with the charge(s), and if the investigating officer determines that the
charge(s) are appropriate based upon the information collected, the student or
authorized representative of the student organization may choose to pursue a
determination of responsibility before a student conduct administrator or a
university hearing board. An explanation of the charges and the process shall be
given to the accused student and all information revealed by the investigation and
known to the department of student conduct and community standards shall be
included in a comprehensive, detailed, written report by the investigating officer
and made available to the accused student or authorized representative of the
student organization.
(h) If the matter is referred to a university hearing board, the student or authorized
representative of the student organization shall be informed that the university
hearing board generally will meet no later than ten business days from the date of
the hearing board charge letter. When necessary, the university may continue the
date of the hearing beyond ten business days with the approval of the vice
president for student affairs or his or her designee.
(i) In cases where more than one student or student organization is involved, each
student or student organization has the right to a separate hearing upon written
request. Additionally the department of student conduct and community standards
may hold separate hearings at its discretion.
(j) The student or authorized representative of the student organization shall be
informed in writing by the department of student conduct and community
standards of the time and place of the hearing, the specific university rule(s) or
regulation(s) that the student is accused of violating, and information on the
hearing procedures and the general facts surrounding the incident that led to the
charge(s). The notice may be hand-delivered, placed into a student or authorized



representative of the student organization's residence hall mailbox or mailed to the
last known address of the student or authorized representative of the student
organization, either by certified mail or first class mail or given via any method
officially recognized by the university now or in the future. Notice of the hearing
generally will be provided at least five business days prior to the scheduled
hearing. The student or authorized representative of the student organization may
be granted an earlier hearing upon written request to, and approval by the
department of student conduct and community standards.
(3) Alternative resolution process. Based on the nature of the incident and the willingness
of the complainant and the accused to participate, the department of student conduct and
community standards may recommend to the parties that the matter be addressed through
an educational conference, mediation or restorative justice process. Such mediation
sessions shall be conducted by a person chosen by the department of student conduct and
community standards who has been trained in mediation based on the principles of
restorative justice. No such mediation shall be conducted unless the accused student and
the person(s) harmed by the student's misconduct consent to the mediation.
(F) Student procedural rights.
(1) Alleged violations of the code of student conduct shall be heard by a student conduct
administrator or university hearing board. In every instance, proper procedural safeguards
shall be observed to protect each party's rights.
(2) Although the procedural requirements are not as formal as those existing in criminal
or civil courts of law, the following procedural rights shall pertain to all formal
proceedings:
(a) Proceedings are instituted only for violation of university rules and regulations
established under this code.
(b) Investigation of alleged misconduct is conducted as described in this code.
(c) Sanctions should be commensurate with the violation(s) found to have
occurred. More than one sanction may be imposed for any single violation.
Individual circumstances, attitude, and prior conduct history are some of the
factors that are considered when determining the sanction(s). Possible sanctions
include, but are not limited to:
(i} Deactivation - a student organization's loss of all privileges, including
university recognition, for a specified period of time.
(ii) Educational sanctions - other appropriate sanctions may be imposed,
including but not limited to workshops, work assignments, essays, service
to the university, residence hall actions up to and including cancellation of
contract, or other related discretionary sanctions.
(iii) Fine - monetary charge assigned for a violation in accordance with the
schedule approved by the board of trustees.



(iv) Formal reprimand - a notice in writing to the student that the student is
violating or has violated university regulations and that future violations
will result in further charges and sanctions.
(v} Loss of privileges - denial of specified privileges for a designated
period of time.
(vi) Probation - probation is imposed for a designated period of time and
includes the probability of more severe disciplinary sanctions if the
student is found to violate any university regulation(s) during the
probationary period. Students shall not be considered to be in good
standing with the university until the probationary period has ended.
Probation may affect a student's ability to participate in athletics, serve in
a leadership capacity in a student organization or act as a representative of
the university of Akron.
(vii} Revocation of an academic degree.
(viii) Revocation of admission (for violations that occur prior to the
student's first class attendance.)
(ix) Restitution - compensation for loss, damage, or injury. This may take
the form of appropriate service and/or monetary or material replacement.
(x) University suspension - separation of the student from the university
for a specified period of time, after which the student is eligible to return.
Conditions for readmission may be required,
(xi) University dismissal - permanent separation of the student from the
university.
(d) University officials have the right to enter property owned, leased or operated
by the university for purposes of inspecting for cleanliness, orderliness and safety,
to perform maintenance, and to administer university regulations. Evidence of
violations of this code obtained as a result of this entry, may be used in
disciplinary proceedings. In cases involving suspicion of misconduct, as defined
in this code, except in health, welfare and safety emergencies, student premises
and possessions shall not be searched without first obtaining proper authorization
from the associate vice president and dean of students or his or her designee.
Notwithstanding the foregoing, university police have the right to enter property,
subject to the normal requirements of applicable policy and law.
(e) Pending action on the alleged violation(s), the status of the student shall not be
altered or his or her right to be present on campus and to attend classes suspended,
except when the student's continued presence disrupts the good order and
discipline of the university or poses a threat to his or her own physical or
emotional safety or to that of others. The president or his or her designee shall
determine whether such a threat exists. If the president or his or her designee,



concludes that such a disruption or threat exists, s’he may suspend the student
immediately. When a student is suspended in this manner, the department of
student conduct and community standards shall convene the hearing board as
soon as practical. This interim suspension does not replace the regular judicial
process, which shall proceed on the normal schedule, up to and through a
university hearing.

() Prior to a conduct hearing, a representative of the department of student
conduct and community standards shall inform the student in writing of the
reasons for the proposed disciplinary action. The department of student conduct
and community standards will make available to the charged student copies of all
information related to the conduct hearing that is in its possession at the time of
the notice, including the names of all known witnesses who may testify in support
of the allegations. Such information generally will be available at least five
business days before the hearing to ensure that the student has an opportunity to
prepare for the hearing. If the department of student conduct and community
standards receives additional information less than five business days before the
hearing, the department shall promptly make that information available to the
charged student. If the student requests an earlier hearing and such request is
granted by the department of student conduct and community standards, such
information also may be provided to the student less than five business days
before the hearing.

(g) The complainant and the accused student shall have the right to have an
advisor of his or her choice present to provide advice and counsel in the hearing
and in any meetings with representatives of the department of student conduct and
community standards. The advisor may only give counsel to the parties and may
not actively participate in the hearing; provided however that in extraordinary
circumstances and at the sole discretion of the student conduct administrator, an
advisor may be permitted to actively participate, subject to the limited terms and
conditions set by the student conduct administrator. The student shall speak and
act on his or her own behalf. Questions asked or testimony given by the accused
student shall be limited to elements directly related to the alleged violations and
potential sanctions.

(h) Either party may raise a continuing objection to the proceedings or on any
other matter; any such objection shall be noted by the chairperson.

(i) Either party, during the course of the hearing, may request a short break. Such
requests may be granted by the student conduct administrator at his or her
discretion. The student conduct administrator shall advise the chairperson in order
to assure an orderly hearing process in order to observe fairness and due process.
The student conduct administrator, at the direction of the chair, is authorized to



exclude persons from the hearing who are disruptive, or may postpone the hearing
due to such disruption.
() The student conduct administrator may request advice from a university
attorney. A university attorney may be present during the hearing. The role of the
university attorney shall be limited to advising the student conduct administrator
on matters of procedure and on the rights of the parties; provided however that if
the student conduct administrator allows a student advisor to actively participate
in the hearing, the university attorney shall be afforded the same opportunity to
actively participate, subject to any limited terms and conditions set by the student
conduct administrator.
(G) University hearing board.
(1) Pool of members. The president shall appoint a pool of hearing board members from a
list of nominees submitted by the senior vice president, provost and chief operating
officer. This pool shall be collected as follows:
(a) Nominees.
(i) Faculty members. Every other year, the dean of each academic college
shall nominate, for a two-year renewable term, a minimum of one
interested full-time faculty member from his or her college and forward
the nominee(s) name(s) to the director of the department of student
conduct and community standards. The director of the department of
student conduct and community standards shall compile the list of all
interested nominees and forward it, along with his or her
recommendations to serve, to the senior vice president, provost and chief
operating officer. The senior vice president, provost and chief operating
officer will review these nominees and recommendations and forward to
the vice president for student affairs his or her recommendations for
hearing board membership.
(ii) Contract professionals. Every other year, a supervisor may nominate,
for a two-year renewable term, a minimum of one interested contract
professional from his or her administrative unit and forward the
nominee(s)’ name(s) to the director of the department of student conduct
and community standards. The director of the department of student
conduct and community standards shall compile a list of all interested
nominees and forward it, along with his or her recommendations to serve,
to the vice president for student affairs.
(1ii) Undergraduate students. Undergraduate students seeking appointment
to the hearing board shall apply to the department of student conduct and
community standards and be recommended by the undergraduate student



government {USG) as provided by the USG bylaws. Nominations shall be
forwarded to the vice president for student affairs.
(iv) Graduate students, Graduate students seeking appointment to the
hearing board shall apply to the department of student conduct and
community standards and be recommended by the graduate student
government (GSG), consistent with its bylaws. Nominations shall be
forwarded to the vice president for student affairs.
(b) The vice president for student affairs shall review the pool of nominees and
the recommendations submitted by the director of the department of student
conduct and community standards and the senior vice president, provost and chief
operating officer and shall forward to the president his or her final, recommended
nominees for hearing board membership.
(c) The president initially shall appoint ten faculty members and ten contract
professionals from the list of nominees to serve as hearing board members. Of the
initial appointees, five members from each group shall serve a two-year term and
five shall serve a one-year term. The president also shall appoint fifteen students,
graduate/professional and undergraduate, to serve one-year renewable
appointments as hearing board members.
(d) Following the first year appointments, the president thereafter shall appoint
annually five faculty members and five contract professionals from the list of
nominees to two-year appointments as hearing board members and fifteen
students, graduate/professional and undergraduate, to serve one-year renewable
appointments as hearing board members.
(2) Composition of the boards. The university hearing board shall be composed of five
members as follows:
(a) Three faculty members or contract professionals; and,
(b) Two student members.
(c) Hearing boards shall be organized by the director of the department of student
conduct and community standards and shall be organized into standing hearing
boards. Alternate hearing board members also may be designated to participate in
standing hearing boards as needed.
(d) Each hearing board shall have a minimum of one faculty member for
non-academic charges and a minimum of two faculty members for a hearing in
which a student is charged with academic misconduct.
(e) In the case of a graduate or professional student accused of misconduct, the
student members of the hearing board will be graduate or professional students.
(f) The chairperson for the hearing board shall be appointed by the vice president
for student affairs upon recommendation by the director of the department of
student conduct and community standards from among the board members.



(g) The accused student shall have the right to challenge any member of the
university hearing board, for good cause. If the student conduct administrator
determines that good cause has been shown, the challenged member shall be
excused and a substitute member appointed by the student conduct administrator.
(h) The student conduct administrator shall attend all meetings of the hearing
board with the exception of deliberations which shall be closed.
(3) Training. All hearing board members shall be trained by the department of student
conduct and community standards on core competencies needed to perform their duties,
including but not limited to hearing board procedure, evaluating information, techniques
for questioning witnesses, applying the standard of proof, sanctioning, and issues of
diversity. All members who complete training shall be eligible to serve on the university
hearing board if needed. Chairpersons will receive further training from the department
of student conduct and community standards.
(4) Procedures. When a case of alleged student misconduct is to be heard by the
university hearing board, all of the student procedural rights in this code of student
conduct shall apply, and the following procedures shall be followed:
(a) The department of student conduct and community standards shall notify the
student in writing of the time and place of the hearing, the specific university
rule(s) or regulation(s) that the student is charged with violating, information on
the hearing procedures and the facts surrounding the incident that led to the
charges.
(b) If the accused student does not appear before the university hearing board or
the university student conduct administrator, the charges shall be reviewed as
scheduled on the basis of the information available and a decision shall be made.
(c) The accused student shall not be required to testify against himself or herself.
No inference may be drawn against the student for failing to attend a hearing or
remaining silent. The conclusion shall be based on the evidence presented and, if
applicable, the sanction shall be imposed in accordance with the findings.
(d) The student has the right to have his or her responsibility or lack of
responsibility determined by the university hearing board. It is the responsibility
of the complainant to present information to support the allegation(s) that the
student has violated university rules. To provide for a fair and impartial hearing
the following processes shall apply:
(i) No member of the university hearing board shall be a party to prior
investigation of the alleged violation against the student, nor should any
member of the university hearing board be placed in a position of
developing or presenting the information related to the charges. If any
member is unavoidably involved, s/he must disclose and shall not
participate in the proceedings as a member of the hearing board.



(ii) The student conduct administrator shall begin the hearing by reviewing
the hearing board procedures that include the standard of evidence needed
to support the finding of responsibility and a summary of the hearing
procedure. The student conduct administrator also shall be responsible for
recording the hearing.
(iii) The chairperson of the board shall advise the student of the alleged
violation(s) by reading the notice of hearing and shall inform the student
that s/he may admit responsibility, deny responsibility or partly admit and
partly deny responsibility.
(iv) An admission of complete responsibility would require no further
proceedings, except that any student shall be offered the opportunity to
present evidence of extenuating circumstances, good character,
scholarship, or previous record of good conduct bearing only upon the
sanction to be assessed by the university hearing board.
(v) A denial or partial denial of responsibility by the accused student shall
require the complainant to present information to support the charges(s).
(a) Information related to the charge(s) shall be presented by the
complainant and/or a representative of the department of student
conduct and community standards.
(b) Such information may consist of oral testimony and the
introduction of any physical exhibits that pertain to the charge(s).
(c) The complainant and the accused student shall be given an
opportunity to hear and question all witnesses, as well as to present
information and call witnesses.
(d) The members of the hearing board and a representative of the
department of student conduct and community standards shall have
the right to question any witness.
(e) If a witness, for good reason, cannot attend the hearing, he or
she may testify by telephone-or video-conference. If the witness
cannot testify by telephone-or video-conference, he or she may
submit a written statement. If the student conduct administrator
determines that a written statement may be considered by the
hearing board, the accused student shall have the right to object to
its consideration by the hearing board and, if admitted, to provide a
rebuttal to said evidence.
(f) The student conduct administrator shall facilitate the operation
of the hearing.



(g) The standard of proof that shall apply to all hearings is
"preponderance of the evidence”, (i.e., more likely than not), that
the alleged conduct occurred.
(e) Members of the university hearing board or a representative of the department
of student conduct and community standards may request any member of the
faculty, staff or student body who might have pertinent information to participate
in a hearing. Only information that will tend to establish either a violation or an
absence of violation of the code shall be considered by the hearing board in
making its decision concerning responsibility.
(P) Findings regarding responsibility and sanction(s) shall be decided by a
majority vote. The chairperson shall participate in balloting. Four members
constitute a quorum; three affirmative vote(s) shall be required for a finding of
responsibility.
(g) The report of the university hearing board shall consist of a simple statement
covering the chronological sequence of the hearing procedure, together with a
summary of evidence presented to the university hearing board, the conclusions
reached by it on the basis of such evidence, its conclusion as to the finding of
responsibility and, if applicable, sanction(s). The report shall be signed by all
members of the university hearing board and shall be final, subject only to the
student's right of appeal to the university appeals board and to the limited right for
presidential review pursuant to section (I).
(h) The representative of the department of student conduct and community
standards shall transmit the report of the university hearing board in writing to the
student.
(i) Consistent with the requirements of the "Family Educational Rights and
Privacy Act," disciplinary records and information concerning students may be
provided from time to time to other university officials, in accordance with rule
3359-11-08 of the Administrative Code or others as prescribed by law. In such
instances, neither the consent of the student nor that of the student's parents shall
be required.
(H) University appeals board.
(1) Composition.
(a) The university appeals board shall be composed of three members including
one student and at least one faculty member; it may include one contract
professional. The appeals board shall be selected by the director of the department
of student conduct and community standards from the pool of hearing board
members. No appeals board member may have participated in the initial
adjudication of the case. All appeals board members must be members of the
hearing board pool.



(b) The university appeals board shall meet in closed session to review all records
of the hearing and to determine whether the grounds presented for appeal have
merit.
{2) Procedures.
(a) The complainant or adjudicated student ("the appellant(s)") shall have five
business days from the time that s/he is notified of the outcome of the hearing in
which to petition the appeals board in writing for a review. [n order to prepare for
the appeal the appellant(s) may have access to materials that shall be provided to
the appeals board, including a complete record of the hearing.
(b) The appellant(s) must prepare a written statement appealing the outcome of
the hearing and deliver it to the department of student conduct and community
standards. The appeal must specify the applicable grounds for appeal, as listed in
paragraphs (H)(3)(a) through (H)(3)(e) of this rule, and the facts that support the
appellant(s)' claim that an error was made.
{c) The department of student conduct and community standards may provide the
appeals board with a written response, a copy of which shall be provided to the
appellant(s).
(d) If the appellant(s)' appeal(s) the outcome of the hearing, the sanction issued
shall not be imposed until the appeal has been considered by the university
appeals board and the appellant has been notified of the outcome of the appeal
process; provided, however, that a student suspended pursuant to paragraph
(F)(2)(e) of this rule shall remain suspended during the pendency of an appeal.
Upon conclusion of this appeal process no additional appeal may be requested.
(3) Grounds for appeal. An appeal shall be limited to review of the record of the hearing
and the supporting documents for one or more of the following purposes:
(a) To determine whether there was a misapplication or misinterpretation of the
rule alleged to have been violated;
(b) To determine whether the hearing was conducted in violation of procedural
requirements set forth in the code of student conduct, and whether these
violation(s) could have affected the outcome of the hearing;
(c) To determine, based solely upon a review of the original hearing record,
whether there was a reasonable basis for the hearing board's or student conduct
administrator's conclusion that a violation of the code of student conduct had been
proven by the applicable standard of the evidence;
(d) To determine whether the sanction(s) imposed were grossly disproportionate
to the violation(s) of the code of student conduct for which the appellant(s) was
found responsible; or
(e) To consider new evidence unavailable to the appellant(s) at the time of the
hearing, which is sufficient to alter a decision.



(4) Possible dispositions by the university appeals board. The university appeals board
may exercise one of the following options in response to the appeal:
(a) The appeal may be denied and the outcome of the hearing upheld.
(b) The case may be remanded for a new hearing.
(c) The university appeals board may reverse the finding of responsibility, in
whole or in part, made by the university hearing board or student conduct
administrator.
(d) The university appeals board may uphold, reduce or increase the sanction(s)
imposed by the university hearing board or student conduct administrator.
(¢) The university appeals board may dismiss the appeal if the appeal is not based
upon one or more of the grounds set forth in paragraphs (H)(3)(a) to (H)(3)(e) of
this rule.
() The decision of the university appeals board is final, subject only to the limited
right for presidential review pursuant to paragraph (1) of this rule.
(I) Presidential review.
(1) The vice president for student affairs may request a presidential review. Such review
shall be requested only in rare cases where there were procedural violations that rendered
the decision unreliable, where the decision reached is not supported by the evidence or
where the sanction imposed is excessively severe or lenient.
(2) Notwithstanding any other provision in this code, and after exhaustion of all other
rights of appeal and review, a student who has been dismissed or had a degree revoked
pursuant to this code of conduct may request to have such decision reviewed by the
president.
(3) Upon review, the president may:
(a) uphold or reverse the finding of responsibility in whole or in part; and/or
(b) uphold, increase, or decrease the sanction(s) imposed by the university hearing
board or the university appeals board in whole or in part.
(4) A student is entitled only to one presidential review, pursuant either to paragraph
(D)(1) or (I)(2) of this rule, of a finding that results in a student's dismissal or degree
revocation, and the president's decision is final,
() Academic misconduct procedure.
(1) Procedure for addressing allegations of academic misconduct.
(a) An incident of academic misconduct may be resolved and a sanction assessed
in & meeting between the faculty member and student. If the student and faculty
member agree on the facts of the incident and the proposed sanction(s), the matter
can be resolved informally. The faculty member shall confer with the department
of student conduct and community standards to determine whether any prior
academic misconduct has occurred. Written documentation of the agreement as to
the facts and the sanction should be created by the facuity member, signed by the



student and retained for the faculty member's records. A copy shall be sent to the
department of student conduct and community standards and the student.
(b) If the student and faculty member disagree about the facts of the incident or
the proposed sanction(s), then the matter shall be referred to the department of
student conduct and community standards for adjudication as provided in the code
of student conduct. The matter also may be referred directly to the department of
student conduct and community standards if the faculty member does not wish to
have the matter resolved informally as provided in this rule. Such decision by the
faculty member shall not prejudice the student's case.
(2) When the alleged misconduct of the student creates an immediate health and safety
concern, including but not limited to, clinical and internship environments, in addition to
any other academic disciplinary processes, the student may be immediately removed
from the clinical or internship environment upon recommendation of the academic dean,
in accordance with the rules of the academic program, professional governing body or
contract between the university and the site, pending the outcome of the university
judicial process.
(K) Authority for amendments.
The procedures outlined in this document are the instrument of the board of trustees of
the university of Akron. Amendments to the code may be proposed in accordance with
the procedures outlined in the board's bylaws.



Appendix C

Fraternity and Sorority Life Alcohol and Drug Policy

In any activity or event sponsored by the chapter/organization, including those that occur on or
off organization/chapter premises:

The chapter/organization, members and guests must comply with all federal, state,
provincial and local laws. No person under the legal drinking age may possess, consume,
provide or be provided alcoholic beverages.
The chapter/organization, members and guests must follow the federal law regarding
illegal drugs and controlled substances while on chapter/organizational premises or at any
activity or event sponsored or endorsed by the chapter/organization.
Alcoholic beverages must either be:
o Provided and sold per-drink basis by a licensed and insured third-party vendor
(e.g., restaurant, bar, caterer, etc.); or
o Brought by individuals members and guests through a bring your own beverage
(*“BYOB”) system. The presence of alcohol products above 15% alcohol by
volume (“ABV") is prohibited on any chapter/organization premises or at any
event, except when served by a licensed and insured third-party vendor.
Common sources of alcohol, including bulk quantities, which are not being served by a
licensed and insured third-party vendor, are prohibit {i.e. amounts of alcohol greater than
what a reasonable person should consume over the duration of an event).
Alcoholic beverages must not be purchased with chapter/organizational funds or funds
pooled by members of guests (e.g. admission fees, cover fees, collecting funds through
digital apps, etc.).
A chapter/organization must not co-host or co-sponsor an event with a bar, event
promoter or alcohol distributor; however, a chapter/organization may rent a bar,
restaurant, or other licensed and insured third-party vendor to host a chapter/organization
event.
Attendance by non-members at any event where alcohol is present must be by invitation
only, and the chapter/organization must utilize a guest list system. Attendance at events
with alcohol is limited to a 3:1 maximum guest-to-member ratio and must not exceed
local fire or building code capacity of the chapter/organizational premises or host venue.
Any event or activity related to the new member joining process (e.g. recruitment, intake,
rush, etc.) must be substance free. No alcohol or drugs may be present if the event or
activity is related to new member activities, meetings, or initiation into an organization,
including but not limited to “bid night,” “big/little” events or activities, “family” events
or activities and any ritual or ceremony.



o The chapter/organization, members or guests must not permit, encourage, coerce, glorify
or participate in any activities involving the rapid consumption of alcohol, such as
drinking games

Copied from the North American Interfraternity Conference
Fall 2019
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L OVERVIEW

The following policy has been developed to 2snst chapters in the area oft event management, responubls
member behavior and decision-making, reducing legal habikty, providing and healthy and safer
exvironment for members and puests, mantzining the condittion of the chapter house, and enhancing the
relationshsp with the surrounding commumty.

Throughout tus policy, tha teypms “IFC™ and “PHC™ refer to the Interfraternity Council and the Panhellanic
Coungil, respectively

CHAPTER OFTICERS ARE RESFONSIBELE FOR THE EDUCATION OF ALL ACTIVE AND
NEW/ASSOCIATE MEMBERS, AS WELL AS ALUMNI/AF, ABOUT THESE POLICIES.
[gmorance ix not tolerated, and chapters may be held responsible for all active and new/asaociate members
actions, It ts recommended that thase policies be reviewed regutarly at chapter and new psmber meetings,
a3 well a8 prior to coordinabion any event.

Thts Event Policy shatl not supersede the pohcies of The Univerasty of Akron, the State of Ohuo, or the
Natonal Tnternahonal Fratermty

: HOL DRUG GUIDELINES

[n any actwvity or event sponsored or endorsed by the chapter/organzzation, including those that occur on or
off arganizational ‘chapter premuses;

*  The chapter'organization, members and guests must comply with all federal, state, provincial and local
laws. No person under the legal dnnking age may possess, consume, provida or be provided alecholic
beveragss.

o The chayter organization, members and guests must follow the fedsral law regarding rllegal drugs and
coutrolled substances. No pesson may possess, use, provide, distribute, sall and or masufacture 1llegal
drugs or other controlled substances while on chapter/organisational premises o7 at any activity or event
sponsored or endorsed by the chapter organization.

*  Alcoholic baverages must eithar ba

o Provided and soldon 2 per-drink basiaby a licensed and insured thurd-party vendor {e.g.,
restaurant, bar, caterer, ete ), or

o DBrought by indnidual members and guests through a brng your own beverage (“"BYOB™)
system. The presence of alcohol products above 15% aleohol by volume (“ABV™} 11 prohibited
on any chapter’organization premises or at any event, except when served by a heensed and
1nsured third-party vendor

¢ Common scurces of aleshol, including bulk quantities, which are not being served by 2 licensed and
insured thurd party vendor, are prohibited (1.&., amounts of alechol greater than what a reasonable person
should consume over the duration of an event}.

¢ Alsohohic beverages must not be purchased with chapter'organintional funds or funds pooled by
members or guests (&g, admission fees, cover fees, collecting funds through digital apps, ete.).

* A chapter'organization must not co-host or co-spontor, of i any way participate i1, an activity or event
with another group or entity that purchases or provides aleohol.

* A chapter'organimation must not ec-bost or co-sponsor an event with a bar, event prometar or aleokol
dustributor; however, a chapter'organization may rent a bar, rastaurant, or other licensed and insured
third-parey vendor to host a chapier ‘organization event.



Attendance by non-members at any qvent where aleohol is present must be by muitation only, and the
chapter organizaticn must utihze a guest list system. Attendance at events with aleohol is mited to 2
31 maximum guest-to-member ratio 2nd must not exceed loca) fire ot building code capacity of the
chapter orgamizational premuses oF host venue

Any event or actmaty related 1o the e member joining process (4., recriitment, intake, rush, etc.)
must be substance free. No alcobol or drugs may be present if the event of activity 18 related to new
mamber activities, mestings, or initiation inte an orgamzation, including but not Lmited to ¥bad mght,”
“bigLittle” events or activities, “family”™ events ot activities and any ritual or ceremony.

The chapter orgamzation, members o1 gussts must not permit, encourage, coerce, glonfy or participate
in any activities imvolving the rapid consumption of aleohel, sach as drnlang games.

Copisd fram the North American Interfraternisy Conference

NTY AND SORO ¥ i)

Chapters ase required to hold one alcchol-fres social svent with another fratemity ‘soronty wach
academic semester
Chapters are required to regiater social events 10 businasy days in advance via RooConnect Form that
meet any of the following ctetia:
a. Aneventhosted spensored co-sponsored at a chapter Eacility where alcchol s present and the
pumbes of guests exceeds of is equal to 50% of the chapter membership of the host chapter.
b An event hosted at a third party location azd alcobel 1a present.
¢. Aneventhostedata third party location and alcohol is not present.
Tha event registration form must be complete when submitted otherwise it will not be accepted.
2. A final guest list is dus by noon the day prior to the avent. (No open parties.}
b, Email approvals from the chapter president and chapter advisor moust be received no later
than § business days prior to the event.
Open parties are prohibited and all events with afcohol must utilize 2 guest Tist with 3 J:] maxmaum
guest-to-member ratio.
Chapters must have 2 current Certificate of Liability Imurance on file with the Office of Fraternity
and Sorority Life.
Gocial evexts with alechol may only cecur on Thursday, Friday, and Saturday during the Fall and
Spring semesters and may not be held dunng finals week or academic breaks.
2 The academic semester is considered conchuded at the end of finals week, therefore no events
with alcohol should take place the weekend following finaly (Graduation Weakend).
Any event 03 activity related to the new member joining process (e 5., secruitment, intake, rush, etc.)
must be tubstance free No aleohol or drugs may be present if the event or activity is related to new
mentber activities, meekngs, o initiation into an crganization, including but oot limited to “hid
night,” “big little” events ot activities, “famuly” events ot activities and any ritual or ceremony’
Chapters are required to have an “Officer in Charge” (OIC). An OIC is tha cue prumary offices from
each sponsoring organization who femains sober during the entire avent and coordinates
communication among chapter members, security, police, venue representatives, etc, “Sober” 13
defined 2s not being under the influence of drugs or alcohol prier to or dunng the event.
The Officer in Charge will have 2 meeting with the FCPHC Rusk Management Officer and the
Office of Fraternity and Seronty Lifa within § business days of the avent.
a. Ifyour event is being beld on campus and deemed a Major Event, a Major Event Mesting
with also need to oceur.



10. Failure to adhers to these policies may result in a chapter being referred to Student Conduct and
Community Standards or their respective govarning counca] and or outreach made to thewr
inter mattonal organization.

Keepinmind ..

Events with alechol could inelude but are not kmited to: Formal Sersy-Formal, Founders Dav, Data Party,
Ragistered Party, Social Mixer, Tatlgate, Alumni Event, and or a Parents'Faruly Event.

You may also be required to submut a separate social avent regstration to your inter national fatermity or
soronty, Plaase contact them directly for any necessary paperwork,

IV, EVENT ] OoN S

Per the Fratenury and Sorority Life Event Policies, chapters ars required to register socn events 10
buniaess days in advance via RooConnect Form that meet any of the following cnitena:

a, An event hosted sponsored co-sponsored at a chapter facility where alcohol is present and the
number of guests exceeds or is equal to 50% of the chapter membership of the hoat chapter.

b. An event hosted at a third party location and aleohol 13 present.

¢, An event hosted at 2 turd party location and alecho!l 18 not present.

The above criferia describe an event that must be regmstered with IFCPHC, however, the definttion of 2
chapter event 15 not limited to the above criteria, The tems above serve a1 a guide and reference to assist
chapters in responsible event management, Chapters may be held responsible for actions, behavior, and
events outaide of registered avents, 2t any activity where the number of people 1n attendance from any
chapter leads people to believe that 1t 13 a function of that chapter, where alechol 11 present.

Registration of an avent includes all of the following (incomplate repiatrations will not be accepted):
1. Complete Event Registratior Form. This form must be submitted at Jeast ten (10) business days
prior to the evant on the IFC/PHC RooConnect page.
2. Email approvals from the Chapter President and Chapter Advisor, Both approvals must be
received o later than five (5) busutess days prior to the event.
3. Guest List. The final guest List must be recerved no later than noon on the day prior to the event
and should follow these gmdelines
a. Members of host sponsonng co-sponsonng organizations mav be listed separately from
pon-member guests, but must also appear on the guest List.
b. The guest list must clearly show the pame, bisth date, and 'or ags of all mmated.
¢.  The OIC must appear at the top of the guast list in BOLD.
4. Certificate of Liability Insarance. A current policy must be on file with the Office of Fratermty
and Soronty Life.
5. A meeting between the chapter’s Officar in Charge and the Risk AManagement Officer for
IFC/PHC and the Office of Fraternity and Soronty Life. This maeting 13 required within five (3}
busiesy davs of the event.

In accordance with NPC guidelines, events co-sponsorsd between fratenuties and sorcrities are prohibited
i men'y fraterity houses, unless the evant 15 totally aleohol-free,



Events not registered mith the Office of Fralermty and Soronty Life and IFC'PHC, which meet the
aforementioned cntena, will be subject to immediate review by the respective [FJB/PHIB or Student
Conduct and Conunumty Standards.

The Rusk Management Officer for IFC PHC reserves the nght to deny any Event Registration Form that
does not fulfil the stated requirements

HOST/SPONSOR CHAPTER AND CO-SPONSORSHIP

Onpe fratermity or seronty shall pnmarily coordinate every event, and that chapter becomes the
Host Sponsoring Chapter. When an event taloes place at a fraternity or sorority chapter house, that chapter
automatically assumes Host Sponsor responuibilities,

The Host'Sponsor Chapter is responsible for submisxion and full completion of the Event Registration
Form, and coordination of the master guest list, information, and'or mestings with the [FCPHC Ruk
Management Officer,

Any Co-Sponmsoring Chapter must be listed a3 such on the Event Registration Form, with appropnate
contact mformation. Any Co-Sponsonng Chapter's Office in Charge must be m attendance for the maeting
with [FCPHC. Any Co-Sponsenng Chapter can be held accountable for the event along with the
Host'Sponsor Chapter

SCHEDULING EVENTS

Social events ynth alcohol may only ocenr on Thursday, Friday, and Satwaday during the fall and spring
semesters and may not be held during finals week or academic breaks. The academic semastes is connidered
toncluded at the end of finaly week, therefore no events with alcohol can take place the weekend following
finals (Graduation Weekend).

Chapters may seek special approval to hold an evant cutside of the permitted time fame (1.e. Super Bowl
Sunday Party). The [FC/PHC Risk Management Officer and the Office of Fraternity and Sorority Life shall
review all requests on a case by case basis. All requests are recommended to be submutted 20 business days
in advance of the event as all event registration guidsfines must stifl be followed.

All aleohol-related events must announce “last call” at 1:30 AM and all aleohol shall cease to be consumed
by 2:00 AM. All aleohol-related svents must end by 2:30 AM. This is m accordance twith State of Ohio
Law.

The [FC/PHC Risk Management Officer will not approve events for the period recognized as IFC and PHC
Membership Recruitment.

INVITATIONS AND GUEST LISTS

Open parties are prohibited, and all events with aleohol must uhlize puest list procedures as listed in thiy
policy with a 3:] maximum guest-to-member ratio. Seme inter national organizations may have different
recommendations. We strongly encourage you to follow your inter 'national organization’s policy regarding
Eussta

Chapters must compile guest hist tnformation on a unique, event-specific basis, meaning a new guest hst
must be compiled for each event and may not be recycled.



Publictty for promoting your event must be approved and included with the Event Repistration Form.
Posting flyers for avants is allowead within Fraterruty and Soranty chapter housmg enly, at the ducretion of
taspective Organizations, as a means of collecting names for the guest List. Flven do not serve as imitations

Chapters may not hang bannary, paint the “rock,” or post other types of “open™ invitations for events with
alcohol on tocial madra.

A syatem of identifying students and guests of legal dnalang ags, and those who are not, must be used for
all alcohol-related events. Proof of legal dnnkang age, issued by appropriate State or National authorities,
thall be the sole raspoasibility of the sponscring chaptes(s) to obtun. Collega IDs (1.8, Zip Cards) are not
acceptable forms of proof of legal drinking age

The Office of Fraternity and Soronty Lifa recommends that all members and guests sign in and sign out
when entenng leaving the svent. Guest lists should be kept for three (3) months after the stent.

OIC(s) and/or ured seennty must dessgnate legal drmlang age through the use of wristbands or 2 unique
hand stamp. Note: Use of pans or markers is unacceptable.

Special attention should ba given to local fire code and occupancy regulatons of the house'venne when
preparmg guest hists. Chapters should be prepared to potantially host every mdnidual listed on the guast
List at one time.

Hired secunty may ba reaponaibla for chacking identification of all persons wishing to consume alcohol at
the event. However, responsibility for the actions and employment of hired secunty, meluding off-campus
events, rests with the host'sponsoring co-sponsonng chapter(s)

EVENTS HOSTED AT A CHAPTER FACILITY

Chapter members and guests must bring thewr own aleohs]l (BYOB) to be consumed at alcohol-related
avents that are bosted at a chapter facality. Chapters may not purchase aleoho! nor dispense aleohol to
anyons wheo did not bnng aleohol for thewr mdividual consumption.

Aleobolic beverages may not be served to er consumed by members or guests under the age of 21,
accordance with State of Qhto law. Guests 2] and older may bning up to 6 bottles'cans of alechol for their
indrvidual consumption.

Members and guests are not permutted to bring aleoho] in mas quantties, imncluding but not heuted to a
keg, wine in 2 box, trash cans containers of alcoholic mixtures, and bottles of hard liquor or spints (as
dafined by the Oluo State Liquor Control Agency).

A registrzhon system must be implemented for the collection and distribution of alcohel brought by
members and guests to an evant. Colleetion and distribution processes are 11 follows:

¢ Nembers and guests who have been venified to be of legal drinking age and bring aleohol to the event
should recerve a non-adjusiable, event specific wnatband.
¢ Aleohol must be checked m at the front entrance and pven to a nunner {sober monitor) who wall take
the alechal to the bar,
o There should be one cantralized distribution center designated as the “bar” for all alcohohic
beverages.
o Mambers of the Host Chapter who are of legal drnlong age are pernutted to check n thair
aleohol prior to the start of the event.
*  Members and guests will then receive a beverage card designating hotw many dninks they brought to
the event, Maxiraum of 6 drinks allowed.



o It is preferved that chapters are using the IFC/PHC supplied beverage card. If a chapter
makes their own 1t should include name, avent date, nametype of alechol and amount, and
location te mark up to € drnks for consumption.

To obtain a drink, members and guests will show thetr wristband and present their beveragecard to
the bartender. One dnak will be marked off the besverage card for each alcoholic beverage distributed.

o Members and gueats may not serve themselves.

The bartender should be a designated officer within the bost sponsoning co-sponsonng chapter(s} and
be pre-designated prior to the start of the event.

© The bartendsr must remain sober before and durning their designated time as bartender.

o The bartender shall refuse service to anyone who appears to be intoxicated,

o Onlythose persons nineteen {19) years of age or older shall be permitted to serve and 'or operate
the distnbution of alcohol, 1n accordance with State of Qhic law.

No members or guests may Jeave the venus or premises with any opened or unopened containers of
aleohol under any curcumstances

“Last call” should be made 30 minutes prior to the end of the event or no Later than 1:30am as all alechol
shall cease to ba consumad by 2.(Hlam.

All aleohol-related events must be exclosed in the chapter house and or in 2 fenced-in area on chapter
property. No members or guests may be permitted to pather outside of the facility, on roofs or fances, or
in the street or sidewalks swrounding the house.

EVENTS AT A THIRD PARTY LOCATION

Eventy held at Third Party Locations should be registered regardiess of alcohol being present or served at
the event. This would include all parties, formals, soerals or any event sponsored by an orgamzation
{philanthropy event, chapter retreats, alumm events, family parent event, or other), Events at Third Party
Locations that are dry events may be open events JF the inter'national organtzation’s risk management and
event policies allow.,

Insurance and Licenzing

It i recommended that the third party location be properly imsured with 2 minimum of $1,0600,000 of
general hability insurance, evidenced by a properly completed certificate of insurance prepared by the
insurance provider. The certificate should name as addrtional insured (at a minimum) the local
chapter of the fraternity huring the vendor as wall as the inter'national faternity with whom the local
chapter 1 affibated.
If alechol will be served, the ‘certificate of insutance’ should also show evidence that the thurd party
vendor has, as part of their coverage, “off premise liguor Liability coverags and non-owned and hured
auto coverage.’
Vendors must be properly licensed (including. but not limited to state and local osdinances) to serve
aleohol. This may involve both a hiquer License and a temporary license to sell on the premises whare
the function is fo be held.

o Copies of the state and local icense must be kept on file with tha chapter, kept nith the OIC

during the event, and must be made available to FCPHC upen request.

Third Party Vendor

When a Third Party Location serves alechol at an event, they are acting as a Third Party Vendor. Third
Party Vendor Policies are a1 follows:



¢ ““\We retamn the nght 1o refuse entry to anyone” (aven with an invitation)
*  “Must be 21 to consuma alcohol-no exceptions”

*  Taxa and or “safe nde” information, wncluding phone numbers

¢ “Re-Entry Only At Front Entrance” (at exits only)

Anthorized SalePurchaze of Alcohol: No chapter may provide alecholic beverages io members or guests
by selling tickets or cups, by charging an admission fee, by takang up a collection, or by using any ather
direct or indirect means of collecting monies from members and guests attending chapter evests.

Y.¢ AL RISK MANAGEMNINT GUIDELINES

Emergency Contact List for Crisis Response ihould be updated each acadetmnic semester and cleatly posted
in the chapter facility.

Evacuation Route and Sheltenng Locations should be clearly posted in the chapter facility.
SAFETY AWARENESS ON CAMPUS

Renaining safe on campus is a top prority. To enbance the personal safety of your chapter memben,
Univensity of Akron Police recommend the following:

When in any public place, keep these general safety tips in mind

¢ Alcohol and other drugs can impair your perceptions and decision-making, Do not place
yourself in a vulnerable position by bemg intoxicated or under the wmfluence of ather drugs

¢ Travel in groups late at night. Often, there is safety 1 numbers. If you are going to separate fom
your group, tell someone when you will return. Take a cell phone.

v  Parkin well-lit areas.

®  [f you feel threatened, crous the atreet or enter a store or business.

®  Have your keys in hand as you approach your car. Check under the car and the back seat before you
enter,

®  Stath valuables in your trunk.

¢ Ifyou do drink, set x limit snd stick to it, Don't drink on an empty stomach. Also: Don't leavea
drink unattended. If you are away from your drink any amount of time, toss &t. [t's not worth the risk.

¢ Uze campus emergency phones aa needed, Be able to identify their locations and what they look
like

¢  Know alternative routes to your location. If you fesl threatened or feel unsafs, chose a differant
routs to take,

*  Traat your instinetz and don't be distracted, Walking with headphones in or whole tallang on the
phone may limit your ability to beat someone approaching vou.

s All students should save the police department’s number in theit phone: 330.972.2811

v Encourage all members to sign up for Emergency text messaging (Z-Alert) —UA will nohify you
when campus closes or when there’s 2 major event that affacts safety

FIRE SAFETY FOR CHAPIER FACILITIES

We sncouraze every chapter with a facslity holds a fire dnll at the beginming of each acadamic semester

Chapters with facilities should also have the Firs Marshall inspect their property annually. Letters from

the Fire Marshall should be shaced with [FC PHC Risk Management Officer. All chapter facilities should
9



s No chapter may engage in business with a vendor where alcohol i1s provided as part of 2 package daal,
wecluding but not Limuted to: “Fres danks,”

¢ Events with alcobo] may not be used as furdraising or profit-makmyg events for the chaprer or fora
charity

o The vendor must assume tm wning all the responaibilaties that any other seller of aleoholic baverages
would asaume in the normal course of business, including, but not hmuted to:
¢ Checking idenhfication cards upon entry

Identify thoae who are of lagal age to consume alechol

Per-dnnk sales only dunng tha function

Refrain from serving minors

Refrain from senang indinvaduals who appear to be intoxicated

All alcohol sales are casheredit par drink to tadividiats

Rastricting sale of alecholic beverages to not include shots

Maintaming absolute control of all aleoholie contaners present

Collecting remavung alcohol at tha snd of the funchon and remove all aleohol from the premuses

No excess alechol- opened or unopenad - is to be given, sold, or furnished to the chapter

It 18 recommiended that tha chapter venfy the ability to sell alcohol on chapter premises and dunng chapter-
sponsared functions off-campus prior to signing any contracts wath a third-party vendor,

Ulttmately, resporathility for the achens and employment of hired third-party venders, including off-
campus events, rests with the host'sponsoring ‘co-sponsonng chapter(s).

ADDITIONAL ENFORMATION FOR ALL EVENTS WITH ALCOHOL

Officer In Charge: At least one {1) OIC of the host chapter (and one from each co-sponsonng chapter, 3f
apphicable) must be atationed at the front entrance of the event at all himaes. The OIC must rematn sober
throughout the entire event and be an officer or appownted member of thair respactive chapter. The DIC,
while not responsible for all actions that may ocenr during tha event, is the official chapter representaiva
dunng the event. They are responsible for overseeing the ID/guast list chack, age venfication and
wdentification, aleohol baverage check-in, and for communication with other officers, police, secunty,
basd DJ, neighbory, University officials and individuals attending tha event.

Sober Monitors: There must be at least one (1) additional sober monstor, who ts 2 member of the
host spensoring/co-sponsoring orgznization, per 25 guests at a fimetion, based upon the pre-prepared guest
List. All OIC's and sober monttors must be designated at the top af the guest list as such. OIC's and sober
monitors must be designated at the time of event registration.

Feod sad Beverages: Non-alcoholic food and beverazes must be present and available throughout the
duration of the event. Water and coin-operated vanding machines do not qualify as acceptable non-alcoholic
beverage optiona,

Walk-Ont Palicy: If a chapter co-sponsors an event, and there i3 a violation of policy (this Event Policy,
headguarters policy, University codes, and or Stats of Ohto law), the chapter(s) must vacate everyone m
your group from the event (generally within § minutes) or the respective Council Judicial Board may hold
that chapter partially responsible for the violation. Such viclations mclude but are not limited to; commoen
sources of aleohol, underage consumption of alechol, uot using 2 guest list, not appropriately dispensing
aleohol, ete.

Posted Signage: The following signa should be eleatly and legibly printed and displayed, for the duration,
at the entrance, all axits, and the bar for all events hosted at a chapter facility:
B8



bave functioning smoke detectors, Other fice safety recommendations from the Akron Fire Department
are

& Have an svacuation plan posted

s Make sure furniture posas no hazards 1n the bouse

* Do not burn or have candles, incense, and matches in house

®  Hive a deupnated smokong area away from the chapter factlity with proper smoking ‘match
*  Danot store flammabla materials in the house (pant thinner, propana, gasolina, aily, ete.)
¢ Do no overload eircurts as it may lead to an electrical five.

¢ Check that fire extinguishers zre in working order, accessible and up-ta-date.

INAFPPROPIATE BEHAVIOR

Inappropriate behavior us inclusive of but not Limited to pranks, vandaliam, theft, social madia poats,
inappropriata use of alechol, and or othar public actions that do not align with IFC.PHC and the greater
fraternsty and sorority Life's community values

Chapters are responsible for holding thetr members accountable for actions or displays of wappropriate
behavior, as in accordance with their own Chapter Bylans or Membership Expectations

*  Viclations of the [FC.PHC Corstitutton and ‘ar Bylaws by mndividual chapter members or by
entire chapters will be handled in accordance with your respective council's Judicial Poliey.

s Violations of the Student Code of Conduct could result in individual or organizational suteomes
through the Student Code of Conduct's process.

GETTING HOME SAFE

IFC/PHC does not condona or support any member drrving under the influence of aleohol or other
substance. There are many xafs options for rides home, which may melude using one of the following
services

o Uba/Lyft

¢ Taxi

s Pubhc Transporation or the Koo Shuttle
s Walldng with 2 buddy

s Calling 2 sober fnend

Chapters are sncouraged to hold membery accountable through conversation, and seek help if necessary,
if they becoma aware of members dnving under the influence.

VI 1 AND ENF

Individual chapters mzintam all responsibility for following this policy. Any repests of alleged violations
of this poliey, which are recesved by the IFC! PHC and 'or Fraternity and Sorenty Life, wall be forwarded
to the IFJB PHIB and or Student Conduct and Community Standarda for adyudication.

Chapters who are bronght to the IFJB and PHIB will have the rights and yesponsibilitiex 23 outlined in the
Constitutions of the Interfratermity and Panhellenic Couneils
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Appendix E
Athletic Department Alcohol and Other Drug Testing and Use Policy

(A) Purpose.
(1) Substance abuse is a serious health and safety concern in our society, with
negative and sometimes deadly effects. The use of illegal substances is a crime
and the use of performance enhancing drugs is detrimental to student health and is
a form of cheating. Alcohol use by student-athletes under the legal drinking age is
illegal and the excessive use of alcohol by students who are of legal drinking age
is strongly discouraged.
(2) The department of athletics at the University of Akron firmly believes that
substance abuse can have a negative effect on the performance of the
student-athlete, both in the classroom and on the playing field. Increased drug and
alcohol education and counseling, although critical, are not sufficient by
themselves to prevent substance abuse. Drug testing is necessary both to deter
drug use and to detect such use as it occurs. Therefore, the department of athletics
has adopted a rigorous drug testing program, which strictly enforces the
prohibition against the use of illegal and performance enhancing drugs. Students
who participate in intercollegiate athletics at the University of Akron are required
to participate in the university's drug and alcohol education program and comply
with its drug testing policy. Students-athletes also are subject to NCAA and
conference regulations concerning prohibited drug and alcohol use and their
respective drug testing requirements.

(B) Organization.
(1) The NCAA executive committee has final authority over the procedures and
implementation of the NCAA drug-testing program.
(2) The athletics department has final authority over the university of Akron drug
testing program, which is conducted by a licensed drug-testing laboratory selected
by the university.
(3) The licensed drug-testing laboratory selected to conduct testing on behalf of
the university will be required to demonstrate, to the satisfaction of the university,
proficiency in detection and confirmation of the banned substance categories on
the NCAA list of banned-drug classes.
(4) All drug-testing results and reviews will be considered confidential student
education records.

(C) Drug and alcohol education. The department of athletics' drug and alcohol education

program is an ongoing, comprehensive program designed to educate student-athletes

about the adverse effects of substance abuse and to encourage them to engage in



responsible behavior. Each member of every intercollegiate athletic team at the university

of Akron is required annually to participate in drug education activities.

(D) Prohibited substances.
(1) The University of Akron adopts and incorporates the NCAA banned substance
list as of the date of drug testing, copies of which are available from the
department of athletics at the University of Akron and on the NCAA website,
www.ncaa.org. The student-athlete is responsible for knowing the banned
substances identified on the NCAA site and, if uncertain whether a substance is
banned, to consult with the team physician or the head athletic trainer.
(2) Alcohol. Alcohol is a mood-altering substance that can cause significant
health risks when used in excess. Alcohol consumption is illegal and unacceptable
for individuals under the legal drinking age and excessive alcohol use by
individuals of legal drinking age is strongly discouraged. Alcohol-related
violations of the law, including but not limited to driving while impaired and
underage possession or consumption of alcohol, shall constitute a violation of this
policy.
(3) Performance enhancing drugs. Performance enhancing drugs are medically
harmful and are expressly prohibited by the University of Akron, the
mid-American conference and the NCAA. Federal, state and local laws also
prohibit the sale, distribution and/or use of many of these substances. Examples of
performance enhancing drugs include, but are not limited to steroids and other
anabolic agents that are identified annually on the NCAA banned-drug classes
list, as well as agents used to block/mask detection, which also are identified
annually on the NCAA banned-drug classes list.
(4) Street drugs. Street drugs, including but not limited to schedule I, 11 and 1II
drugs such as marijuana, amphetamines and opiates, have the potential to cause
physical harm and dependence. The use of these drugs also may impair
performance and reaction time, possibly resulting in injury to student-athletes or
others during an athletic activity. Street drugs are expressly prohibited by the
University of Akron, the mid-American conference and the NCAA. Federal, state
and local laws also prohibit the sale, distribution and/or use of many of these
substances.
(5) Dietary/nutritional supplements. The University of Akron and its athletics
personnel do not distribute or encourage the use of any dietary/nutritional
supplements that have not been approved by the NCAA for distribution by
member institutions. Student-athletes, who take a dietary/nutritional substance
that contains banned substances or take permissible substances without proper
physician supervision, 3359-48-04 2 endanger their own health and safety and the
health and safety of others during an athletic activity. Student-athletes are solely



responsible for any dietary/nutritional supplements they ingest, (including
supplements that are labeled as vitamins/minerals), which may contain banned
substances. The discovery of banned substances through a drug test is a violation
of this policy, even if the substance was ingested through a dietary/nutritional
supplement. Student-athietes should not use any dietary/nutritional supplements
without first consulting with their physician and the head athletic trainer.
(6) Medical exceptions and prescription drugs. It is recognized that some banned
substances may be necessary for legitimate medical purposes. The university
allows for an exception to this policy if there is a documented medical history that
demonstrates the need for use of the substance, including documentation of all
relevant prescription information. Medical exceptions will be reviewed on an
individual basis, but will not be granted unless all supporting documentation is
provided to the team physician. Student-athletes must have a current, valid
prescription from a licensed physician to them in order to take prescription
medications. The identification through a drug test of an otherwise banned
prescription medication will result in the student athlete receiving a positive drug
test result under any of the following circumstances.
(a) Taking prescription medications without a current, valid prescription.
(b) Taking medication from an old prescription without knowledge of the
head athletic trainer and without the supervision of a physician.
Student-athletes not under the care of the medical staff for an injury/illness
(including rehabilitation) should not use medication from an earlier-issued
prescription without permission from a physician and/or athletic trainer.
(E) Drug testing procedures.
(1) The analytical goal for our testing component is to ensure the sensitivity and
specificity necessary to detect drug users. The standard used for a positive test is
the same standard used by the NCAA to trigger NCAA discipline. The exception
to this testing standard is in the Opiate class of drugs. This means that should an
administered drug test evidence any level of use, the university may institute
discipline in accord with its own policy. The department of athletics, through a
licensed drug-testing laboratory, shall conduct testing for banned substances,
including performance enhancing substances. [t is a mandatory condition for
participation in the intercollegiate athletic program at the University of Akron that
3359-48-04 3 each student-athlete who is on a team's roster participates in the
testing procedures.
(2) All student-athletes are eligible for testing at any time in accord with this
policy. All student-athletes are eligible to be selected for every test. NCAA
postseason qualifying student-athletes may be subjected to additional drug testing
at their post-season events. All student-athletes are subject to year round testing



by the NCAA on the university of Akron campus. Any student-athlete who tests
positive in the NCAA drug testing program is subject to discipline by both the
NCAA and the University of Akron.
(3) Student-athlete selection and notification.
(a) No advance notice of testing will be given. Types of testing include:
(i) Random testing. Periodic testing of a portion of the total
student-athlete population for each sport. The list of students to be
tested will be generated randomly by computer from each team
roster. All student athletes are eligible for each test; provided,
however that student-athletes listed on the roster who have
exhausted their eligibility or who have career-ending injuries will
not be selected for random testing, but are eligible for reasonable
suspicion testing.
(ii) Total team testing. The entire roster of a team may be selected
for testing at any time or at the request of a department of athletics
administrator or athletic coach.
(iii) Reasonable suspicion testing. All student-athletes may be
tested individually or as part of a regularly scheduled test. This test
will be used for student-athletes who demonstrate symptoms or
behaviors that are indicative of the use of banned substances.
Student-athletes who have exhausted their eligibility or who have
career-ending injuries, but who remain on athletic scholarship, also
will be eligible for individual, reasonable suspicion testing.
(b) An athletic department staff member will notify the student-athlete of a
drug test during an athletic department sponsored function.
Student-athletes selected for testing must report to the designated
collection station at the assigned time.
(c} An athletic department staff member must be in the collection station
to certify the identity of the student-athletes selected for testing.
Student-athletes selected for testing must present picture identification to
enter the collection station. In the event the student-athlete does not have
picture identification available, the athletic department will use other
means to certify the student's identity. 3359-48-04 4
(4) Student testing.
(a) Student-athletes are required to annually execute a consent to testing
form provided by the department of athletics. Student-athletes will be
tested in accordance with the protocol developed by the licensed
drug-testing laboratory with which the university contracts to conduct
student-athlete drug testing.



{b) Only those persons authorized by the collection station supervisor will
be allowed in the collection station.
(c) The collection station supervisor may release a sick or injured
student-athlete from the collection station or may release a student-athlete
to return to competition or to meet academic obligations only after
appropriate arrangements for having the student-athlete tested have been
made and documented.
{d) A copy of information concerning the testing procedures is available
from the sports medicine staff.
(e) Failure to comply with the collection process; to arrive at the collection
station at the designated time without justification; to provide a specimen
according to protocol; to attempt to dilute, tamper with or falsify a sample;
or to use a masking agent will be deemed as a positive test result.
(f) Student-athletes who refuse to execute the required consent to testing
shall be prohibited from participating in intercollegiate athletics for the
remainder of the academic year. A non-recruited student-athlete in sports
other than those involved in the NCAA's year-round drug-testing program
may participate in preseason practice activities prior to the team's first
contest or date of competition without signing the drug-testing consent
form. The failure of a student-athlete to participate in any phase of testing
and/or required counseling procedures will be considered, for disciplinary
purposes, to be a positive test result.
(F) Voluntary disclosure/safe harbor.
(1) Any student-athlete who has engaged in the use of prohibited substances is
encouraged to seek assistance from the athletics department by voluntarily
disclosing such use. The student-athlete may initiate evaluation or counseling by
contacting a coach, athletic trainer or team physician. This arrangement is
confidential and if the student-athlete seeks assistance prior to being identified as
having violated this policy or being notified that s/he must undergo drug testing,
the impermissible use will not be deemed a violation for the purpose of assessing
sanctions under this policy. Notwithstanding the foregoing, a student-athlete still
may be subject to sanction by the NCAA or the conference if the student-athlete
3359-48-04 5 tests positive for a banned substance during an NCAA administered
drug test.
(2) A student-athlete may remain in the safe harbor program for a reasonable
period of time, {not to exceed thirty days) as determined by the treatment plan.
The treatment plan will be developed by the athletic department drug policy
management team ("management team"), in consultation with the student-athlete.
The management team consists of: a senior associate athletic director, the



administrator for the student-athlete's sport (or designee), the head athletic trainer,
the team physician and a counselor approved by the athletic department.
However, the student-athlete may not be permitted to continue participation in
intercollegiate athletics if the athletic director and the team physician determine
that there is an associated health risk, and may return only when it has been
determined by the athletic director, in consultation with the management team,
that re-entry into intercollegiate sports is safe and appropriate. In order to exit the
safe harbor program, the student-athlete will be required to undergo and
successfully pass a drug test. Positive test results from drug tests that are
administered as part of the safe harbor program shall not count as a positive test
result for purposes of section G. While complying with the plan of the Safe
Harbor Program, the student-athlete would not be included in the list of
student-athletes eligible for institutional drug testing. However, the student-athlete
in the safe harbor program will be eligible for selection for NCAA drug testing. If
any obligation required by the safe harbor program is violated or if continued
drug use is detected, this will be deemed a second positive drug test under this
policy and the student-athlete will be removed from the safe harbor program.
(3) While in the safe harbor program, if the student-athlete regains eligibility to
participate in intercollegiate sports, that student-athlete may be required to
undergo periodic unannounced follow-up tests at the discretion of the athletics
director (or designee) and the consulting physician or head athletics trainer.
(4) The voluntary safe harbor program provisions apply only one time per student
athlete, and only for the first disclosure of personal use of banned substances.
(G) Notification and secondary testing requests.
(1) Notification of specimen A positive test results.
(a) For student-athletes who have a positive finding, the laboratory will
contact the director of sports medicine. The director of sports medicine
will make a written notation of the test results and may, in the director's
discretion, request written notification from the lab. 3359-48-04 6
(b) The athletic department shall notify the student-athlete of the finding.
Upon informing the student-athlete of a positive test result, the athletic
department will notify the student, in writing, of the right to request that
specimen B be tested to review the accuracy of the positive finding. The
student-athlete must make the request to the director of athletics in writing
within seven days after receipt of the specimen A results.
(2) Specimen B testing.
(a) A laboratory other than the one that analyzed the student-athlete's
specimen A must conduct the testing and analysis of specimen B. The
laboratory chosen by the student-athlete must meet industry standards for



(H) Penalties.

drug testing. The department of athletics will notify the original lab to
release specimen B for testing by the lab selected by the student-athlete.
{b) The student-athlete will be required to pay the university for the cost of
the testing in advance. In the event that the specimen B findings are
negative, the university will cause the student to be reimbursed in full for
the cost of the test.

(c) Sanctions will remain in place until the results of specimen B are
received. These results will be shared with the student-athlete upon receipt
by the department of athletics.

(1) Performance enhancing drugs.

(a) First positive.

(i) The team physician, director of sports medicine, athletic
director, and head coach will be notified. At the athletic director's
discretion, the parents of a student-athlete who is under twenty-one
years of age may be notified.

(ii) The student-athlete will be suspended from twenty-five per
cent of all regularly scheduled competition (standard rounding
rules apply [e.g., greater than 1.5 equals 2 games]) during the
current or upcoming playing and practice season commencing
from notification of test results.

(iii) The student-athlete must also undergo a counseling program
designated by the University of Akron.

(iv) At the conclusion of the suspension period, the student-athlete
must pass a subsequent drug test to be eligible to return to athletic
competition.

(v) The student-athlete will be subject to future testing at the
discretion of the 3359-48-04 7 department of athletics.

(b) Second positive.

(i) The team physician, director of sports medicine, athletic
director, and head coach will be notified. At the athletic directot's
discretion, the parents of a student-athlete who is under twenty-one
years of age may be notified.

(ii) The student-athlete will be suspended from fifty per cent of all
regularly scheduled competition (standard rounding rules apply
[e.g., greater than 1.5 equals 2 games]) during the current or
upcoming playing and practice season commencing upon
notification of test results. Suspension may be carried over to the
next seasons regularly scheduled competition.



(iii) The student-athlete must again undergo a counseling program
designated by the University of Akron.
(iv) At the conclusion of the suspension period, the student-athlete
must pass a subsequent drug test to be eligible to return to athletic
competition.
(v} Return to athletic activities is at the discretion of the athletic
director and head coach.
(vi) The student-athlete will be subject to future testing at the
discretion of the department of athletics.

(c) Third positive.
(i) The team physician, director of sports medicine, athletic
director, head coach and parents of a student-athlete who is under
twenty-one years of age will be notified.
(ii) The student-athlete will be suspended from all athletic
activities for a period of one year, commencing upon notification
of test results.
(iii) The student-athlete's scholarship (if applicable) will be
revoked.
(iv) The student-athlete must undergo a treatment program at the
student athlete's own expense.
(v) At the conclusion of the one-year period, the student-athlete
must pass a subsequent drug test to be eligible to return to athletic
activities.
(vi) At the conclusion of one year and completion of the treatment
program, the student-athlete may request reinstatement into the
athletic program.
(vii) Return to athletic activities is at the discretion of the athletic
director and 3359-48-04 8 head coach.
(viii) Reinstatement to athletic activities will not include
reinstatement of the student-athlete's scholarship (if applicable)
unless otherwise determined by the athletics director in the
exercise of the athletics director's discretion.

(2) Street drugs or other substances.

(a) First positive.
(i) The team physician, director of sports medicine, athletic
director, and head coach will be notified. At the athletic director's
discretion, the parents of a student-athlete who is under twenty-one
years of age may be notified.



(ii) The student-athlete must undergo a counseling program
designated by the University of Akron.
(iii) The student-athlete will be subject to future testing at the
discretion of the department of athletics.

{b) Second positive.
(i) The team physician, director of sports medicine, athletic
director, and head coach will be notified. At the athletic director's
discretion, the parents of a student-athlete who is under twenty-one
years of age may be notified.
(ii) The student-athlete will be suspended from twenty per cent of
all regularly scheduled competition (standard rounding rules apply
[e.g., greater than 1.5 equals 2 games]) during the current or
upcoming playing and practice season commencing upon
notification of test results. Suspension may be carried over to the
next seasons regularly scheduled competition.
(iii) The student-athlete must again undergo a counseling program
designated by the University of Akron.
(iv) At the conclusion of the suspension period, the student-athlete
must pass a subsequent drug test to be eligible to return to athletic
competition.
(v) The student-athlete will be subject to future testing at the
discretion of the department of athletics.

{c) Third positive.
(i) The team physician, director of sports medicine, athletic
director, and head coach will be notified. At the athletic director’s
discretion, the parents of 3359-48-04 9 a student-athlete who is
under twenty-one years of age may be notified.
(ii) The student-athlete will be suspended from fifty per cent of all
regularly scheduled competition (standard rounding rules apply
[e.g., greater than 1.5 equals 2 games]) during the current or
upcoming playing and practice season commencing upon
notification of test results. Suspension may be carried over to the
next seasons regularly scheduled competition.
(iii) The student-athlete must again undergo a counseling program
designated by the University of Akron.
(iv) At the conclusion of the suspension period, the student-athlete
must pass a subsequent drug test to be eligible to return to
competition.

(d) Fourth positive.



(i) The team physician, director of sports medicine, athletic
director, head coach and parents of student-athlete who is under
twenty-one years of age will be notified.
(ii) The student-athlete will be suspended from all athletic
activities for a period of one year, commencing upon notification
of test results.
(i1i) The student-athlete's scholarship (if applicable} will be
revoked.
(iv) The student-athlete must undergo a treatment program at the
student athlete's own expense.
(v) At the conclusion of the one-year period, the student-athlete
must pass subsequent drug test to be eligible to return to athletic
activities.
(vi) At the conclusion of one year and completion of the treatment
program, the student-athlete may request reinstatement into the
athletic program.
(vii) Return to athletic activities is at the discretion of the athletic
director and head coach.
(viii) Reinstatement to athletic activities will not include
reinstatement of the student-athlete's scholarship (if applicable)
unless otherwise determined by the athletics director in the
exercise of the athletics director's discretion.
(3) Positive test results are not negated at the end of each academic year.
Positive test results accumulate over the student-athlete's career at the
University of Akron. A positive test result in the student-athlete's first year
followed by another positive test result in the student-athlete's second year
would invoke procedures listed in 3359-48-04 10 "second positive" in the
penalty section.
(4) Any encouragement, persuasion, or assistance to the student-athletes in
the use or procurement of illicit drugs or sport-enhancing substances by
university employees is strictly prohibited. A student-athlete having
knowledge of such activity should inform either the university physician
or an athletic administrator.
(5) Under NCAA bylaw reference 10.2, athletic department staff members
must inform the athletic director when they have knowledge that a
student-athlete is using a substance on the list of banned drugs.
(1) Drug testing review procedure.
(1) A The student-athlete may request a review of the accuracy of a positive
finding in writing, including supporting evidence, directed to the university



president within five business days from the date of notification of a positive

finding. The university president or the president's designee will convene an ad

hoc committee to review the request as well as the supporting evidence. No

members of the department of athletics may participate as members of the

committee. The committee may request the student's presence, if deemed

necessary, at a review meeting to discuss the evidence presented.

(2) The committee will notify the athletic director and the student of its decision

within seven days of the committee meeting.

(J) Restoration of eligibility.

(1) Before a student-athlete is considered for eligibility restoration, the athletic

department will test the student-athlete for the presence of banned substances.

(2) Student-athletes who are ineligible as a result of a positive drug test shall be

subject to testing by the athletic department at any time during their remaining

period of ineligibility.

(3) Student-athlete requests for reinstatement of eligibility will not be considered

until after the student-athlete retests negative and the athletic director has received

the results.

(K) NCAA drug testing.

(1) The University of Akron adopts the list of banned substances as determined by

the NCAA.

(2) Use of banned substances:
{a) The NCAA regularly establishes a list of banned substances. Failure to
share with appropriate university authorities the knowledge of the use of
any banned 3359-48-04 11 substance is improper. Student-athletes should
not assume that the list is limited to street drugs. Some of the banned
substances can be found in prescription and over-the-counter medications
such as cold remedies and nutritional supplements. Therefore, before
taking any medication or nutritional supplement, student-athletes are
advised to consult with their team trainer or team doctor.
(b) Strict penalties have been established for first and subsequent
violations of the NCAA banned substances rules. In addition,
student-athletes who refuse to participate in drug testing or who attempt to
manipulate a drug test to cause an incorrect result will also receive a
penalty.
(c) The NCAA executive committee has been authorized to determine the
time and methods for drug testing of student-athletes. Students-athletes are
selected randomly for testing during the regular season and prior to, or
immediately following, any post-season championship or certified football
game.



Appendix F

The University of Akron Gender-Based Misconduct Protocol for Students

il Gender Based Mizcondust Protocols

This Protocol describes iow The University of Akron 1esponds 1o teports of gender.based misconduct
irvolving students. It also:

* Provides guidance for students wha have been discriminated against;
*  Quthines The University of Akron dsclplinary response Lo format complaints of discrimination;
* |dentifies who is able tn help and whera o wern 1o lor Support

When gender-based mtisconduct occurs, the University will take appropriate steps to end ihe
discrimination/harassment, prevent its recurrence and remedy the discriminatory effect on the

comptainant and mthers, &s appropriste.

Policy and | Consant, Incapaclintion and Coerclon
Procedural Consentis when a person agrees or gives permission Lo ancther parsan 10 engage in cestain sexual

Definitions =

* Consent is a knowing and voluntary verbal or non-vertyal agreement between all parties to
participate in each and every sexua) act.

» Consent to one sexuat act does not imply consent to other or all sexua! scts.

» Conduet will be considered “non-consensud” if no clear consent. verbal or non-verbal, is
given. The absence of “no” does not mean “yes.”

* A parson has the right 1o change oné’s mind at any time during the act. In other words,
consant can be withdeawn at any point, as kong as the person cleary informs the other party
of the withd rawal.

=  Taking drugs or consuming alcohol does not refieve tha obligation to obtain consent.

Ettective Consent

Effective consenl can ba given by words or actions so long as the words or acllons ereate 8 mutual
untterstanding between atl parties ragarding the conditions of the seaual activity. A hetpful tool is
1o osk yoursell: “Bo all of us understand and agree regarding the who, what. when, where. why. and
how this seaual activily will take place?”

Consent In Relationships
Currant of past sexual relationships or current or past dating relationships are not sufficient grounds
1o constitule consent
=  Regardless of past experences with other pastners of a current pariner, consent must ba
obtained.
» Consent can never ba assumed. even in the contest of a relationship. A person has the sight to
say “no” and has the nght to change thetr mind &t any time for whatever reason.

Incapacitation = Cannct Glvo Consant (No Mattar What Thoy Might Say)
Incapacitatian can occur in saveral ways. For example. when a person IS severely intoxicated due to
use of alcohol or drugs. They may be unconscious or severely impaired.

A heipful tool ks to ask yoursell: Do all of us understand and agree 1eganling the who. what, when,
where, why, and how this sexual actvity will taka place?”

A parson may also be incapacitated if that persan Is physically of mentally disabled.

Coerdlon
The use of force, threal of foroe. deception or when a person is beaten, threatened. sotated, or
Intimidated.

When a persen affirmatively demonsirates that (1} they do not wani 1o have sex, (2] they want o

stap any sort of the sexwal acts, or (3) they o not want to go any furthar, the ather party must stop
completely. Continued pressure after that point can be coercive. A person is not required to physically
or otherwrse resist an aggressor.

Tho Partles
These terms are used throughout this document and are defined as foliows:

nt
Complainant{s} are individuats who are eligible ta fita a formal complaint or to report & violation
of this policy. Complainants aiso incjude 2ny pesson who is reposted o have experienced a
violation of this policy in cases whera a thint party has mads a report. Terms that may ba
commaonly uted to describe a complainant: survivar, victim, target, or reporting party.
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ndent

Respondent(s) are indhvidusts who have paen alieged o have viotated this poficy. Terms that
may ba commanly used to describe a respondent. accused, alieged. perpetralor, or responding
party.

A Wilness i5 80 {ndividual who may have additonal information about a report of formal
complaint of gander-based misconduct. Witnesses may include, but ara not fimhted to: eye-
vitnasses, friends, police, University students and stati who jasponded to an Incident of
rocatved an tnitial report.

Advisor

Complainants and raspongants have tha right to he accompanied Lo 8ny meeting or procesding

ty an advisor of their cholca. Advisors may include an attomey or advocols. Addvisors are not
permitted to participata or intatjact during By meeting or proceading.

Security Authority

The Clery Act requires tho Unbversity to designats University statf mambers who have signiticant
tesponsibiity for student of CAMPUS actlvities as Campus Gacurily Authorities. AgmeUnimsitv
of Akrof, CamptsSawﬁtymmﬂﬁesmm: the Dean of Students and Depmynmnt
Coordinator for Students; mast managerial swatl in The Division of Student Alfairs; Residence
Life staff, including resident pssistants: advisorsio registarad student organizations; tha
ohmammodammdunhumaruamucmw\u

Roport

AReport refers 10 natice provided 10 Lhe University that gender-hased misconduct has of may have
accutred. Reports may bo submitted by a complainant. tespondent, responsible employee, o campus
apcyiity autharity (CSA). orbya 1hird party

Formal Complaint

A lorma! complainl refers 10 a request for an irvestigation by The University of Akron to determine if
a University Poticy has peen violated o d criminal act has pccuired. The University of Akron Palice
Depattment {at wcal police agencyl. The Department of Student Conduct and Community Standatds,
o¢ The Gtfice of Equal Employment Oppartunity and Affirmative action investigate farmal compiaints.
Fanmal complalnts may be Initiated ty o compiainant. The University of Akron Title 1X Coordinatoe. of
thelr designes.

Timaly Warning - Safety Advisary

1t a repost of a sexual miscanducl or intimate partner violence Indicaies thete s an immediate threat
to the health of safety of persons on campus of that an ongoing serious of continuing threat o the
campus commundy exists, 8 Timely Wamning Salety Advisory (Timely Warning™) will be issued to the
campus commuty. The purpose of a Timely Warning is 10 enable persons to protect themsehes.
heighten safety awareness. and seeh infamatan that witl lead 10 80 arrest and conviction of the
pe;rpelramr. Timely Warnings wil not Include the compiainant's name o1 other personally identifying
information.

Information regarding Timely Wamings and seaua! misconduct and intimate partner violence ard
included in the Annual Security and Fira Safety Report/Cnme Statistics at Wi
safely/an nual-sa!elv-remrt[.

Ms. Jolene Lane serves as Chief Diversity officer, Vice president for inchusion and Equity and
Titte X Coardinator. As Title 1X Coordinatar she is responsitile for overseeing the University's
Title IX process and coardinates the University's eflors and respansibilities to ensure
compiiance with Title X.

Daputy Tla IX Coordinators
The Title IX Coordinator is assisted by Depuly Title X Cecrdinalors:

jent Procedures Page 2
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Deputy Title iX Coordinator for Studonts
Mr. Michael Strong serves as the Dean of Students and Deputy Title IX Coordinator for
Studenis. Mr. Strong serves as the intake coordinator for all reports of gender-basad
misconduct involving stidents on the maln campus. Mr. Strang meets with bath complainants
and respondents and may impiement Interim measures of suppnrt for both parties, when
necessary to stop and prevent the atfects of gender-basad misconduct. Mr. Strong also refers
formal complaints to the Offica of Student Cenduct and Community Standards, Mr. Strong can
ggaamacmu ot tha Student Udman. 152, The University of Akron, OH 44325-4612, (330) 972-

or .edu.

Deputy Title IX Coondinator for Regional Campuses, Inciuding Wayne College
Mr. Gordon Hofly serves al Assistant Dean of Student Suceess and Deputy Titie IX Coordinatae
for Wayne Collegs. Mr, Holly meets with both compiainants and respondents from the regional
campuses, ncluding Wayne College. Mr. Holly may implement interim measures of suppart for
hoth parties, when necessary to stop and prevent the etfacts of gender-based misconduct. Mr.
Holly also refers formai complaints to the Office of Student Conduct and Community Standards.
Mr. Hatly can be reached at Wayne College, Boyer HPE Building, £242, (330) 972-8/40 or
ghoily@uakron.edu,

Deputy Title IX Coordinater for Athletics
Mrs. Mary Lu Gribschaw sefves as the Senlor Associata Athietics Director and Deputy Titla IX
Coordinater for Athlaties. Mrs. Gribschaw coondinates suppoert for student athiets complainants
and respondents. Mre. Gribschaw aiso coordinates response Lo reports and formal complaints
vithin the Department of Athlatics. Mrs. Gribschaw ean be resched st James A. Rhodes Arena
183, The University of Akzon, OH 443255201 {330) 972-7080 or marytu@uakron.edy.

Title IX Investigators

When a formal complaint Is initiated in which the respondent is a University of Akron student, The
Department of Student Conduct and Communiy Standards stafl serve as the investigator(s) of
the farmal complaint. The Department of Student Conduct and Commumnity Standards is located in
Simmons Hall 302, {330) 972-6380.

When a formal complaint is intiated in which the respandent ts 8 University of Akron faculty member,
stafl member, or guest of the University, The Otfice of Equal Opportunity Employmant and Affirnative
Action stalf serve as the investigator(s) of the forma! complaint, The Cifice of Equal Opportunity
Employment and Affirmative 5 located in the Administrative Sesvices Building, 185 E, Mill Street,
330-972-7300.

Criminal comptlaints occurring at The University are investigated by The University of Akron Police
Department The University of Akron Police Departmen! may also assist and ldison with local
police agencies when a crime is irvestigaled in a nearby community. The University of Akron Police
Departmen! is located at 146 Hifl St. Alron., OH 44325-0402, {330) 972-2511.
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All members of the Unwersity community share a responsibility for ensuring violations of this policy
ar reported,

Rosponsible Employoes

Pursuant to Title IX, all employees of tha Unnersity of Akron ate considered “rasponsible
employens.” Therefora, should a responsible employee become aware cf an Instance of pender-
based misconduc!, or If they observe such canduct, they are requited 1o reporl the conduct o ona
af the Umiversity's Deputy Titke EX Coordinators. This duty to repert applies to all University of Akran
adminisirators, superyisors, managers, facully and stafl. Specific student employees, considered
responsible employees. are identified below in sections (2} and {3). To ensure the safety of the
community, responsible employees ase required 1o report when hey know gender-based miscanduct
has otetred or when they balieve misconduct may have occurred - even if Lhey are not cerfain.
Responsible employees are not reguired to investigate, ask lor addibonal information, question or
compel a complainant. respondent or witness for more information that initially provided.

Exemplion

Responsible employees are nol requited Lo repont information disclosed at public awareness events
{e.g.. “Take Back the Nighl.” “candlelight vigi!s.” “survivor speak-outs,” or other public forums
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or discussions in which students or employees do not intend to make a repoet of gender-based
mesconduct.} Information about the University reporting protocols for gender-based misconduct,
community resources and support should be provided at such public awareness events. In the
classroom, instructars should rennind students that faculty are requited to repoet gender-based
misconduct.

Confidantial Employeas [Not Requlred to Raport)

Only thase employees with a legal privilege of confidentality under Ohla law (including dectors and
licensed counsakors acting in thelr capacity as counselors) ora nol required 10 report when the
information is pbtained during a confidential communi¢ation. Those oftices with staff who are exempt
from reporting include:

*  The University of Akron Counseiing & Testing Center - Simmons Hall

The University of Akron Wayna College - Counseling and Accessibiity Services

The University of Akran Health Services - Student Recraation and Wellness Conter

The University of Akron Clinle for Individual and Family Counseling - Cluma Family Centet
The Univetsity of Akron Depanment of Psychology Counseling Clinic - Buchtel College of Arts
and Sciences

Graduate Students who ars Rasponsible Employens (Required to Report)
Some graduate assistants may also be required to report instances of gender-based misconduct, or
retaliation. Those required to report are as follows:

» Teaching Assistants
+  Graduate Assistants in administrative units

Mast graduate students ara nat required 1o report.

Undargraduate Siudents who are Raesponsiblo Employoas (Roquired to Report)

Soame undergraduale students are required to report by virlue of thelr specific student employment lo
report instances of sexual miscondutt, intimate partner violence, sexual harassment. or retaliation.
Those undergraduate students required to report are as follows:

s Resident Assistants

s  Stwdent employees in the Department of Student Recreation ang Weliness Services

# Studeni employees in the Department of Student Life including, but net §mited to, student
employees of: the SOuRCe, Zips Program Network, Student Union Game Room, Marketing,
Campus Programs, Serve Akron, Lead Akron, and the Student Union Information Desk

= Office of Mullicuitural Development Peer Mentors

* Choose Dhia First Pear Mentors

Campus Securlty Authorities

Campus Security Authorilles are required ta provide information regarding any repott of a Title

IX offensa to UAPD to be included in the University's Annual Report of Crime Statistics and, if
appropriate. for issuing a safety advisory {timely warning) or other emergency notification. A victim's
nglr:'.lre m;d other persanally identifying infermation 1s not included in any safety alert or emergency
notification.

TV W T gy o
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In & University investigation participants have legal and other rights, including the right to due
ptocess, A presumption of responsibility will not be made as the result of any report or formal
complaint.

All University ol Akron students including complainanis and respondents are provided:

= Access and enccuragement to seek guidance from & member of the University community or
the Deputy Title IX Coordinator lor Students.

+  Access to caunseling and/ar support services through the University’s Counseling and Testing
Center.

= The right to choose not to speak or chipose not to respondd Lo The Unlversity. Choosing not to
respond does not absolve a student of responsibility lor their actions.

All complainanis and respondents are provided the foilawing:

* The right ta be notfied of formal complaints made in which they are a complainant or a
respondent.

= The nght to be accompanied by an advisor of their chosca 1o any related meeting or
proceeding. The role of the advisor 5 only to be present to advise. Advisors will not he
permitied (o interject during the meeling or proceeding.
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« The nght to know the name of the reporter {and complainant tf different from the reporter)
and informatian tegarding the natute of the aflegation{s).

»  The right to participata int an investigation which they are a complainant or a respondent.

*  The appartunity 10 provide a written statement, to submul 1elevant information/evidence, and
to identily relevant witnasses,

= Tha right to timely access to infarmation baing considered in the inveshigation process.

»  The right {o reasonable secommodations dusing meetings and or proceedings.

Prohlblted Anyperson, regasuless of gender, can be o target of these behaviors.
Behaviors
Gender-Based
Misconduct

Policy Violations) SexualAssault
( d ) Seaual assault is any sexual act directed against another person, without their consent, including

instances where the person is incapable of giving consent. Examples Include:

Rape
Any non-consensual seaual intercourse, defined as any sexual penetration however slight, with
Bny body part or object by any person upon any person without consant.

Fondiing : ;
The touching of tha private bady parts of another person for tha purpose of sexual gratification,
without tha consent of the victim, Inclugding Instantes whert the victim 1S incapable of ghving
consent bacausa of his/her age or because of his/her temporary oc parmanent mental or
physical incapacity.

Statutory Rape
Non-orcibtie sexual intarcoursa with a parson who ks under the statutory age of consent.

Incast
NorHorcibla sexual inmercourse between persons who are related o aach other within the
degrees where mairiage ks prohibited by law.

Saxual Exploitation

Sexval eaploitation is taking non-consensudl. unjus! or abusive seaual pdvantage of another.
Examples include non-consensual video or audio recording of sexual activity, going beyond the
boundarias of consent (such as knawingly aliowing another to secretly walch otherwise consensual
sexual activity} and engaging in non-consensual voyeurism,

Indecant Exposure
Indecent exposure is the exposure of the private or Intimate parts of the body in a lewd manner In
public or in private when the respondentis) may be readily observed.

sarinor Vickonco ‘intorporsonal Viokonee

rinaor HQOED, J L0 POrEORad e
The fatlowing behaviors are considered Intimate partner violence or interpersonal wolence and are
prohibited:

Dating Vielence

Dating Viokence i an act of viclence committed by a person wha i ar has been in a soaal
relatlonship of an intimate or remantic nature with the victim, Examples include threatened physical
vigkence, intimidation or forca that causes a reasonable person to fear harm o self or others.

The exislence of such a relationship shall be determined based on consideration of the {ollowing
factors:

»  Length ol the relationship.
«  Type of relatronship.
+  Frequency of interaction belween the persons irvolved in the refatlonship.

Domaostic Vicienco
Domestic Yialence s an act of vaolence commilled by a current or lormer spouse or intimate partner
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af the vicum or a parsen who is cohabitating with, or has cohabitated with, the victim as a spouse o7
intimate parner of persan similarly situated. of by o parent vailh whom the viclim shares achildIn
common.

Stalking

Suiking is engagingin d coutse of conduct duected at a specific person thal would cause 8
reasonable person to fear Tor the parsan's safety of he safety of athers of sutfer substantial
emotional distiess. Stalking includes repeatedly following,. harassing. threatening, of inimigating
another ty telephone. mall, electiomc communicatian, social media, or any other action. device of
method that purposely of knowingly causes substantial emotional distress of tgasonable lear of
bodily injury of death.

Coursa of conduct means two of more acts, inclutiing bul not limited to. acts in which the stalker
directly. indirectly, o through third parties. by any action. melhod, device, of means {oliows, fmanitors,
observes, surveis, threalens, of communicates o of about, 8 person, 6t interteres with @ person’s
praperty. Substantial emotional distriess means significant mental sulfering or anguish hat may, but
does nol necessanly. require madical of other protessional treatment of counseling.

Battery

Battery is Intentionaily, of negligently. causing piwysicat contact or bodily harm 1o anathar persofl.
When Lhis action is taken petause of d pesson § Sex of pender the crime is also prohibited by this
policy.
Ensusl Harnssmo!

e i b sl et

Sewal Harassment is unwelcome ses of gender based verbal or physical canduct thal unreasonably
Interferes with a studect’s work or educational experience or ceeates an intimidating, hostile of
offensive warking, educational o residential environment. Sexual harassment includes e of
gander pased conduct thot 8 sulficiently Severe oF parvasve such that it unreasonably inarferes
with, denies, o¢ limits & student’s ability 1o participata in of benefit rom the University's educational

ams and activities. Tha more severe the conducy, the jess need there is to show 8 repatitve
ceries of incidents Lo demanstrate 8 hostile environment. in facl, 8 single sevete incident may b2
sufficient 10 create & hostile environment. Sexual Harassment exists when.

Quid fro Quo

Thera are unwelcome sezual advances. requests for sexual favars or other yerbal or physical conduct
and submission to sueh conduct is mate explicitly of impticitly o term or condition of a student’s
employment of academic stalus.

The submission af rejection of such conduct is used as lhe basis for employment of academic
decisons.

Hostile Environment

Thera Is verbal of physical sexual condutt that Is sufficiently severe of persistent that i unreasonably
Interferes with & student’s wark performance ot creptes an Intimidating. hostile o offensve work,
educationat of CBMPUS residential environment.

LR

P R

Gender-based discrimination is realing someond unfavorably because of that peeson’'s sex 0f
gonder. An eample of gender-based giscrimination is when & personis Lepted ynfovorably in class.
at work, of in housing due 1o socia! behaviof such as the nonconformantce of gander roles.

Retaliation, induding vengaful harassmant. against any individual who reports, makes & formal
complaint, pursues legal action, participates in an investigatan of Is o witness in any jrvestigation
of gender—based misconduct I5 strictly prombited. Rataliation is prohitnied by Title DU Like sexudl
misconduct. intimate partner viclence. Interpersonal viotence and sexual harassment. and gender-
hased diserimination. retaliation Is a viclation ot this pohcy.

Procedures to Addrass Rotaliation
The same procedures outlined in lhis policy to address all fomns of gender-based misconduct will be
used to dddress tetaliabon.




Reporting
Options

{ | Reporting Options

Tiese who engage in retabation will face University disciplinary action up to and including suspension
or dismissal. Formal complaints of retaliation should be reportedt to the Deputy Title 1X Coordinator
for Students. A? the Akron Campus reports are submitted to Mr. Strong. Deputy Title I1X Coordinatos
for Students, and those that occur at any of the regional ¢campus locabions, including those at the
Wayne Campus, are submitted to Mr. Gordon Holly, Daputy Title X Coordinator for Wayne Cotlege.

e niiv Dare H
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Reporting To Deputy Title IX Coordinalor

Reporting to a Deputy Title IX Cooidinator provides the complainant access to addltional support,
interim measures, and opportunities for investigations not available through confidantial reporting
and anonymous reporting options.

Reports may be submitted 1o a Deputy Tite 1X Coordinator from.

« responsible employees who are required (o reporl,

= police who dre reporting cnminal conduct:

*  tystanders and third parties who are concerned for the welfare of students; and.
= sludenis who are sharing first-hand (witness) accounts of viclations.

The University may be abie to provide appropriate supportive measures no mattar how long ago the
alleged incident{s) occurted.

If the complainant is incapacitated for any reason and unable ta report, a report shoukd be made on
their hehall.

Limited Amnesty
While the University does not condone underage drinking, dug use, or violation of othar
Univarsity rules/poficies, It considers reporting sexus! misconduct 2nd Intimats partner
violence to ba of paramount Importance. To encousage such reporting and adjudication of
sexual misconduct and Intimata partnar viclence, Tha University of Akron extends timited
amnesty to complainants, respondents, witnesses. Tha University will peneraly not seek to hold
the student responsible for a vietatien of the law (e.g., underage drinking) ot Code of Student
Conduct during the period Immediataly surmunding the sexual misconducl or intimate pastner
viclencs.

Confidential Reporting Options
A complainant or respendent may speak confidentially to Individisals in legally prolected rotes,
Including the following:

* The Rape Crisls Centar of Medina and Summit Counties, Student Racreation and Weltness
Canter, 246, {330} 9726328,

+  The University of Akron Counseling & Testing Center, Simmans Hall, 306, (330) 972-7082.

+ The University of Akron, Wayne College, Counseling and Accessibility Servces, Wayne College
and Boyer HPE Bulkhing, B112. Wayne College, Onrville OH (330) 972-8767.

*  The University of Akron Health Services, Student Recrealion and Weliness Center, 260,
{330} 972-7808.

= Ofi-campus with elesgy, counselors, physscians, and Sexual Assault Nurse Examiners (SANE)L

A confidential report will not result in a report to Bw enforcement or a University investigation, It will
not be reparted to the Title 1X Coordinater, a Deputy Coordindtor, o o The University of Akron Equal
Employment Opportumity/Alfirmative Action Office. A confidential report will not be intluded in the
annual Campus Security Report.

Anonymous Raporting
Ancnymous repons wili be accepted by The Unversity of Akron.

Options for Anonymous reporting are available at hitn://www uakron.edu/safuty ' report-g-probinm/
anptyawmusreporting dot. The University’s options for mvestigating or resolving anonymous reporls
may be imited because of the unigue challenges presented, including the following:

* The University is not able 1o provide support or services to a complainant that has not been
identified.

= The University is not may not be abte (o hold a student or employee responsible lar an alieged
viotation of this policy because a respondent has a right to know the name of the reportar (er
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complasrant if dilferent from the reporter) as well as information regarcing the nature of the
formal complaint
The University encourapes all complainants o consider reporting o a Title IX Coordinator or choosing
a Confidential Reporting Option.

Respunslble emptoyees have a duty to reporl gender-based m:scondm In addstion, Chio

laws requires those not in a legatly protected role with knowledge of a felony to report it to law
enforcement. All rasponsible employees also have an obiigation to notily The University of Akron
Police Department of a lelony, For sexual misconduct, intimata panner violence, ot intarpersonal
wviolence that may also consiitute a criminal affense that accurred on The University of Akron campus,
contact the Untversity Police directly at (330} 972-2911 (o file a police 1eport, The University of Akron
Police officers are trained to respond quickly. wath sensitivity and compassion,

Students at the Wayne College Campus should repart to the Wayne College Compus Police at
{330} 684-8910.

Students, active Ir,-smnders. tamily, ot other concemned individuals are not required. but are able
1o report gender-based misconduct. Reports from third parties will result in the Deputy Title IX
Coordinator for Students contacting the complainant as wath all ether such reports

All concerns about sexual miscanduct, intimate partner violence, sexual harassment or retaliation
should be reported ta:

* Deputy Title IX Coordinator for Students - Michael Strong msteong@yuahion sy
(330} 972-6048.
= Deputy Title IX Coordinator {or Wayne Coltege - Gordon Holly photyPuakron ecis
{330} 972-8740 (1! tha alleged tonduct is related b a regiona! campus, including Waymne
Callega).
. ‘mlel%: Coardinator - Jolene Lane folenen'ane@uakmon.edy
{330} 972-7522.

Another easy and etfectrve way to repornt Title X violation Is through The University of Akron's ontine
reporting system at: www uakmnedy /title-dr/online, All onfine reports are ransmitted electronically
to the Tille (X Coordinater and Deputy Title IX Coordinators

A student who experienced gender-based miscondudt (sexual misconduct, inlimate partner violence,
imerpersenal viclence, sexuat harassmant. or gander-based discrimination} should retain all
communications from the respondenl, including ernal. voicemail, text-messages, and social media
communication.

For emergency situations, please conlact Tha University of Akran Police Department by calling
(330) 972.2911.

Rtr.pons-ble emp!oyees are requlmd to report criminal behavior; however, complalnanis ara not
required to speak with police. The Unmiversity of Akron will comply with a student’s request for
assistance in notifying the University of Akron Police. A report Lo The Univarsity of Akron Police or
other law enforcement agency does not requira the complainant to pursue a Umversity twestigation
{formal complaint).

When the University of Akron Polica Department 1ecenes a report of sexual misconduct ar intimate
personal violence, they will investigate the criminal behavior. The University of Akron Police will verdy
that a Title [X referral has been submitted andg evaluale the available information to detenmine if a
timely warning safety notification will be made,

When the University of Akron Poloe recerve a report from g Deputy Title IX Coordinator on behal! of
a compizinant who does not wish to speak 1o the palice, the Police, when passible. will defer Lo the
request from a complainant far privacy.

Please note that a delay in reporting to police could weaken or tesult in a loss of evidence used o
detarmine whether an individual s zesponsible for a criminal offense. In the State of Ohio indwviduals
may have up to 20 yaars to file a sexval assault report with thae police,
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| | When a report Is received

When a Student Is arrested for A Crimae of Violence

A student arrested for certafn criminal offenses, including rape, sexual battery, gross sexual
impasition and domestic violence, may be subjeel to a “1219° proceeding. “1219° refers to the
secton of Ohio taw which provides for the suspension and dismissal of students anrested and
convicted of crimes of viclence that occur on or affecting Universily persons or propesty. The initsation
of a “1219° proceeding against a student does not prohibil the Unlversity from investigating and
1aking Unwversity disciptinary actinn agains! the same student unler the Code of Student Conduct

for the same conduct that gave rise to the “1219° pmeseding. Additiona! infarmation about “1219°
proceduras appears at: Mtpy//www.uakron.edus/studeniconduct 1219 dot,

If the invesiigation finds sufficient information exists to believe that gendesr-based misconduct has
eccurred, the University will take immediate and appropriate steps (o stop the misconduct, prevent
any furthar violations. remedy the effects of the misconduct and prevent retafiation. Such steps may
include increasing security In a designated spaces, no-contact directives, and/or required education/
tralning of the respondent or department of campus training.

— e R P ] e e
a1 {-‘-'. Hil . | LA LAOOGARTOT -j.-t.'—l—-.-.--'.-l]

eport, the Deputy Title IX Coordinator for Students will reach out ta the
complainant and request to meet Lo discuss support and to ensure the complainant is aware of and
understands ail avallable options.

The Deputy Title IX Coordinator tor Students provides the compiamant with written notification of ths
policy and informatinn about support services aviilable Lo complainants,

No police repoet, formal comptaint or investigation need occur before this support is available, A
complainant can access these services at any time, even If the student initially declined the service.

When 2 complainant meeats with the Deputy Tithe IX Coordinator, or designee, they will descuss

iha report submitted. safety planning and any possible timely warning safety notiications. The
complainants will also be offered personalized support through interlm measures and wilt discuss
possible formal complaints (fnvestigations) retated to tha report. Complainants have the right not to
meet with the Deputy Title [X Coordinator, ar designee, but are encouraged to do so.

Support or referral is avallabla to respondents upon reguest.

To initsate suppart or repart prohibited behawviors on Lthe Akron campus, contact Mr. Michael Stiong,
who serves as the Deputy Title IX Coardinator for Students. Mr. Strong is avaliable during regular
business hours and serves as the intake coordinator for all reports of gender-based miscongduct
involving students. Mr. Strong can be reached at the Student Union, 152, The University of Akron, OH

443254612, (330) 972-6048 or msirangBuakmn.edy,

To initiate support or report prohibited behaviors at o regional campus, including the Wayne College
Campus, contact Mr. Gordon Holly whao serves as the Deputy Title IX Coordinator for Wayne College.
Mr. Holly is ovoilable during regular business hours and meets with students Lo dseuss interim

measures of support. Mr. Holly can be reached at Wayne College. Boyer HPE Building, £242. (330}

972-8740 or gholv@uakran edy.

Discuss - Safaty Pianning
The Deputy Tle IX Coorginatoe will assist the student with possible interim measures of support/
protective measures such as:

»  immediately attending to any medical needs. The Deputy Title 1X Coordinator for Studants can
assist in arranging an advocate to accompany the student to Lhe haspital. if requested by the
student:

» contacting a Support person such as a fnend or parent, if desired.

+ gbtaining a University no contact directive or assist in referring the student for a court-ssued
restraiming ordar or othet lawful order of protection;

*  alemparary safe space within the University residence halls;

s anew residence hall assignment so that the complainant and respondent do not share the
same residence hall;

s changing class assignments sa that the complainant and respondent do not share the same
pt )

» changing of work locations or working conditions;
« transportation/parking options: and,
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* discussing support such as safe escorts avaitable 1krough the University of Akron Police
Department.

Timely Warning Safoty Advisory

i a report of a sexual misconduct or intimate partner violence indicates there s an immediate threat
to the health or salety of persons on campus or that an ongoing senous or continuing threat lo the
campus commaunity axists, a timaly warning will be issued Lo the campus communsty. When possible,

complainants will be advised if the Deputy Title IX Coordinator anlicipates a timely warning may be
issued.

Privacy Protoctions

Evert if a complainant does not specificatly requast thelr informabon remain confidential. The
University of Akron will seek to protect their privacy. to Lhe extent possible. The Deputy Title IX
Coordinator for Students will discuss with complainants what Information is confidentsal and what
Infermation Is not This discussion includes the privacy pratections relaled to crime logs. annual
sacurily reports, timely warnings, police reporls, evidence gathered during investigations and interim
measures.

It is also possible that reports of gender-based misconduct ara incomplete and submitted without ol
passibie detail. The Deputy Titte IX Ceordinator will discuss with the complalnant whal information
has been reported before providing an opportunity to disclese additional information.

Personallze Support

The Deputy Title [X Caordinator will assist the student with interim measures of support which may
include. but are not limited to:

Infarmation about medical and psychological resources available:

assistance in receiving academic support services Including tutoring:

requesting assistance from faculty in successlully completing academic coursework.
filing an academic or financial appeat if his or her academic perfprmance is adversely
impacted:

s reporting criminal conduct to appropriate authorties;

»  olfering alternotive housing arrangements.,

Interim measures may also take the form of a personalized or expedited referal W0 campus
resources, Students are encourdged to seek support from Such rescurces.

Counsaling
Caunselors at a variety of apancies both on and off campus can heip a person decide what
staps to take, such as seeking medical attention, preserving evidencs, cbtaining counsaiing,
and reporting to authorities. Tha University of Akron has rape crisls center advocates on
campus. Information, support and advice ara availabie for anyone who wishes to discuse
issues related to sexual misconduct, intimate partner violence or sexual harassment; whather a
reporct of gender-basad misconduct has been submitted or If the person is saeking information
on behalf of a enmplainant, withess or respondent.

On Campus Counseling Resourcas
Professional stalf members who are legally obligated to maintain confidentiality woik at these
offices. Meeting with ona of these staff members will nat initiate tha reporting process.

* The Rape Crisis Center of Medina and Summit Counties, Student Recreation and Wellness
Center, 246, {330) 972-65328.
+  The University of Akron Counseling & Testing Center, Simmons Hall, 308, (330) 972-7082.
+ The University of Akron, Wayne College, Counseling and Accessibllity Services, Wayne
Coliege and Boyer HPE Bullding, B112, Wayne College, Orville OH (330) 972-BT67.
Off Campus Counseling Resourtes

Crisis intervention and assstance in reporting is avaitable 1o victims/survivors 24 hours a day
by calling:

s The Rape Crisis Canter of Med:na and Summit County at B77-506-7272.

» The National Sexual Assaull Telephone hotline 800-856-HOPE {467 3). This hotline,
operated by RAINN, connecis a caller with a loca) RAINN affiliate organization based on the
tirst six digits of the caller's phone number.

* Ohio Sexual Violence Helpline at 1-844-OHIO-HELP (1-814-644-6435). This heipline is
a confidential, statewide hatline dedicated to serving survivors of seaual assaull and
relationship violence.
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Medical Treatment

A complainant targeted with sexual misconduct or Intimate partner violence is urged to seek
appropridte medicat evaluation immediately atisr the incident.

For Bie-threatening conditions. call (330) 972-2911, or go to the nearest hospital emergancy
departmeant.

The University Health Sarvices also offers services through the Well Women's Clnic.

Madical - Legal Evidence Collection
A person who has experianced a violation is encouragad {0 requast coliaction of medicat/
legal gvidance. Prompt collection of physical evidenca ls essential should a parson later
decide 10 pursue criminat prosetution and/or a civil action against the respondent, Collection
of avidance may involve Interaction with police and a police report. It is the decision of the
compiainant whether to speak with the police or not. even if the polica are notified about the

alleged violation.

A frea and confidentlal exam can be administered at most hospitals. The sooner the sexual

assault s reporied, the more likely Important evidence witl stll be present. “Date raps” drugs

may still ba present in the complainant’s system and should be testad for if the complainant
beliaves thay may have been drugged. To help presarve avidence that may assist in proving

a farmal complaint or obtaining a protattian order, the complainant is encouraged to put any

solled clothes in a paper (not plastic) bag, and to refrain from the following:

Bathing of douching

Washing hands or fate

Urinating

Drinking any liquids

Smaking, eating, ¢r brushing teath {including mouthwash and flossing)

if an individual is uncertain about whether they want to raport what has occurred, they can stil

have avidance collected. in cases of saxual assault, the polics may ba callad 1o the hospital,

The complainant can then decide whether to speak with the police at that tima to report what

has happened.

Lega! Assistance
For legal assistance you may contact Cormmunity Legal Ald Sarvices In Akron at {330) 5354151
of the Alron Bar Association at (330) 253-5007. Legal services may includa, but are not limited
10, restraining orders, child support, custody, divores, visitAtion restrictions, visa adjustments,
and divislon of debts and property. There may be faes associated with some or all of thesa
lagal services.

Finantial Assistance

A student may be financially impacted by gender-based misconduct. Financia! services may be

avallable, and a Deputy Title [X Coordinator can assist with an application, through the following

resouwrces:

= Dhlo Attorney General's Victims Compensation is available for “innocent victims of

a vioten! crime.” Indfiduals can obtain additional information and/or apply oniing
through the Attorney General's website at: hitn-/fwrwr ehisatiamsppanmal g
Y Compa renlicn rapx

. Thnlwuersnynfnkmn Student Emergem:yFmardnl Assistance program hito/ fvees,

For information regarding The University of Akron's financial ald, pleasa visit the financial aid
website at: httne//www pakepn edu/finaid/,

Advocacy
The Deputy Titia IX Coordinator wil 2ssist the complainant in contacting the Rape Crisis Center
of Medina and Summit County, or other focal agency, if they reques! assistance with a persanal
atvocats.
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The University of Akron recommends that all incidents of gender-based misconduct be investigated to
the extent possitie. A Deputy Title IX Coordinator will review available options for investigations with
the compiainant.

A Deputy Titie IX Coordinator will assist the complainant in determining:

+ i the respondent is a University of Akron student, faculty member, or stafl member;

+  What, il any, University of Akron policies may have been violated:

*  Which University investigation model (Equat Employment Opportunity/Atfirmatve Action or
Student Conduect and Communily Standacds) is applicable:

= Ml criminal behavior IS alleged, which police agency has Jurisdiction:

* Reporting options o another college or university, If applicable.

A Deputy Title IX Coordinator will encourage, but not tarce, the complainant to consider participating
inan investigation.

Options for Invaestigation
Complainants are provided information about possible eriminal investigations as well as possible
University investigations.

Acriminal charge and a Unrversity investigation may be pursued al the sama tme but they are tvo
separata ond distinct processes.

If 8 comptainant reguests an investigation, a Deputy Tille IX Coordinator for Students will assist the
student by submitting a farmal complaint to the appropriate University department or police agency

When a Complalnant Requests That an Incldent Not Be Investigated

The University has an obfigation to promptly take steps to investigate or otherwise determine what
occutrad and then (o take appropriate steps to resolve formal complaints, to the extent teasible,
when it knows or reasonably should know about pessible gender-based miscanduct. from any Source,
regardiess of whather a complainant declines to participate in the process or # respandent withdraws
from the University.

Reporters (or the complainant if different trom the reporter) may request that a repart not be
investigated or Lhat their identity remain confidential. In such cases, a Deputy Title 1X Coordinator. in
consultation with the Title IX Coordinator, will evaluata the request for confidentiality in the context of
the University's commitment to pravide a safe and non-discriminatery campus environment.

If the request for confidentiality or that a repart not be investigated is granied, the University will not
conduct a formal investigation.

However, under saome circumstances, a Daputy Title [X Coardinator, In consultation wilh the Title
IX Coorginator, may determine that, despite the request far confidentiality or that the raport not be
investigated, the Univarsity has an obligation to formally investigale a report, such as when there
is a significant risk to the campus communlty. In this case the complainant will be informed of the
decisian to conduct a formal investigation.

Evaluating Requiests Not To Investigats
To evaluate a request for confidentiality or not to investigate 8 repert, a Deputy Title IX
Coardinator, In consuttation with the University's Title IX Coordinator, may take appropriate
steps to conduct a preliminary raview lnto the alieged violation and weigh the request against
tha following factors:
= Serousness of the aliegad violation (including whether the viclation involved the use of 3
weapon, other iliegal activity, itegal drug or intoxicant, multiple respondents, etc.).
*  Whether there have been other farmal compialnts or reports made regacding the
raspnndem&g;a history of amests, a record of misconduct at The University of Akron or
)

. Respondem’s tight to aceass the farmal complalnt or raport includ!ng the complainant's

. Applicehany of any laws requiring disclosure.
s Avallabiiity of other information 1o verify the formal complaint.
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*  Whether the circumstances suggest thare Is an increasad risk of the respondent{s)
committing additional Titla IX viotations (a.g., a pattern of behavior).

= Whether the respondent has threatened the complainant or others.

= Safety of the reporter and/or complainant.

»  Safety of the campus community.
If the reporter (or complainant if different from the reporter) insists that their privacy be
protected and that their name or other idantiflable Information not be disclosed to the
respondent, 2 Deputy Title IX Coordinator will advisa the reporier and/or complainant of the
University’s imited ahility to respond to the report,

Requests for Confidentiality Limit the Abllity of the University to :
A respondent has a right to know the nama of the reportar (or compiainant if different from the
reporiet) as well as information included In the formal complaint: thus the University may not be
able to bath investigate a report and maintain the confidentiality of the reporter {or comptainant
H different from the reportar).

The University may laka other steps to limit (stop and peevent) the effects of the reported
gendeor-based misconduct. The Univarsity will respend to formal complaints, reparts, or
information about incidents of gender-based miscenduct to siop peohibited discrimination,
aliminate any hastila envitonment, taka steps to prevant the recurrenca of the diserimination,
and address any effects en campas or in the context of any University programs and activities
regardiess of location.

Types of Investigations
L HkL - -

Univarsity lnvestigations

A Deputy Title IX Coordinator for Students wil inform the complainant of their night 10 request

an investigation through the Depariment of Student Conduct and Community Standards. Hf the
respondent is someone other than a Student (e.g., a University empioyee, vendor, contractor or
subcontractor), the Deputy Coordindtor for Students will inform the compilainant of the right to have
an investigation through The University of Akran Equal Employmant Opporiunity/Affirmative Action
Office. i the respondent is a student at ancther college or university, the Deputy Coordinator will
assist the complainant in reporting the alleged conduct to the respondent’s school,

The University of Akron will preserve the complainant’s (and respondent’s) privacy to the axtant
possible and permitled by taw,

Smmmmmalmeﬂlpﬂon
When the complainant(E) and tha respondent(s) in a formal complaint are University of Akron
students tha Demnmentofswdmoonduc:mdcunmumysmmmnnmasma
investigatoris) of the formal complaint, The Departmeant of Student Conduct and Community
Standards i incatad in Simmens Hall 302 and can be reached at (330) §72-6380.

Equal Employment Opportunity and Affirmative Acticn Investigation
Yihen the respondant in a formal complaint Is a University of Akron faculty member, staff
member, ofgastoflha University, the Office of Equal Opportunity Employmant and Affimative
Actlon staff serve as the investigator(s) of tha formal compiaint. The Office of Equal Opportunity
™ and Affirmative |5 locsted in the Administrative Services Bullding Room 138 and
can be reached at (330) 972-7300.

Police Investigations
The University of Akron informs students who have been the victim/survivor of sexual
misconduct, intimats partnar violence, or Intempersonal violenca of thelr ability to pursue
criminal chargas against the person or persens they believe ta have committed the crime.

A Deputy Title X Coordinator will 255151 the student in filing a formal complaint with The
University of Akron Police f on-campus or assist in referring the student 1o another appropriata
police department, If off-campus.

It a police report has afready heen filad, a Deputy Title IX Coordinator may assist the student in
fearning about the status of an investigation.
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Legal Options
Farmal comptlainis may also be filed walh the United States Department of Education, Office for Civil
Rights. Additional Information can be found al: htip:// www2.ed.gov/about/olfices/ist/ocr/ docs/

hete RimL

Avallabie Interim Measures of Support, Protection, and Remedy

Interim measures are issued o pmiect complainants and respondents from harm and to remedy

1he aflects of gender-based misconduct. interim measures may also be issued to protect the larger
campus community from harm. interim measures will be ssuad by 8 Deputy Title IX Coordindtor alter
an gvaluation to ensure the complainant and respondent are teated faily and have equitable access
to suppert through these measures.

Students may, upon requast, ebtain interim support services from a Deputy Title IX Coordinator

for Students, such as changing academsc, residential, working, and transportation circumstances.
The University will make such accommeodations or provide such reasonabie protective measures i
thay are reasonably available. A Deputy Title IX Coordinalor for Students wilt exercise discretion and
sensitivity about sharing the idanlily of the complainant when amanging for intarim suppor! services.

The Deputy Titte IX Coordinator for Students will maintain as confidential any support services or
protective measures pravided o the complainant Lo the extent that maintaining such confidentiatity
would not impair the ability of the Universily to pravide the support seevices or protective measutes.
Thera may be times when 1he University musi disclosa some information about the complainant to
University faculty or stalf o provide accommodations or protective measures. This information will
be Emited only 1o what and who is needed Lo complete the pccommpdabiony/ protectne measure(s).
A Deputy Title [X Coordinator for Sludents will delermine what information will be disclosed and 1o
whom based upon the request,

No Contact Directlves and Orders of Protoction

The Denuty Title (X Coordinator for Students, the Rape Cnsis Center of Medinag and Summit County,
as well a5 The University of Akron Pelice Department may assist the student in pbtaining a “no
contact” directive, an arder of protection, or a restraining order.

of Akren - No Contact Directiva
A University of Akron “No Contact Directiva™ can ba reguested following a report of sexual
misconduct, intimata partner violence or sexual harassment. The directive may also be
requested upon the initiation of or at any point during an investigation of a formal complaint.
This requast can be mada to a Deputy Title IX Coondiriator for Students.

No contact diractives can be raquesied by complainants or respondents.

Any violstion of 2 No Conlact Directive should ba reporied immediatsly to a Deputy Title IX
Coordinator for Students. A violation of a “No Contact Directive™ may result in Code of Student
Conduct chargss or additlonal charges if a formal compiaint has already been made.

Criminal ~ Temperary Protection Order
Upon request, a Doeputy Title 1X Cocedinator, The Lintversity of Akron Police, or 8 Rape Crisis
advocate may essist complainants in requesting protection or restraining orders.

An Individual who believes they have been the victim of a crime can request a courtdssued
ordet from the Jurisdiction in which the crime took place and/or the actused Individual is
located.

Temporary Criminal Protection orders can be requestad through the appropriata police
departments and/or eriminol court. Thesa orders can be iesuad during an active criminal case
against an alleged offender for a specific duration.

For additional information or to request a criminal order contact:

* The University of Akron Police Department, (330) 972.2011,

*  Criminat Courts: Summit County Court of Common Pleas; Alron Municipal Court.

After a court order is issued, the protacied party should provide & copy of the count order to a
Deputy Title IX Coordinatar for Studants, The Unhversity of Alron witi comply with a lawful order
of protection upnn receipt of the order.

Any violation of a courtissued order should be promptly reported to the police.

5| Page 14
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Civil Protection Order
Unon request, & Deputy Title IX Coordinator, The Linhersity of Akron Police, or a Rape Crisis
advocate may assist complainants in requesting protection or restraining orders.

An individual who has experienced or batieves they are at risk of experiencing violence, threats,
or abuse may apply for a civil protection order. Profection orders may be lssbed foliowing
reports of: domestic viclence and statking or sesuaily-oriented olfense. Civil protection orders
;:m nbmlmdL through lacal courts, depending upon the lncation of the Intident/accused

U

AHar a court order is kssued, the protscted party should provide a copy of tha court order to 2
Deputy Titke IX Coordinator for Students. The University of Akron witl comply with a lawful order
of protectinn upon recaipt of the order,

Any violation of a courtdssued order should be promptly reported to the police.

A respandant who commits a crime may be subject o criminal prosecution and/or civil litigation
as well as disciplinary action by The University of Akron. A police report must be madae far criminal
prosecution o be considered by 1he local prosecuting attoeney. The chances of successful
prasecution are greatar if the report is timely and is supporcted by the caltection of medical and/or
legal avidence.

In oanaln clrcumstances the unwersily may need o briefly suspend the investigation of a tormal
compiaint at the request of law enforcement while the law enforcement agency IS in the process of
gathering evidence. The Unwersity will maintain regular contact with law entorcement to determine
when it will begin/resume s investigation, usually after the law enforcement agency has completed
the evidence-gatheting process, or sooner if the Unhversity detamines thal the evidence-gathering
process will be lengthy or detayed, The University will not wait until the ultimate oulcome of the
criminal investigation to begin or complete fts awn investigation of a farmal complaint.

The Universlty of Akron Police Departmenl wlll not clnse an imesugalion dua 1o non-cooperation of

a complainant without first providing time to respond that is adeguate and reasonable undes the
cireumstance. Nor will University potice personnel prohitiit the complatnant ac others from discussing
a formai complaint. Suppor services and resources are available regardless of cominal charges.
parilcipation in o University investigation. or University dsciplinary action.

Til.le X rormal compiamls imoivlng complainant(s) and respondent(s) that are Universily of Akron
students will be investigated by the Department of Student Conduct and Community Standards
{SCCS).

The University will not mediate sexual misconduct, interpersonal violence or intimata partner violenca
formal complaints,

The purpose of the investgation 6 o ascertain whether sutficient information aexists to support the
formal complaint and specificaily to determine if the respontent has violated the Code of Student
Canduet or other Undversity Rules; and if so. 1o delermine what responses need Lo oceur,

The investigation is conducted in good [aith lo provide a prompl. adequate. reliable. equitable. and
impartial investigatron of the formal complaint.

The University reserves the right to pursue discipiinary actien if the Unversity beligves there is
sytficient information to proceed wilhout the participation ef the repotied complainant.

Prior to the resolution of a Title 1X formal compiaint, and to ensure compliance. the Tile IX
Coordinator wiil review any propased resolution (kinding and sanctions, if any).
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Even absen! a finding of responsibility for a Tatle 1X violation. the University may still institule remedial
actions deemed necessary o remedy any effects, including but net limited 10, education/training.

Notlco and Due Process

Ll L

The complainant and respondent have the right ta be accompanied by an advisor of their thoice,
Including an attomey or advocate, to any related meeting or proceeding. The role of the advisor is
only to ba present to advise: they will not be permitted o interject during the meeting. If the ndvisar
is determined to be unreasonably interfering with the investigaton, they may be asked to leave.

The compininant and respondent will have equitabie and timely access to informatian being
consideted in the investigation process.

The compiainant arl respondent are entitled to tha same opportunity to file a written statement. to
submit relevant information/evidence, and to identify relevant witnesses.

The investigator will contact the parties and witnesses to establish interview thmes and locations, as
necessary.

Confidential medical/counseling records and information regarding a student’s sexul history with
othars will not b provided ta the other party witheut writtén consent

The investigator will prepare a writtan report of the findings of the investigation. The comptainant and
1he respondent will both be provided wath a copy of the final investigative report. Both parties will

ba given timely and equal access to information that will ba usad during any subsequent disciplinary
meatings and/or hearings.

i the investigator determines that sutficient information exists to support the formal complaint and
tha respondent admits responsibility for violating university rules, the investigating olficer shall issue
a sanction of sanctons.

If the investigator finds there is not sulficlent infermation to believe that a violation of 1the Code of
Student Conduct occurred, no disciplinary action smay be inltlated. The failure of an Investigator to
find sufficient informmation foe a violation of the Code of Student Conduct is not the same as fikmga
falsa repart.

It the mvesugatur determines that sufficient infonnation exists ta support a viatation of the Code of
Student Conduct, and the respondent does nit admit responsibility, the case shall be referred to

a university hearing board for resolution. The detailed procedures foe the university hearing board
appear In the Code of Student Conduct ab: bitp://www unkron edu/oge/ApiversityBules/odf /4101,
111

The University witl accommedate concerns for personal safaety. well-being, and/or concerns regarding
confrontation ameng the complainani(s). the respondent{s) and other witnesses by providing
spparata lacilities, by using audio and or video-conlerence technology.

The complainant and the respondent will be informed in writing of the outcome al the hearing and
their right to appeal.

Discinlinary Banet] w,

AR ] LI

Student sanctions vary depending on the saverity of the violation and are commensurale with the
wolation{s) found to have occurred. In cases where saxual misconduct is tound to have occurred,
tha University will determine appropriate, enforceable sanctions and cthet measures reasonably
calculated to stop the harassment and prevant its recurrence. More than one sanction may be
Imposad for any single viclation. Individual circumstances, attitude, and prier conduct history are
some of the [actors that are considerad when detemining the sanclion{s). Pursuant ta Code of
Student Conduct 3359-41-01(Fi{c), sanctions include, but ara not Bmited to the following:

+ Deactivation - a student organization’s loss of all prvileges, including university recognivan,
for a specified period of time.

= Educational sanctions - other appropriate sanctons may be imposed. including but not Imited
o workshops. work assignments, essays. service 10 the university, residance hall actions up to
and including cancellation of contract. or other related discretionary sanctions.

*  Fine - monatary charge assigned lor a viotation in accordance with the schedule approved by
the boa:d of trustees.
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I'| Equal Employment Opportunity

= Formal reprimand - a notice in wriling Lo the student that the student is violating or has
vialated university regulations and that future violations will result in further charges and
sanctions.

+ Lnss of priviteges - denial of specified priviteges for a designated period of time.

*  Probation - probation is imposed lor a designated petlod of time and includes the probability
of more severe discipinary sanctions if the student is found to violate any university
tegulation{s) during the probatienary period. Siudents shall not be cansidered to be in good
standing with the unaersity until the probationary penod has ended. Probation may affect
a student’s ability lo participata in athletics, serve in a leadership capacity in a student
organization or act as a repsesentative of 1he University of Akron,

= Revocation of an dcademic degree.

*  Revacation of admission (Jor violations thal occur prios to the student’s first class atiendance.)

*  Reslitulion - compensation for loss. damage. or injury. This may take the form of appropriate
service and/or manetary or material replacement.

*  University suspension - sepacation of the student from the University lor o specitied period of
time, alter which the student is eligible to return. Canditlons lor readmission may be required.

*  University dismissal - petmanant separation of Lhe student from the University.

Both the complainant and respongdent hawe the righ! to appeal and the procedures {ollowing an
appeal ate dafined in the Code of Student Conduct. Both parties will be gven the appartunity to
participate equally in the appeal process. The grounds for appeal are to determine whether there
was a misapplication or misinierpretation of the rule alleged to have been violated; to detarmine
whether the hearing was conducted in wiolation of procedural requirements set forth in the Code of
Student Conduct, and whather these viclation(s) could have atfecied the outcome of the hearing: lo
determina whether (based solely upon a review of the onginal hearing record) there was a reasonable
basis for the hearing board's or conduct administratar's conclusion that a violation of the Code of
Student Conduct had been proven by the applicable standard of the evidence: 1o determine whethes
tha sanctions imposed were grossly disproportionata to the viotations of the Code of Student Condurt
for which the appeltant{s) was found responsible: or to consider new evidence unavatiable to the
appellant{s) at the lime of the hearing, which is sufficlent to alter a decision. Notice of the oulcome
of the appeal will be provided to the complainant and respondent.

During any staga of the investigatson, if the investigator reasonably suspects that a student’s
continued presence on campus disrupts tha good order and discipting of the university or poses

a threat to the student's own physical or emational safety or to that of others, the investigator wili
notify the Uneaversity of Alron Police Department, a Deputy Title IX Coordinalor for Students, the Title
IX Coordinator and the President If the Prasident, or designee, detecmines that such a threat exists,
this individual may suspend the student immediately, pending the hearing. This interim suspension
does not replace the regular conduct rocess.

Intenm suspensions may prehibit the student from all or pact of University property and activilies

or panmit the student Lo remain only under specified conditions (8.g., no-contact directives). See
the Code af Student for the detatled procedures regarding interim suspensions: hitp.//www.uakron.
edu/ope/UnsersityRules pdf 74101 ndf,

Tide X formal complaints involving respondents who are non-students will be investigated bty the
Equal Employment Oppertunity and Alfirmative Acton Office (EED/AA).

Alorma! comptaint Invoives an Investigation, when appropnate, and will conclude with a written
hnding providing whather, by a preponderance of the evidenca. thera has been a violation of The
University of Akzon’s Sexual Harassment and/or Affirmative Actron Palicy. A formal complaint can be
made with the Office of EEQ/AA. The investigation is conducted in good faith to provide 8 prompt.
adequate. reliable. equitable, and impartial investigation of the formal complaint. The Office af EEQ/
AA also investigatas allegations of retalialion, as defined by this Pollcy.

Nole: In some inslances, the parties may agrea to an infarmal resolubion. The main purposa of an
Informal resolution is Lo Stop the offending behavior. Soma examples of an Informal resolution may
include. bat are not limited to. educational counseling with the respandent. o disciplinary action
against the responsible empioyee. An informal approach does nol result in finding 2 policy violation.
An individual may choose (0 advance to the formal process at any lime, Incidenls of sexual assault
will not be subsect to an informa! resolution.
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Prior to the 1esolution of a formal Title 1X compiain?, and 1o ensure compliance, the Tille IX
Coordinaloe, or relevant Deputy Title IX Coordinator, will teview any proposed resolution (finding and
sancbons, d any). The failure of an investigator te find sutficent information for causa is not the
same as filing a falsa allegation.

Evien absent a finding of responsibility for a Title IX viotation, the University may still insttute remadial
actions desmed necessary to ramedy any effects, including but not limited to, education/training.

The University is dedicated to preventing Title IX violations by providing:

+  Education: and prevention programming informing the community about the rishs and myths
that contribute to gender-based misconduct. including bystander interventlon tralning.
Assistance and support. including interim support measures and accommodations.

*  Processes for prompl. equitabla, and impartial mvestigation and adjudication that inciude
appropriate disciplinary sanctions for those who commit Title IX violations, including
suspensian and demissal.

When a reporl is tecewed mvolv{nga student who has not yet reached the age of eighteen:

+ tha Deputy Tille IX Coordinalor completes o salety assessmeni o provide an environment hee
af harm and to identily the student’s legal guardian;

* the student is advised of the University staff member’s résponsibitity ta report child abuse as
outlined in the Ohio Revised Code section 2151, 421:

+ A Deputy Tithe IX Coordinator works directly with the guardian in reviewing the University of
Akron Sexual protocols, on and off campus resources available to the student, and seeking
the permission to investigate the report.

* the student and guardian are ad\nsed o! the Unlvershy of Akmn Student Records and F'mcy
Practices available at . ; o =~
practices-amvl polictes/ferpa, Qot and spedﬁmlly that the studen'l S rel:mﬂs and dec:sims

transition to the studen! when they turn eighteen;

*  the student and guardian are advised that Lhe Rapa Crisis Centar for Med:na and Summit
Counties provides confidentisl and anonymous support for elients, including thote who are
not yet eighteen.

Records Retentlon
Title X recnms are sun;ect m the Unlversily od Akmn remrds relenlion poficy avatlable at hitpZeww,

FERPA

The Fanuly Educational Rights and Privacy Act (FERPA) protects students’ educational records,
incluting Title IX reports and imvestigatory recards. FERPA prohibits the University from refeasing
these records to persons outside the institution without the student’s consent except In response
to a lawful subpaena or as otherwise required Dy taw. However, if the student is found responsible
for violating the Code of Student Conduct, including those sections relaung 1o sexudl misconduct or
intimate partner violence, the Universily may refease the loliowing information:

¢ Name of the student found responsible (but not the identity of the complainant);
* The applicable section of the Code of Student Conduct found to have been violated:
+  Sanctions imposed becausa of the discipiinary proceedings.

Protacting Directory Information

An individual's directory information can be protected and,/or limited by modifnng it online o through
the asssstance of a Deputy Title IX Coordinator for Students,

This pruwcol applies 1o on-campus conduct, as well as olf-campus conduct, academic, educauonm
ca-curricutar, athletic. study abroad. and all other University programs and actinvilies. This protocol
applies to all forms of pender based misconduct, including pregnancy or marital status-based
dscrimimation. It applies to alt Tithe (X athlelics issues and o different reatment based on sex.

Students are enrolied lrom the date they matnculate untl the date their degree 1s conferred.
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The standard cr review used tp determine responsibility is a “preponderance” standard. This
determinalion is based on the greater weighl of the information/evidence and does not require a
standard beyond a reasonable doubl

The IJnivmsily of Akran is committed ta addressing all forma! camplaints of Title IX vidtations in a
prompt and equilable manner.

Univarsity Invastigation

Reports of gender-based misconduct can be reported to a Deputy Tille IX Coordinator at any time
following an Incident. There & no requirement that a report be submitted immediately following an
Incident. The extent to which a larmal complaint of gender-based misconduct can be investigated
may dlecreasa when involved individuals leave The University of Akron or il evidence becomes
unavailable

The lengih of a University irvestigation and disciplinary action will vary depending on the facts and
circumstances following receipt of the report. Some of the {actors inftuencing this timeline include
the complexity of the investigation and the severily and extent of the alleged violation.

The timeline may aiso be affected by the availability of witnesses, holidays, winter recess or Spring
beeak periods and summer o winter teems, and tha parties” requests for continuances. Reasonable
requests for extans:ions of time will not be denled and will be available equally Lo each party. Other
factors may atso atfact the typical timeline.

Police Investigation
In the State of Ohio individuals may have over 20 years ta file a seausdl as5auft tepott with the police.

o] ¥ e .
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The polities, pmeedures and sanctions outlined in the Code ol Student Conduct apply 10 all
viotations of the Code of Sluﬁenr. Condutt. The Code of Student Conduct can be found at: hitp://
14 itz /

Atdibonal Information about the Coda of Student Conduct or its implernentation is avaitable in the
Department of Student Conduct and Community Standards, Simmons Hall 302 or online at www.

The Unlverslty nt Akmn Is an equal education and employment institution operating under
nondiscrimination provisions of Titke 41, Ohio Revised Code: Titles V1, VIl of the Cwil Rights Act of
1564, as amended: and Title (X of the Educational Amendments of 1972, as amended: Executive
Order 11246, as amended; Vocational Rehabilitation Act seclion 504: Vietnam Era Veterans’
Readjustment Act, as amended; Age Diecrimipation in Employment Act of 1967, as amended:; Title

11 of the Genetic Information Nondiscrimination Act of 2008; and Amencans with Disabilibies Act, as
amended as related to admissions, treatment of students, programs and activities, and employment
practices.

It i the policy of this instilution thal there shall be no unlawfut destrimination against any individual
in employment or in its programs of aclivities al Lhe Universdy of Akron because of race, color,
teligion, sex. sexual orientation. gender identity. age. naticnal ar ethaic origin, disability. mildary
status, genebic information, or status as o veteran. The University of Akron prohibits sexual
harassmenl of any form in all aspects of empioyment and in 1S programs and activities and prohibits
discrimination based on sexual and racial or ethnic orientallon in employment and admissions. This
policy apphes o faculty. stall. students, visitors, applicants. and contractors in a manner consistent
with applicable laws, regulations. ordinances, arders. and University policies, procedures and
processes.

The University of Akron is committed to being an equal opponunity employer. As a federal
povernment contractor, we are required to provide equal employment opportunities to qualified
minorities, women, indviduals with dsabilities and protacted veterans. The University's Alficmative
Action Flan acts as an audit 10l to help identify areas of underutilization for these groups_ (T it is
determined that the University's workforce does not adequatedy reflect the avaslable labor market in a
group. a placement goal is set to pramote movement towards adequate represantatian.
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The Atfirmative Action policy can be found at www upkpomn edy feacs | innvarcs: tyButes 'ndf F380 1 odd.

Additional information about the Affirmative Action Palicy or its implementatian 1s available in the

Office of Equal Employment Oppartunity and Afhirmative Action, Administrative Services Building
Room 138 or online at wwwe.ushkron.edu/hr/eepad.

ltisa vialamn of lhns protocal to knowingly make a fatse report of a Title IX violation. However,
fa:lure to prove a claim is not equivalent 1o making a false report. It is also a violation of this protocol

for a student or olher person to knowingly make a false stalement as part of the investigation or
desciphinary hearing.

The investigation is conducted by prn!esslonals who recelve annual Laining on issues retated to Title
1X violations and on conducting an investigation that prolects the safety of students and promotes
accouniability.

Untiversity hearing board members who are Involved in conducting and deciding farmal complainis
Imvolving gender-based misconduct including. sexual misconduet, intimate pariner violence,
Interpersonal violence, sexual harassment and pender-based discrimination teceive annual training.

The Tltle lx Cooﬂ:llnator [ tﬁponsnbl& for this protocol. It is revlewed annunlty and posted as required
by law as part of the Annual Campus Safety Report.

The University of Akron’s Frotocol is designed to comply with applicable state and federal Lyws.

The University of Akran resarves the sight Lo madify or deviate from this Protocol when, in the sole
Judgment of the Unlversity, circumstances warrant, te protect the rights ol the Involved parties or to
comply with applicable law or regulations.

Thera ae cermm legal protections availabia tn !mmlg:ants or intarnational students. The U-visa and
1he T-visa are currently among those oplions. The LU.visa pravides temporary legal stalus and work
eligibfity for complainants of specific crimes (incfuding domestic violence. seaual assault, human
iraticking, involuntary servitude, and other violations). The T-visa provides complainants of human
rafficking and immediale family members with temporary lega! status and work eligibility. Additional
Information s available through the US. Department of Homeland Security U.S. Citizenship and
Immigration Services att wwiw 1sdis gay For further informatson with this o other immigrant status
questions. please contact Community Legal Aid Services in Akron at (330) 535-4191

The Educmlon Amendments of 1972, or Title DL pravides:

No person In the United States shall, on the basis of sex. be excluded from participation in. be denied
the benefits of, or be subiected to discrimination undar any education program or actrvity receiving
Federal financial assistance.

Title IX applies to inslitutions that recewve federa! inanclal assistance from the Depaniment of
Education, including state and local educational agencies.

Additional infarmation about Title IX & available at hitoe: ! Swww? of soyinhant 'officee Aist/onrs
irdlga htmd,
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This Protocol is not intended to and will not be enforced to infringe upon First Amendment rights.
including the right to academic freedom.
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Clery Act:
The Jeanne Clery Disclosure af Campus Security Policy and Campus Crimea Statsstics Act of 15990
{"Clery Act™), requires all colleges and universities thal participate In federal financial ald progroams to

keep and disclose informatlan about crime on and near their respetiive campuses and to notify the
campus commiinty of certain safety concerns. The Clery Act requires colleges and universities to:

= Publish and distribute an annudl compus secunty report (avaldable at www viakropredn’
salety):

»  Maintain o public log of all reported crimes;

*  |ssue timely warnings {"Salely Advisory™) of crimes that represent a threat to the shiety of
students or emplayees; and

»  Keep statisties of crime that occur on campus. in institutional residentiad facilities, in non-
campus buildings or on public pmpeny adjacent to campus.

Viclence AZalnst Women Ac
W ANCUO ASAEIDE Frie AL

The Violence Against Women Reaumonmlion Act of 2013 {*VAWA") amended Lhe Clery Act. VAWA
requires institutions to comphe slatistics for incidents of dating violence, domestic violence, sexual
assault, and stalking and to include certain policies, proceduras and programs pertaining to these
incidents in their annual security reports.

Addiuonal Information about VAWA is available st www nrstire gov/ovw.

Ohlo c:lruinal Offonses

The lollowing definitions of criminal behawor in the State of Ohlo are considered viclations of Title 1
These defnitions describe many of the same crimes outlined in the prohibited behaviors section of
this policy.

Sax Offonses
There is currently no definition of “Sexual Assault™ in the Ohio Revised Code.

Ohio Revisad Code 2907.02 - Rape
(A1) No person shall engage in sexual conduet with another who i not the spousa of the
otfender or who is the spousa of the offander but is living separate and apart from the offender,
when any of the following appiies:

* Forthe  purpase of preventing resistance, the offender substantiaily impairs the other
person’s judgment or control by administering any drug, Intoxicant, or controfled substance
to the other person surreptitiously or by force, threat of foece, or deception.

= The other person is less than thirteen years of age, whather or not the offender knows the
aga of the other parson.

* Tha other parson’s ability Lo resist or consent is substantially Impaired because of a
mental or physical condition or becausa of advanced age, and the offender knows or
has reasonable cause to believe that the other person’s ability 10 resist or consent is
substantially impaired because of a mental or physical condition oc because of advanced
aga.

« No person shall engage In sexusl conduct with anather whan tha offender purpasaly
compels the other person to submit by forca or threat of force.

Ohio Revised Code 2907.03 - Sexual Battery

(A} Na person shall engage in sexual conduct with 2nother, not the spouse of tha offendar,

when any of the (oliowing apply:

» Tha offender knowingly coerces the other persan to submb by any maans that would
prevent resistance by a person of ordinary resolution.

. Theoﬂendmmllnw\aotnerpemnsablﬂtymnppmlsommuuao!orccntmlthe
ather person's own conduet ks substantially impalred.

= The offendar knows that tha cther parson submits bacause the other person is unawara
that the act is being committed,

+ The offender knows that tha other person submits because the cther person mistakenly
idendifies the offender as the other person’s spouse,

. medﬁndarkmmmmnsnawmlormmmmmampmengorgmrdam
custodian, or parson in loco parentis of the other pesson.

+ The other person is In custody of law or a patient in a hospital or other Institution, and the
offender has suparvisory or disciplinary authority over the other person.
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enrolied in of atends that school, and the offender is not enrolled in and does not attend
that schaol.
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hva other person.
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mmmgmmmrpmmmtmsuuﬁmm&wy!mmmlmanh
traatment purposes.

. Thoomammnlsmnﬂnedhamntﬁnlaﬁﬁty,andmaoﬁnmr&anemployenn!that
dotentlon facillty. 2 ;

. Thenmerpemnlsaminor.meauandarisamandmaomerpersonisammberd.
nrausnhﬂmcﬂurdmmcongtegaﬁonsmndbymedeﬂc.

. Tmmherpemnisamm.meoﬂendeﬂsapenceotﬂw,andumoﬂendetismman
two yeats older than the ather person.

Otlhﬂmisedcodemm —Unwtds;xualmnductwlthnmnor

{A)Nowsonwholsﬁﬂnyeaﬁotagnoromrsmuenyge tn sexual conduct with

ammenwhoisnotmespotsedmedfendar. uhanthedienderknmunmrpusmls
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that regard.
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administered 10 tha othar parscn with the other person's consent for the purpose of any
Kind of medicai or dental examination, traatment, of Surgesy.
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nmmwendefknmmeagaolmalpmmn.

. mmuuolmeuherpemnmreslstnrconsemorthuatrmtyo!onaolmmharpersum
mmslstamnsentiswbstnnuailrlmpakednmusaoln or physical condition
nrbemmaofaavamedag&andmmwmmmmsmsonadaummmm
mxmenbmtytom&nrmmdmmmnmninmmmeMerpemis
substantially impalred because of & mental or condition of of

age.

{B) No petsons_hankmvdngywwhﬂm genitalia of anothet, when the touching is not through
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the touching s done with an intent to abuse, nhumiliate, harass,
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+  The offendar knows that the sexial contact ks offensive to the other person, o one of the
ather persons, or Is reckless [n that regard.

+ The offender knows that tha other persart’s, or one of tha other person’s, ability to appraise
#Tgm of or controf the offender’s ar touching person's conduct is substantially

paired.

* The aoffendes knows that the other parson, or one of tha other parsons, submils because of
being unaware of the sexual contact.

= The other passon, or one of the othar persons, Is thirtesn yaars of age or older but less
than sixteen years of age, whether or not the of fender knows tha aga of such person, and
tha offender s at least eighteen years of age and four or mora years oider than such olhers
person.

+ The affender is 8 mental beaith professional, the cther person or one of tha other persons
Is a mental heatth client or patient of the offender, and the offender Induces the othes
person who & tha client or patient ta submit by falsely rapresanting to the other person
who is the cliant or patient that the sexual contast is nacessary for mental haalth treatment
purposes.

Domastic Viclenca
Ohilo Revisad Code 2919.25 - Domestic Viclence

{A} No person shall knowingly eause or attempt to causa physical ham to a family or household
member.

{B) No person shall recklessly couse serlous physical harm 1o a family or household membar.

{C) No person, by threat of forco, shall knowingly cause a familly or household member to
believe that the offender will cause fmminent physical hanm to the family or housahold
member.

Dating Viclsncs
Thera is currently no definition of “Dating Violanca® in the Ohio Revised Code.

Chio Revised Code 2903.11 - Felonlous Assault
[A) No parson shatl knowingly do elther of tha following:

* Cause serious physical harm to ancther or to another’s unborn;

+ Causa or attempt to causa physical harm to another or to another's unboren by means of a
deadly weapon or dangarus ordnance.

(B) No parsan, with knawledga that the person has tested positive os a carrier of a virus that

causas scquired immunodeficiency syndrome, shail knowingly do any of the foilowing:

» Engage In sexuat conduct with ancther person without disclesing that knowladge to the
other person priot to engaging n the sexiat conduct;

*  Engage in sexual conduct with a persan whom tha offendsr knows or has raasonable
cause 10 believe lacks the mental capacity to appeadiate the significance of the knowledga
that the offender has tested positive as a carries of a virus that causes acquired
immunadaeficiency syndrome;

s Engage In sexual conduet with a person under eighteen years of age who is not the spouse
of the offender.

Statking

Ohio Revisad Code 2903.211 ~ Menacing by Stalking
{AX1) No person by engaging in a patiemn of conduct shall knowingly cause another person to
believe that the offender wil! cause physical harm to the other person or a family or household
mamber of the ather person or cause mental distrass to the other persen or a family or
housahold member of the other person. In addition ta any other basis for the other person's
bellef that the offander will causa physical harm to the other persen or the other persen's
family or household member or mental disirees to the other person or the other persan’s family
of housahold member, tha other person's belief or mental distress may ba based on words
or conduct of the offender that am direcied at or identity a corporation, assoclation, or other
organization that employs the other person of to which the othes person belongs.
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Education and
Prevention

({2} No person, through the usa of any form of written communication or any electronic method
of ramately transfeming information, including, but not limited to, any computer, computer
nNetwork, computer program, r-computar system, or telecommurnication device shall post a
message or Lta any intentionally writtan or varbat praphic gesture with purposa to do either of
tha foliowing:

= Violate division {A}{1} of this saction:

e  Urge ot incite another to commit 8 viclation of divislon (A)(1} of this section.

*  No person, with & sexual motivation, shall violate division {AX1) or (2) of this section.

Additiona)

The fallowing is a list of addithanal specific offenses under Ohio law that may fall under the broader
cotegories Identified above. This st s not exhaustive and, depending vpos the circuemstances of the
ctime and the individuals irvolved, other offenses could fall into these categories:

Ohio Revisad Code 2903.12 - Aggravated Assault

Ohio Revised Code 2903.13 - Assault

QOhia Revised Code 2903.14 - Negligent Assauit

Ohio Revised Code 2905.01 - Kxdnapping

Ohio Revisaed Code 2905.02 - Abduction

{hio Revised Code 2905.03 - Uniawful Restraint

Ohin Revised Code 2917.11 - Disorderly Conduct

Ohlo Revised Code 2903.21 - Aggravated Menating

Ohla Revised Code 2903.22 - Manacing

Ohio Revised Code 2917.21 - Telecommunications Harassmenl

Ohlo Revised Code 2151 421 describes the responsibility Lo report ¢hild abuse or neglect
which may become apparent when working with Students under the age af eightean.

By providing resources for prevention, education, support, investigation. and a fair disciplinary
process, The Universily of Akron seeks to eliminale alf Title 1X violations.

T i 1 g e % —i

ation (EAVE) Yeaen laliiatives

Sexual Assaukt and Vielooce |
The SAVE team. Office of Student Success, in cotiaboration with the Title IX Coordinator, crealtes,
supparts. ang evaluates educational and support programs aimed at the eradication of Title IX
viotations invoiving the University of Akron. Ta suppoest these programs, the Deputy Coordinator for
Students at Akron’s main campus coordinates campus-wice Title 1X violation education, awareness,
and prevention programs.

Through this commitment, the Office of Student Suceess educates students on the following:

*  Title IX Proiocol and the University's commitment to enforce it

s Code of Student Conduct, including the applicable Title IX Code viclations.

s The definitions of dating violence, domestic violence, sexual assaull, and stalking as those
terms are defined for purposas of VAWA and the Clery Act.

»  Steps to minimize Individual risk of sexua)l assault, sexual misconduct, domestic vielence.
dating violence and stalking including crime reducbon Ups. safety Gps. and healthy
relationship education.

*  Process and responsibility for reporting Tite X violations.

*  How to recognize and cbiain consent for sexual actwvity.

s  Resources for students who have been victim/survivors of Titke 1X violations as well as lor
thasa studenis accused of Tille |X violations.

¢+ How 1o be a knowledgeabie and supportive peer presence, including bystander interventlon
aeducation training,

* On-going weliness promalicn programs that address issues including but not limited to
sexuni haalth and weilness, healthy relationships, violence preventian, and drug and alcohol
education.

+ Compsehensive, ongoing, unnversal campus-wide campaign commilted to creating an
emvironment that promotes responsitulity, dignity. and respect.

Additional information about these University educational opportunities is available at:
*  www.uakron edu/sesudlrespect




5 || Education and Prevention

The University of Akron requires all incoming students to complete an anline education program
antitled Think About it, through the educabion technology company Everfi. Addlibonally, new incoming
studeris are invited to atlend and participata in New Roo Weekend, where they can access
prevention and awareness programng, even if not required Lo take it Incoming students are atso

encouraged o take the Akron Experfence Course which features Title IX educabion and pravention
tralming embedded in ils content,

The University of Akron Police fosler a safe and non-discriminatoty campus environment by doing the
lollowing:

*  Providing safety and security patrols as part of regutar Universily police/regional campus
secunty responsibilities.

= [Including Title IX Pritoce! information on its website and directly to victim/survivors who elect
10 file a police report.

+  Provide survivor centered investigatoty techniques.

+ Accurately maintain and report statistics of Title X wiolations as required by the Clery Act.

*  Provide sutficient emergency phanes and cameras throughout campus.

Revised March 29, 2018
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The University of Akron Gender-Based Misconduct Protocol for Employees

'i"l}f Unitversity ankmn Gender Based Misconduct Protocols
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This Protocol describes how The University of Akron responds to reports of gender-based misconduct
involving employess. it also:
*  Provides guidance for employees who have been discriminoted ogainst;
*  Dutlines The University of Akron disciplinary response 0 formal complaints ol discriminaton;
*  Identifies who is able ta help and where to turn ta for support

When gender-based misconduct occurs, the Univorsity will take eppropriate steps to end the
discrimination/harassment, prevent its recurrence and remedy the discriminatory elfect on the

complainant and others, as appropriote.

Policy and Consant, Incapacitation and Coerclon
Procedural Comsenis when a person agraes or gives permission to another person 1o engage In certain sexual

Definitions

*  Lonsent 5 a knowing and voluntary verbal or non-verhal agreement between all partles 1o
pirticipate in each and evety sexudl ocl

* Consent to one sexual act does not imply consent to other or all sexual acts,

= Conduct will be consideret “non-tonsensual” if no tlear consent, vertal or nonverbal, is
given. The absence of “no” does not mean “yes.”

* A person has the right to change one’s mind at any time during the act. In other wosds,
consent can be withdrawn at any point, as long as the person cleardy Informs the other party
of the withdrawal.

s Taking drugs or consuming akcohol does nof refieve the obligation ta obtain consent

Effoctive Consont

Effective consent ¢an be given by words or actions so long as the words or actions create & mutual
understanding betwean afl parbes regarding the conditans of the sexual activity. A hetpful tool ts
Io ash yoursell: “Do all ef us understand and agree regarcding the who, what. when, where, why. and
how this sexusal activity witl take place?”

Consent It Ralatlonships
Currant or past sexual relationships or current or past dating relationships ane not sulficlent grounds
to constitute consent.
* Regardiess of past experiences with other partners or 8 current pariner, consent must be
obtained.
+ Consent can never ba assumed, even in the context of a relatienship. A person has the rght ta
say "no” and has tha nght Lo change their mind at any time for whatever reason.

Incapacitation - Cannot Glva Consent (Ne Matter What Thay Might Say)
Incapacitation can pccur In several ways. For example, when a person is sevetely intoxicated due o
use of gicohol or drugs. Thay may be unconscious or severely impaired.

A halplu) tool Is to ask yoursell: “Do all of us understand and agree regarding the who. what, when,
where, why, and how this sesual activity will tnke place?”

A person may also be Incapacitated if that person {s physcally or mentally disabied.

Coarcion
The use of lorce, threat of force. decepticn or when a person is beoten, threalened, isolated, or
intimidated.

When a person alfirmatively demonstrates that (1) they do not want 10 have sex, (2) they want to
stap ary sort of the sexval acts, or (3) they do nat want ta go any further, the other party must slop
complately. Continued pressure after that point can be coercive. A parson is not required to physically
or olherwise resist an aggressor.

Roporting Protocol Definitions
Tha Parties
These terms are used throughout this document and are defined as follows:

Complainant
Complainant{s) are individuals who are sligible o tie a formal complaint of to report a violation
of this policy. Complainants also includa any person who is reportad to have experienced 8
violation of this policy in cases whera a third party has made a report. Terms that may be
commaonly used to describe a complainant: survivor, viclim, target, or reporting party.

Page 1 | Employes Procedures



The University of Akron. Gender Based Misconduct Protocols || Policy and Procedural Definitions

o m— i g

Respondent
Respondeni(s) are individuals who have been alleged to have violated this poticy. Terms that
may be commonly used o describa a respondent: accused, allegad, perpetrator, of responding
party.

\itness
A Witness is an individual who may have additionat information about a report or formal
complaint of pender-based misconduct. Witnesses may include, but are not limitad to: eye-
wilnessas, (riends, polles, University studants and staff whoe responded to an incident or
recoived an Initial report.

Advisar
Complainants and respondarnts have tha right to be accompaniad to any meeting of proceeding
by an advisor of their choice. Advisors may include an attomay or advocate. Advisors are not
pemnitiad to participate or interect during any meeting or proceeding.

Campius Sacurity Authority
Tha Clery Act requires the University to designata University statf members who have signifieant
responsibliity for studen or campus activities as Campus Sacurity Authoritiss. At The University
of Akmon, Camptes Security Authorithes inctude! the Dean of Students and Deputy Title IX
Coordinator for Students, mast managerial staff in The Division of Student Alfalrs; Residence
Life statf, Including residant assistants; advisors ta registered student organlzations; the
Director and Associats Directors of Athletics and athletic coaches.

Roport

A Repart refers ta notice provided ta the University that gender-based misconduct has of may have
occurred. Reports may be submiitted by a complainant. respondent, responsible empioyee, a campus
secunty authority {CSA), or by a third party

Farmal Complaint

A tormal complaint refers 10 a request far an investigation by The Universily of Akron o detesmune i
a University Policy has been violated or a cnminal act has occurred. The Unnversity of Akron Police
Department {or Jacal police agency). The Department of Student Conduct and Community Slandards,
or The Office of Equal Employment Opportunity and Affirmative Action investigate formal complaints.
Format complainis may be initiated by a complainant, The University of Akron Title IX Coordinator. or
their designee.

Timely Warning - Safsty Advisory

i a report of 2 sexual msconduct or intimate partner violence indicates there 5 an immediate threat
to the health or safely of persons on campus o¢ thal an ongoing serfous or continuing threat Lo the
campus comimunity exists, a Timely Waming Satety Advisory (“Timely Waming™) will be issued to the
campus community. The purpose of a Timely Warning s to enable persons to protect themselves,
heighten safety awareness, and seek informatian that will lead to an arrest and conviction of the

perpetratnr, Timely Warnings will not include the complainant’'s name or other personatly identifying
Infermation.

Informmation regarding Timely Wamings and sexual misconduct and inlimate partner violence are
included In the Annual Security and Fire Salety Report/Crime Statistics at: hitpy//www.uakron edu/
salety/annual-safety-report/,

Titie IX Coordinatoy
Ms. jolene Lane serves as Chief Diversity Officer, Vice President for Inclusion and Equity and
Title 1X Coordinator. As Title IX Coordinator she is responsible for overseeing the University's

Title 1X process and coardinales the University’s efforts and responsibifities to ensure
compliance with Title IX.

Doputy Tile 1X Coordinators
The Title IX Cooedinator i assisted by Deputy Titke 1X Coordinators:
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Deputy Title X Coordinator for Empioyees
Mrs. Tami Hannon sarves as the intake coordinater for all reports of gander-based
discrkmination lnvelving employess and third-parties. Mrs. Hannon maets with both
complainants and respondents and may implemment Interim maasures of support for both
parties, when necessary (o stop and prevent the effects of gender-based discriminstion. Mrs
Hannon' officeinvestigatescompiaintsandhecanbereachedatThaAdministrativaSesvices
Bullding, The University of Akron, Akron, OH, 443254708, (330} 572-7300 or
ttr2@uakron.edu.

Deputy Title IX Coominator for Students
M. Michael Strong sarves as the Dean of Students and Deputy Title IX Coordinator for
Students. Mr. Strong serves as the intaka coordinator for ail reports of gender-based
misconduct involving students on the main campus. Mr. Strong meets with both complainants
and respondents and may implemant interim measures of support for both parties, when
necessary to stop and prvent the effects of gender-basad misconduct. Mr. Strong also refers
formal complaints to tha Office of Student Canduct and Community Standards. Mr. Strong can
be ceachad at the Student Union, 152, The University of Akron, OH 44325-4612, (330) §72-
8048 or mstrong@uakron.edi

Deputy Titls IX Coordinator for Raglonal Camputses, Incliiding Wayna College
Mr. Gordan Holly serves at Assistant Daan of Student Success and Daputy Tithe IX Coordinatae
for Wayne Collega. Mr. Holly meets with Both complainants and respondents from tha regional
campuses, including Wayne Collaga. Mr. Holly may implement intesim measures of support for
both parties, whan nacessary 10 stop and prevent the effects of gander-based misconduct. Mr.
Holly aiso refars formal compiaints to tha Office of Student Conduct and Community Standards.
Mr. Holly can be reached at Wayrsa College, Boyer HPE Building, £242, (330) 972-8740 or
ghoily@uakron.edie.

Deaputy Titla IX Coondinater for Athletics
Mrs. Mary Lu Grbschaw serves as the Senlor Associate Athletics Director and Deputy Title IX
Coordinator for Athletics, Mrs. Gribschaw coordinates support for student athiete complainants
and respondents, Mrs. Gribschaw also coordinates responsa to reports and formal complaints
within the Department of Athietics. Mrs. Gribschaw can be reached at James A- Rhodes Arena
183, The University of Akron, OH 443255201 ({330) 972-7080 or marylu@uakron.edu.

Titlo IX Invostigators

When a formal complaint is Initiated in which the respondent is a University of Akron student, The
Department of Student Conduct and Community Standards staff serve as the invesligatoris) of
the formal complaint. The Department of Student Conduct and Community Stancards is located in
Simmons Hall 302. {330} 972-63E0.

When a formal comptlaint is initiated in which the respandent is o University of Akron faculty membar,
staff member, or guest of the University, The Otfice of Equal Employment Opportunity and Afirmative
Action staff serve as the Investigator(s) of the formal camplaint. The Office of Equal Opporturity
gm? C%I.d Affirmative is located In the Administrative Services Bullding, 185 E. Mill Street,

Criminal complaiits occurring at The University are investigated by The Universiy of Akton Palice
Department. The University of Akron Pohce Department may also assist and liaison with focal
polica agencies when a cime is Irvestigated in a neartyy community. The University of Akron Poiice
Department is lecated at 146 Hill SL Akron, OH 43325-0402, (330) 972-2911 .

University Staff Required toRepert. =
All members of the University community share a responsibility for ensuting violations of thes policy
are reported,

Rasponslble Employees

Pursuant to Tite X, all employees of the Umversily of Akron are considered “responsible
employees.” Therefare. should a respansible employee becoma aware of an insiance of pender-
based misconduct, or il they nbserve such conduct, they are required to report the conduct o one
af the YUniversity's Deputy Title IX Coordinators. This duty 1o repart applies 1o all Untversily of Akran
administrators, supervisors, managers, facully and staf(. Specific student employees, considered
responsible employees. are identified below in sections {2] and {3). To ensure the safety of the
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community, responsible employees are required 1o report when they know gender-based misconduct
has cccumed of when they belleve misconduct may have occurred - even il they are not certain.
Responsible employees are not required to Envestigate, ash for additional information, question or
compel o complamnant, tespondent or witness for more information than initdlly provided,

Expmplion

Responsible emplayees are not 1equired Lo report information disciosed at public awareness evenls
{e.g., “Take Back the Night,” “candielight vigils.” “survivor speak-outs,” or other public foerums

or discussions in which students or employees do not intend to make a repoet ol gender-based
mscanduct.} Information about the University reparting peotncols for pender-based misconduct,
community resources angd support should be provided at such public awarensss events. In the
classioom, instructors should remnd students that faculty are required Lo repon gender-based
misconduct.

Confidential Employoas {Not Required to Report)

Only thase employees with a legal privilega of confidentiality under Ohio law {includIng doctors and
ficensad counselors acling in their capacity as coeunselors) are nol required Lo report when the
information is obtained during a confidential communication. Those offices with stalf who are exempt
from reporling include:

The University of Akron Counseling & Testing Center - Simmons Hall

The University of Akron Wayna Coltega - Counseling and Accessibility Services

The University of Akron Health Services - Student Recreation and Weliness Center

The University of Akron Clinic for Individual and Family Counseling - Chuna Family Center
The University of Akron Department of Psychology Counseling Cllnic - Buchtel College of Arts
and Saiences

Graduate Students who are Respansible Employaos (Required to Raport}
Some graduata assistanis may atsa ba reqtired 1o report instances of gender-based misconduct, or
retaliation. Those required to report are as follows:

»  Teaching Assistants

= Graduate Assistants in ddministralive units

Most graduate students are nol required 1o repart,

Undergraduate Students who aro Responsible Employoes (Required to Roport)

Some undergraduate students are required Lo report by virtue of their specific student employment 1o
repart instances of sexual msconduct, Intimate partner violence, sexual harassment, or retaliabon.
Those undergraduate students required lo teport are as follows:

* Resident Assistants

* Student employees in the Department of Student Recreation and Weliness Services

+  Stident employees in the Department of Student bife including, but not limited 1o, student
empioyees of: the SOuRCa, Zips Program Network, Student Union Game Room, Markating,
Campus Programs, Serve Akron, Lead Akron, and Lthe Student Unlon Information Desk

+ Dffice of Mutticultral Development Peer Mantors

* Choose Ohio First Pear Mentors.

Campus Security Authorities

Campus Security Authonties are required to provide mformation regarding any report of a Tille

IX offense to UAPD to be Included in the University's Annual Repost of Crime Statistics and, if
approgriate, lor issuing 0 salety advisory (limely witrning) or pther emergency nolification. A viclim's
nal}}:aagd other parsonally identilying information IS not included in any safely alest or emergency
noli on.

Prohibited Aqyperson, regatdless of gander. can be a target of these behaviors.

e L L T e e —-
it The followlng behaviors are considered sexual mscnnduct and are criminal actions:
Misconduct

Sexual Assault
(PO"C,’ \nolaﬂons) Sexual assaul 15 any sexual act directed against another person, without thesr consent, inciuding

Instances where the person is incapable of giving consent. Examples incluge:

—r——— —

Emp!oyee Pmmdures Page 4



P a—

The UI'IIVEISRY nﬁAkron } | | Prohibited Behaviors

Rape
Any non-consensug! sexual intercourse, defined as any sexual penetration however slight, with
any body part or object by any persan upon any person without consent.

Fondling
The touching of tha private body parts of another person for the purpasa of sexual pratification,
without the consent of the victim, Including Instances where the victim is incapable of giving
consent becausa of his/har age or baéause of his/her temporary or permanent mental or
physical incapacity,

Statutory Rope
NenHoreible sexual intercourse with a parson who Is under the statitory age of consent,

incost
Non-fortible sexuai intercourse between persens who are related to each cther within the
degrees whene mariags is prohibited by law.

Saxual Exploitation

Sexual exploitation is taking non-consensual, unjust or abusive saxual advantaga of another.
Examples intlude non-consensual video or audio recording of sexual activity. going beyond the
boundaries of consent (such 8s knowingly allawing anather to secretly walch otherwise consensual
sexual aclivity] and engaging in non-consensual voyeurism.

Indocont Exposura
Indecent exposure is the exposure of the private or intimate parts of the body in a lewd manner in
public or in private when the respondentis) may be readily cbserved.

Intimato Partner Violance/Intorpersonal Violence

T g My s
The lollowing behaviors are considered intimate partner violence or intarpersonal mlence and are
prohibited:

Dating Violence

Dating Violence & an act of violence committed by a person who is or has been in a sodal
relationship of an intimate or romantic nature with the victim, Examples include thieatened physical
violence, Intimidation or force that couses a reasonable person o fear harm to self or others,

The existence of such a relationshep shall be determined based on consideration of the follawing
factors:

+ Length of the relationship.
* Typeof relationship.
* Frequency of interaction between the persons involved in the relationship.

Domestic Violance

Domestic Vickence is an act of violence committed by a current or lormer Spouse or Intimate partnet
of the victim or a person who Is cohabltating with, or has cohabitated with. the victim as a spouse of
intimate partner or persan similarly situated, or by a patent with whom the victim shares o child in
common.

Statkin

Slnlkmg‘xs engaging in o course of conduct directad at a specific person that would cause a
reasonable person to fear for the person’s safety or the safety of others or suffer substantial
emational distress. Stallung includes repeatedly following. harassing, threatening, o intitmidating
another by telephone, mall, electionic communicaban, social media, or any other action, device or
method that purposely or knowingly causes substantial emotional distress oc reasonabie fear of
bodily injury or death.

Course of conduct means two ar more acts. including but not limitad to. acts in which the stalker
directly, indirectly, or through third parties. by any action. method, device, or means foliows, monitors,
observes, surveils, threatens, or communicates to or about, a person, or interferes with a persan's
property. Substantial emotional distress means significant meantal suffering or anguish that may, but
does not necessarily, require medical or ather professional treatment or counseling.

Page 5 ﬁnphyuhmedur!i!
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Battery

Battery IS intentionally, o negligently, cousing physical contact or bodily harm to ancther person,
When this action is taken because of 8 person’s $ex or pender the crime is also prohibited by this
policy.

lmalllanumnl —— cx e oy

Sexual Harassment is unwell:ume sex or gender bhased verbal or physical conduet that umeasonabry
Interferes with a stuttent or empioyee’s work of educational experience or creales an intimidating,
hostile or offensive working. educational or residential enviranment. Sexual harassment includes sex
or gender based conduct thal is sufficiently savere or pervasive such that it unreasanably interferes
with, denies, or Imits o sludent or employee’s abilty to participate in or benefit from the University's
educational programs and activilies. The more severe the conduct, the less need there is Lo show a
repetitive series of inddents o demonstrate a hostile environment. In fact, a single severe incdent
may tie sufficient to ereate a hostile environmenl. Sexual Harassment exists when:

Quid Pro Quo

There are unwelcome seaual advances. requests for sexual lavors or other verbal or physical conduct
and submission 1o such conduct is made eaplicitly or implicitly a term or condition of a Student or
employee's employment or academic status,

The submission ar rejection of such conduct is used as tha basls for employment or academic
decisions.

Hostile Environment

Thera is verbal or physical sexual conduct that is suffiaently severe or persistent that # unreasonably
interferes with a student of employee’s work performance or creates an intimidating, hostile or
offansive work, educational or campus residential environment.

Gender-Basod Discrimination

Gender-based aiscrimlnabun 5 !reallng sameone unfavorably because of that person’s sex or
gender. An exhmple of gender-hased distriminalion 15 when a person is treated unfavorably m class,
at wark, or In housing due 10 social behavior such as the nonconformance of gender roles,

Retatiation, mdunlng vengeful harassment. agalnst any ind hfldual who repons. makes a formal
complaint, pursues legal action, participates in an investigation or is & witness In any investigation of
gender-based miscanduct is siricily prohibited. Retaliation is prohibitad by Title [X Like wath sexual
miscanduct, intimate partner violence, interpersonal violence and sexual harassment, and gender-
based discomination, retaliation is a viotation ol this policy.

Procedures to Addross Rotallation
The same procedures outlined in this policy to address all fonns of gender-based misconduct will be
used to address retaliation.

Those who engage in retaliation will face University disciplinary action up to and including suspenson
or termination., Formal complaints of retaliation should be reporied Lo the Deputy Tille 1X Coordinator
for Employees. At the Akran Campus reports a1 submitted 1o Mrs. Hannon, Deputy Title 1X
Caordinator for Emploees, and those that occur al any of the regional campus lacations, including
thnse at the Wayne Campus, am submitted 1o Mr. Gordon Holly, Deputy Title IX Coordinator lor
Wayne College.
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Reporting To Doputy Title IX Coordinater

Reporting to a Depuly Title IX Coordinator provides the comptainant access o additional support.
inlerim measures. and opportunities for investigations not available through confidental reporting
2nd anonymous reporting aptions.

Reports may be submitted to a Deputy Title 1X Coordinator from:

* esponsible employees who are required to repert;
*  police who are reporting criminal conduct:
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*  hystanders and third parties who are concerned for the wellare ol employees or students: and.
+  employees who are sharing Erst-hand (witness) acoounts af violations.

The Universily may be atve Lo provitde appropriate suppostive measures no matter how long ago the
alieged Incident(s) occurred.

If the complainant is incapacitates lor any reason and unable to report, o report should be made an
their behalf,

Confidential Reporling Options
A complainant or respondent may speak confidentially to individuals in tegally protected roles,
including the lollowing:

* The Rape Crisis Center of Megina and Summit Counties. Student Recreation and Wellness
Center, 246, (330) 872-6328.

* The Universily of Akion's Employee Assistance Program provider {"EAP*). Informabion abiout
the EAP can be obtained from Mrs. Tami Hannon at The Administrative Services Bunding. The
University of Akron, Akron, OH, 44325-4709, (330) 972-7300 or 1z2@uakton.edu.

+  The University of Akron, Wayne Callege, Counseling and Accessibilily Services, Wayne Collaga
and Boyer HPE Building, B112, Wayna College, Orrville OH (330) 972-8767.

+  The Universily of Akron Health Services, Student Racrealion and Wellness Centet, 260,

(330) 972-7808.
+  Off-campus with clergy. counsetors, physicions, and Sexual Assault Nurse Examtingrs (SANE).

A confidential report will not result in a report 1o law enforcement or o University investigation. It will
not be reporied o the Title X Coordinatar, a Deputy Coordinator, or 1o The University af Akron Equal
Employment Cpporunily/Atfiemative Action Office, A conlidentinl report will not ba included in the
annuat Campus Security Report,

Anonymous Reporting
Anonymous reports will be accepted by The University of Akron.

Opbions for Anonymous reporting are available at httpy//www.uakron.edu/salfety/report-a-problem/
anonymous-reporting.dot. The University’s oplions for investigating or resoiving anonymaus reports
may be limited becausa of the unique challenges presented, including the following:

* The University is not able to provide support or services to a complainant that has not been
igentified.

= The University may not be able to hold a student or employee responsible for an alleged
viofation of this policy because a respondent has a tight to know the name of the reporter {or
complainant il dilferent from the reporter) as well as information regarding the natute of the
formal complaint.

The University encourages alt compiainants to consiger reporting tn a Title IX Cooedinator or chacsing
a Confidential Reparting Option.

Roporting Requiroments of Responsible En i
Responsible employees have a duly o report gender-uased mrscnnduct In addition, Ohio
law requires these not in o legally protecied mle with knowledga af a felony to report it 1o law
enfoccement. All responsible employees 21so0 have an obfigation to notity The University of Akron
Paolce Gepartment of a fefony. For sexual miscondutt. intimate pariner violence. or interpersonal
viglence 1hat may also constitute a criminal olfense that occurred on The University of Akron campus,
contact the University Police directly at (330) 972-2811 to fila a police reporl The University of Akron
Folice officers are trained to respand quickly, with sensitivity and compassion.

Employees al the Wayne Cottege Campus should report to the Wayne College Campus Police at
(330} 684-8910.

“Third Party Roports —
Siudents, active bystanders, fam l!y or ather concemed Individuals are not lequiled but are able
10 report gender-based misconduct. Reports from third parties will result in the Deputy Title 1X
Coordinator for Empioyees contacting the complainant as with all other such reparts.

' How to Submit a Report

All concerns about sexual m!sonnduct. intimate partnEr violence, sexual harassment, or retaliation
should be reportad to:

Page7 | Employes Procedures
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*  Deputy Title IX Coordinator for Employees - Tami Hannon t22@uakron.edu (330) 972-7300.
+  Deputy Title IX Cooardinator for Wayne College - Gordon Holly gholly@uakron.edu
(330) 972-8740 (if the alleged conduct is retated ta a regional campus. induding Wayne
College).
¢ Tite IX Coordinator - lolena Lane jolenealana@uakron.edu
(330) 972-7522.

Angther easy and effective way to rapart Tithe IX viclation is through The University of Akron's onfine
reporling system at: www.uakronedu/titfe-y/onling. All onling reports ara transmilted electranically
{o the Tile IX Coordinator and Deputy Tille IX Coordinators

An employee who eaperienced gender-based misconduct (sexual misconduct. intimate partner
violence, interpersonal violence, sexual harassment, or gender-based discrimination} should retain
all communications from the respordent, including emall, voicemail, teat-messages. and social
medla communication.

For emergency situalions, please contact The University of Akron Police Department by cathng
(330} 9722911,

Responsible emplayeas are required 1o regort criminal behaviar: however, complainants are not
required to speak with police. The University of Akron wall comply with an employee’s request for
assisiance in notitying the University of Alron Police. A repart. to The University of Akron Police or
other law enforcerment agency does not require the complainant to pursue a tniversity investigation
{formal complaint).

When the University of Akron Police Depariment recenves o repart of sexal misconduct or intimate
personal vialence, they will investigate the criminal behavior. The Umversity of Akron Police will verify
that a Title IX referral has been submittad and evaluate the available information to determineg if &
timely warning safety notification will ba made.

When the Univarsity of Akron Police receive a report fram a Deputy Titke IX Coordinator on behalf of
a complainant who does not wish to speak o ihe police, the Police, when possible, will defer to the
request from a complainant for privacy.

Please note that a delay in reparting ta potice could weaken of 1esult in a loss of evidence used to
determine whethar an individual is responsible for a criminal offense. In the State of Ohio individuats
may have up to 20 years ta file a sexual assault report with the palice.

When an Employae Is arrastad for A Crima ¢f Yiclence

An amployee arrestad lor certain ciimind! offenses, inciuding rape, sexual battery, gross sexual
imposition and domestic violence, may be subject to a “1219” proceeding, “1219" refers 1o the
section af Ohlo law which provides for the suspension and terminabion of employges arrested and
canvicted of erimes of viokenee thal occur on or alfecting University parsons or property. The initiation
of 8 “1219" procecding against an employee does not prahibit the Unlversity from investigating and
taking Universily disciplinary action against the same empioyee applicatle University Rules/Policies
for the same conduct 1hat gave rise 10 the “1219" proceeding.

if the mvestigation finds sufficiant information exists to believe that gender-based misconduct has
oceuired, the University will Iake immediate and appropriate steps to stop the misconduct. prevent
any furthar violations, remedy the elfects of the misconduct and prevent retaliation. Such steps may
Inctude increasing security in a designated spaces, no-contact directives, and/or required education/
tralning of the respandent ot department or campus trainng.

 Outreach and Support from Deputy Titte IX Coordinator for Employses

Lipon receipt of a report, the Deputy Title IX Coardinator for Employees will reach put to the
ocomptainant and request to meel to discuss support and to ensure the complainant is aware of and
undesstarxds all avatiable options.

The Deputy Title IX Coordinator for Employees provides the complalnant with wniten notification of
this policy and informaticn about Support senaces available to complainants,

Mo police report, formal compiaint or investigation need occur belore this support is available. A
complainant can access these services at any umae. even If the employee initiatly declined the
service.

Emplwae“ ] Pmm:h‘ t I"éﬁv Page 8
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When a complainant meets with the Deputy Title IX Coordinater, or designee. they will dscuss

the repart submitied. safety planmng and any possible 1lmely waming safety notifications. The
complainants will akso be offered personatized support through interim measures and will distuss
passible formal complaints (investigations) refated to the report. Complainants have the right not to
meet with the Deputy Title IX Coordinator, or designee, but are encouraged ta do so.

Ta inttiate support or report prohibited hehaviors on the Akron eampus, contact Mrs. Tami Hannon,
who serves as the Deputy Title IX Coordinator for Employees. Mrs. Hannon is available during
regular business hours and serves 8s the intake cootdinator for all reports of gendet-based
msconduct imolving employees. Mrs, Hannon can be reached ot the Adminstrative Services
Building. 1388, The University of Akron, OH 44325-4709, (330) 972-7300 or tl22@uakron.edu.

To inthiate suppert of repart prohibited behawvsors at a regional campus, including the Wayna College
Campus, cantact Mr. Gardon Holly who serves as the Deputy Title X Coord ingtor for Wayne Coltega.
Mr. Holly is available during regular business hours and meets with students to discuss interim
measuras of support. When approgriate. Mr. Holly may coordinate suppoart with Mrs. Smith at the
main campus. Mz. Holly can be reached at Wayne College. Boyer HPE Bullding. E242, (330) 972-8740
or gholly@uakron.edu.

Discuss - Safoly Planning
The Deputy Title [X Coordinatoe will assist the employee with possible interim measures of support/
pratective measures such as:

* immediatedy nttending to any medical needs. The Deputy Tile IX Coardinator for Employees
can assist inarranging an advocate to accompany the employee to the hespital, it requestad
by the employee;

* contacting a suppost person such as 2 fnend or family member. if desired;

* gbtaining a Univarsity no contact directive or assist in referring the employee foe o court-
issuad restraining arder or ather lawful order of pratection:

= amending work schedules, when appropriate, to minimize the chance of contact with the
tespondent;

* changing of work locations or working conditions:

* lransportalion/parking options: and,

+  discussing support such as sale estorts available through the University of Akron Police
Department.

Timely Warning Safety Advisory

it & report of o sexual msconduct or intimate partner violence indicates there is an immediate threa?
to the health or safety of persons on cCampus o¢ (hat an on-going Senous or continuing threat to the
campus community exists, 3 limely warning will be issued to the campus community. When possible,
complainants will be advised if the Deputy Titie IX Coordinator anticipales a timely waming may be
issued.

Privacy Protections

Even if a complainant does not specifically request thelr informatien remain confidential, Tha
University of Akron wili seeh to protact their privacy, 1o the extent possible. The Deputy Title IX
Coordinator for Employees will descuss with complainants what informaltion s confidential and what
informalion Is not. This discussion includes the privacy protections related to crime logs. annual
secutity reports, Umely warnmgs, police reports, evdence gathered during investigabions and interim
measutes.

It 15 also poassible that reports of gender-based misconduct are incompleta and submitted without ail
possible detail. The Deputy Title [X Coordinator will discuss with the complalnant what information
has been reparted before providing an opporiunity to disclose additional informat:an.

Personalize Support
The Deputy Title IX Coordinator will nssest the employee with interim measures of support which may
include, but are not limitad to;

+ Information about medical and psychological resources avaitable through the EAP;

*  assistance in receiving academic suppart services including tuloring:

= reporting eriminal condutt to appropriate authorities;

= oflering an alternative work location or work schedule.
Interim measures may aiso take the form of a personalized ar expeditad refarral 10 campus
resources. Employees are encouraged to seek suppon fiom such resources.

paged  Employee Procedures.
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Counseling
Counselors at a variety of agencies both on and off campus can help a person decide what
stops 10 taka, such as seeking medical attention, prasanving evidence, nbtaining counseiing,
and reporting to authorities. The University of Akron has rape crisks center advocates on
campus. Information, support and advice arae available for anyone who wishes to discuss
tssues relatad (o sexital miseonduct, Intimata partner violence or sexzal harassment: whether a
report of gander-basad misconduct has been submitted or if the person is seeking information
on behalf of a complainant, witness or respondent.

n nseling Resources

Professional staff membars who are legally odigatad to maintain confidentiality work at these
offices. Meeting with one of Lthese stalf members wifl not intiate the reporting process.

» The Rape Crisis Center of Medina and Summit Counties, Student Recreation and Wellness
Center, 246, {330} 972-6328.

«  The University of Akren EAR Information about the EAP can be obtained from Mrs. Tami
Hannen at The Adminstrative Services Building, The University of Akron, Akron. OH,
443254709, (330} 972-7300 or tiz2Q@uakron.edu.

= The tniversity af Akron, Wayne College, Counseling and Accessibility Services. Wayne
College and Boyer HPE Building, B112, Wayne College, Orville OH (330} 972-8767.

Ot Campus Counseling Resources

Crisis infesvention and assistance in reporting is available o victimg/survivors 24 hours a day
by calling:

e The Rape Crisis Canter of Meding and Summit County at B77-906-7272.

o The National Sexual Assautt Telephone hotfing 800-656-HOPE (467 3). This hotfine,
pperated by RAINN, connects a caller with a local RAINN alfiliate organization based on the
first six digits of the catler's phone number.

o  Ohio Sexual Vinlence Helpling at 1-844-0HIO-HELP (1-844-644-6435). This helpline is
a conlidential, statewide holline dedicated Lo serving survivors of sexual assault and
refationship violence.

Madical Treatment
A complainant targated with sexual misconduct or Intimats pariner viciencs is urged 1o seek
appropriats medical evaluation immediately after the Incident.

For Hfe-threatening canditions, call {330) 972-2911, or go to the nearsst haspital emergency
department.

The University Health Services atso offars services through the Well Womaen's Clinle.

Madical - Legal Evidence Collection
A person who has experienced a wolation is encouragad to raequest collaction of medieal/
legal evidence. Prompt collection of physical evidenca is essentlal should a person later
decide to pursun ¢riminal prosecution and/or a civil action agalinst the respandent, Collaction
of evidence may involve interaction with police and a police report. Rt Is the decision of the
complainant whether to speak with the police or not. even if the polica am notified about the
alleged violation.

A frea and confidential exam can ba administered at most hospitals. The sooner the sexual
assault is reparted, the more likely Important evidence will stifl be present. “Data rape” drugs
may still be peesant In the compiainant’s system and should ba tested for if the complainant
betieves they may have bean drugeed. To help preserve evidencs that may assist bn proving
a formal compiaint or obtaining a protection order, the complainant Is encouraged to put any
soiled clothes in d paper (not plastic} bag and to rafrain from the following:
Bathing or douching

Washing hands or face

Urinating

Drinking any liguids

Smoking, aating. or brushing teeth (including mouthwash and flossing)

if an individual is uncertain about whether they want to report what has occurred, they can st
have evidence collactad. In cases of sexual assault, the police may be called to the hospital.
megmmammmnmendeddewmmﬂmsmkwhhmmnmmmummreponwhat
has happen
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Legal Assistance
For legat assistance you may contact Community Legal Aid Sarvices in Akron at (330} 5354101
or the Akron Bar Association at (330) 253-5007. Legal services may Include, but are not limited
o, restraining erders, chilc support, custody, diverce, visitation restrictions, visa adiustiments,
and division of debts and property. Thero may be fees associaled with some or all of these
legal sarvices.

Advocacy
The Deputy Title IX Coordinator wiit assist the complainant In contacting the Rape Crisis Canter
of Medina and Summit County, or other locat agency, if they request assistance with a persona)
advocats.

Formal Complalnts and Discipline

The University of Akron recommends that all intidents of gender-based misconduct be investigaled to
the extent possible. A Deputy Title IX Coordinator will review avadable options for investigations vath
the complainant.

A Depuly Titte IX Coordinator wil assist the complainan! in determining:

» I the respondent is & University of Akron student, faculty member, or staff member:

*  What, if ary. University of Akron rules/policies may have been violated:

*  Which University investigation model (Equal Employment Opportunity/Attirmative Action o
Student Conduct and Commumity Standards) is apphcabie:

« [l crimina! behavior is alleged, which police agency has jursdiction:

* Reporting options to another coliege or university, If applicable.

A Deputy Title 1X Coordinalor wHl encourage, but aiot farce, the complainant to consider participating
in an investigation.

Options for Investigation
Complainants are provided information about possitie enminal investigations as well as possible
University imestigations.

A criminal charge and a Universily investigation may ba pursued at the same time but they are two
separata and distinet processes.

If a complainant reguests an investigation, the Deputy Title IX Coordinator for Employees will assist
1he employee by submitting a formal complaint to the appropriate University departiment or police
agency.

When a Complainant Requasts That an Incldont Hot Be Invostigatod

The University has an pbilgation to promplly take steps to investigate or otharwise determine what
occurred and then 1o take appropriate steps o resolve formal comptaints, to the extent feasible.
when it knows or réasonably should know aboul possible gender-based misconduct, fram any source,
regardless of whether o complainant dechnes to participate in the process or a respondent is a third-
party or is no longer a Unmversity employee.

Reporters (or the complainant i different from the reportar) may request that a report not be
Imvestigated or that theit identity remain confidential. In such cases, a Deputy Title IX Coordinator. in
consultation with the Title 1X Coordinator, will evaluate the request for confidentiality in the contexy of
the University's commitment to peovide a safe and non-discriminatory campus emvironment.

i the request for confidentialily or that a report not be Investigated is granted, the University will not
conduct a formal investigation.

However. under same cireumstances, o Deputy Title IX Coordinator, In consultation with the Title
IX Coordinator. may determine that. despite the request for confidentiality or that the report not be
investigated, the University has an obligation ta lormally investigate a report. such as when there
is a sigmficant rish to the campus community. In this cose the complainant will be informed of the
decision to condutt a formal investigation.
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Evaluating Requests Not To Investigate
To evajuate o request for confidentlality or not to investigata a report, o Deputy Title IX
Coordinator, In consultation with tha University's Title X Coostinator, may take approprinte
staps to conduct a preliminary review Into the alleged violation and weigh the request against
the foilowing factors:

= Seriousnass of the alleged viciatlon {including whether tha violation invelved the use of a
weapon, other Hlegal activity, illegal drug af intoxicant, multiple respondents, ete.).

« Whather there havae been othar farmal complaints or raports mada regarding tha
respondent (a8, a history of amrests. a racord of miscanduct at The University of Akron or
other institutions).

. I;?:‘maam's right to access the formal complaint or report including the complainant’s

ntity.

= Applicability of any laws requiting disclosure.

»  Avallability of othes Information to verfy the formal complaint.

+  Whethers tha clrcumstances suggest thare Is an increased risk of the respondent(s}
cormmitting additionat Titke IX viclations (e 2., 8 pattem of behavior).

*  Whathers the respondent has threataned the complainant or others.

*  Safaty of the reporter and/or complainant.

*  Safety of the campus community.

If the reporter (or complainant If different from the reportar) insists that thelr privacy be
protected and that thelr nama or othor ldentifiable information not be disclosed to the
respondent, a Beputy Title IX Coordinator will advise the reporter and/or complainant of the
University's Emited ablity to respond to tha raport.

Requests for Confidantiality Limit tha Abfity of the University to Investigate
A respondent has a sight to know the nama of the reparter (or complainant If different from the
reportac) as well as information included in the formal comptaint: thus the Lniversity may not be
nbia to hoth investigate a report and maintaln the confidentiafity of the reporter {or compiainant
if different from the reporter).

The University may taka other stens 10 limit {stop and peevent) tha effects of the reportad
pender-based misconduct, The University will respond to formal complaints, reports, or
Information about incidents of gendar-based misconduct to stop prohibited diserimination,
aliminata any hostila environment, taka staps to prevent the recumence of the discrimination,
and address any effects on campus or in tha context of any University programs and activities
regardiess of location.

University tavostigations

The Deputly Title 1X Coordinator for Employees vall inform the complainant of their right to request an
investigation through the Equal Employment Opportunity/Affirmative Action Office if the respondent
is an employee or third-party. if the respandent is a student, the Deputy Coardinator will nolify the
employee of their right to requast an investigation. In this case the matter may be investigated by
rither The University of Akron Equal Employment Opportinity/Alfismative Action Office and/or The
Department of Stutdent Conduct and Community Standards. Il the respondent is a third party, the
Deputy Coordinator will assist the comnplalnant in reporting the alleged conduct ta the authorities in
the appropriate Jurisdiction,

The University of Akron witl preserve the complainant's (and respondent’s) prvacy to the extent
poassible and permitted by taw.

Student Conduct Investigation
Whan tha complainant(s) and the respondent(s) in s formal complalnt are University of Akron
students the Department of Student Conduct and Community Standards staff serve as the
investigator(s) of the formai complaint. The Department of Student Conduet and Community
Standards s located in Simmons Hall 302 and can be reached at {330) 972-8380.

Employee Procedures Page 12
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Equal Employmeant Opportunity and Affirmative Action Investigation
When the raspondent in & farmal complaint is a University of Akron faculty member, staff
member, or guest of the University, the Director of The Office of Equal Employment Opportunity
and Affirmative Action will serve as the investigator of the format compiaint. The Office of Equal
Opportunity Employment and Atirmative is located in the Administrative Services Bullding
Room 138 and ean be reached 2t (330) §72-7300.

Potice lnvestigations
Tha University of Akron informs empioyees who have been tha victim/survivar of sexust
misconduct, intimate partner vialence, or interpersonal violence of thelr ability to pursue
criminal charges against the person or persons they believe to have committad the crime.

A Deptity Titla [X Coomdinater will 2ssist the emplioyee in filing a format compiaint with The
University of Akron Poiice H on-campus or assist in referring the student Lo another appropriate
police department, If of-campus.

if a polica report has atready been filed, 8 Deputy Title IX Coordinator may assist the employes
in leaming about the status of an investigation.

Lagal Options

Farmal complaints may also be filed with the United States Department of Education, Office for Civil
Rights. Additional information can be found at: hitpy//www2.ed.gov/aboul/offices list/ocr/docs/
howto.himi.
‘Available Intestm Measures of Support, Protection, and Remedy b
Intatim measures are issued o protect complainants and respondents from harm and to remedy

tha effects of gender-based misconduct. Interim measures may also be issued la protect the targar
campus community from ham. Interim measures will be issued by o Deputy Title IX Coordinator after
an avaluation 1o ensure the complainant and respondent are treated fairly and have equitable access
to support through these measures.

Employees may, upon request, obla:m interim support services (rom a Deputy Title IX Coardinator,
such as changing work schedules, working locations, and transportation circumstances. The
Lintversity will make such accommoaodations or pravide such reasonable protective measures if they
are reasonably available. A Deputy Title IX Coordinator will exercise discretion ant sensitivity about
sharing the identity of the complainant when arranging for interm support services.

Tha Deputy Title IX Coordinator will malntain as confidential any support services or protective
measures provided (o the complainant to the extent that maintaining such confide miality would not
impais the ability of the University to provide the support services or protective measures. There may
be times when the University must disclose some information about the complainant to University
faculty oe staff o provide accommodations or protective measures. This informabon will be limited
only to what and who Is needed to complete the actommodation/protective measure(s). A Deputy
Tile IX Coardinator will determing what information will be disclosed and 1o whom based upon the
reguest.

No Contact Diroctives and Ordars of Protoction

A Deputy Title IX Coordinater, the Rape Crisis Center of Medina and Summit County. as well as The
University of Akron FPolice Department may assist the employee in obtatning a “no contact” directive,
an order of protaction, or a restraining order.

University of Akron - No Contact Directive
A University of Akran “No Contact Directive™ can ba requestad foliowing a report of sexual
isconduct, intimate partnar violance or sexual harassment. The directive may also be
requesied upon the initiation of or at any point during an Investigation of a format complaint.
This raquast can ba mada to a Deputy Title IX Conedinator,

No contact directives can ha requested by compiainants of respondents.
Any violation of a No Contaetf Directive should be reported immediately to a Deputy Title

IX Coordinator. A viclation of a “Na Contact Diractive™ may result In referral to the Equal

Employment Opporiunity/Affirmative Action Cffica for possible rule/pelicy violations even if a
fermal compilaint has already been made.

Page 13 | Employed Proceduires
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Criminal - Temporary Protection Ordar
Upan request, a Deputy Title IX Coordinator, The University of Akron Police, or & Rape Crisis
advocate may assist compiainants in requesting protection or restraining crders.

An Individual who believes they have baen the victim of 2 erime can request a courtissued
ordes from tha jurisdiciion in which the crime took place and/or the actused Individual is
located.

Temporary Crimingl Protection orders can be requestad through the appropriate potico
depariments and/or criminal court. Thesa orders can be Issued during 2n nctiva criminal case
DEainst an alleged offender for a specific duration.

For additiona! information or Io request a criminal protaction order contact:

« The University of Akron Police Department, (330) 972-2911.

«  Criminal Courts: Summit County Court of Common Pleas; Akron Municipal Court.
Aftar a court order is Bsued, the protected party should provide a copy of the court order to
the Deputy Title IX Coortinator for Employees. The Unlversity nf Akron will comply with a lawlfut
order of protection upon receipd of the order,

Any violation of @ court-issued order should ba promptly reported to the police,

Civil Protection Osder
Upon request, a Deputy Title X Coordinator, The University of Akron Polica, or a Rapa Crisis
advocate may assist complainants in requesting protection or sestraining ordars.

An Individusal who has experiencad or believes thay ara at risk of experiencing violence, threats,
or abuse may apply for & il prtection ordar. Protection ordass may be issued following
reports of: domastic viclance and statking or sexually.orentad offense. Chil protaction arders
can be obtained through local courts, dapending upon the location of tha incident/accused
Individual.

Alter B court order ks issued, the protectad party should peovida a copy of the court order to
the Deputy Title IX Coorcinator for Employess. The Univarsity of Akron wifl comply with a lawful
order of protaction upon raceipt of the order.

Any violation of a court-lssued erdler should be promplly repoited to the police.

Pollce Arespondaent who commits a crime may ba subject to eriminal prosecution and/or crvll Iigation
lnvesﬂgatl ons as well as disciplinary action by The University of Akron. A polita report must be made for criminal
prosectrtion (o be considered by the local prosecuting attorney. The chances of successtul
prosecution are greater if tha repor is timely and is supported by the collection of medical and/or
legal evidence.

Concarrent fivestigation

In certain clrcumstances the Liniversity may need Lo briefly suspend the investigation of a formal
compiaint at the request of law enfarcement while the law enforcement agency is in the process of
gathering evidence. The Unnersily will maintain regular contact with law enforcement to determine
when it will begin/resume ils investigation, usually after the law enforcement agency has completad
tha evidence-gathering process, or sooner if the Liniversity determines thal the evidenca-gathering
process will be lengthy or delayed. The University will not wait until the ultimata outcome of the
criminal investigation to begin or complets its own investigation of a fermal complaint.

i a Complalnant Stops Spaaking with Police

The University of Akron Police Department will not cinse an investigation due to non-cooperation of

a complainant without first providimg Ume 1o respond that is adequate and reasonabla under the
clrcumstance. Nor will University police personnel prohibit the complainant or others from discussing
2 formal complaint. Suppont services and resources are available regardless of enminal charges,
parlicipation in a Universiy investigation. or University destiplinary action.

Employee P_rpcedureé Page 14
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University Review and investigation

Investigations Tiuz IX formai complaints involving respondents who are empioyees of The University of Akron will ba
investigated by the Equal Employment Opportunity and Atfumalive Action Office (EED/AA)

A lformal compiaint involves an invesbgation, when aparopriate, and will conclude with a written
finding providing whether, by o preponderance of the evidence. ihere has been a wolation of The
University of Akron's Sexual Harassment and/or Allirmative Acbon Paolicy. A formal complaint can be
made with the Office of EEG/AA. The investigation is conducted in good faith 16 provida a prompt,
adequata, relisble, equitabde, and impartial investigabon of the fonmal complaint. The Office of EEQ/
AA also investigatas allegations ol retatiation, as defined by this Policy.

Note: In some instances. the parties may agreg to an informal reseiution. The main purpose of an
informal resolubon is to stop the olfending behavior. Some examples of an informal resoluton may
include, but are not limitad to, educational counsehng with the respondent, or desciplinary action
against the responsble employee. An informal approach does nol result in tinding a policy vidlation.
An individual may choose o advance to the Jormal process at any lime. Incidents of sexual assauf
will net ba subject to an informal resciution.

Prior to the resolution of a formal Titde IX complaint. and to ensure compliance, the Titla X
Coprdinator. of relevant Deputy Title X Coosdinator, will review any preposed resolution {(finding and
sanctions, if any). The fatdure of an invest:gator to find sutficent informatlan for cause is not the
samae as filing a false atlegation.

Even absent a linding of responsibility lor a Title IX viotation, the Universily may stifl institute remadiol
actions deemed necassary to remedy any effects of the alleged incident, including but not limited ta,
education/training.

Title IX formal complaints inmvolving complainant(s) and respondent(s) Lhat are University of Akron
students will be investigated by the Depariment of Student Conduet and Community Standards
{SCCS). The complaint process for sludents is outlined in the Titke IX Reporting Protocol for Sudents
ot www,uakron.edu/tite-tx/students.

‘Notice and Due Process :

The complainant and respondent have the right to be accun'lpnnied by an advisor of their choice,
including an attomey or advocate, to any related mesting or proceeding. The role of the advisor is
only to be present to advise: they will not be permitted to interject durdng the meeting. ¥f the advisor
Is determined to be unreasonably interlering with the investigation, they may be ashed to leave.

The complainant and respomtient will have equitable and timely access to information being
cansiderad in the investigatiaon process.

The camplainant and respondent are entilled to the same opportunity Lo file o wiitten statement. to
submit relevant Information/evidence, and o entily relevant witnesses,

The Investigatar will contact the parbes and witnesses to establish Interviow times and locabons, as
necessary.

Canfidential medical/counseling records and infarmaben regarding an employee’s sexual history with
othars will not be provided ta the other party without written consent.

The investigatar will prepare a wriltan report of the findings of the investigation. The complainant and
tha respondent wil both be provided wath a copy of the final investigative feport.

If the investigator determines that, based on a preponderance of the evidente, a violation of the
Seaual Horassment Policy and/for Atfirmative Action Policy has oceurred, the investigating officer shall
provide a copy of the Investigatrve report to the respondents immediate supervisor, the Dean of the
refevant College, Talent Development & Human Resources. and any other relevant individuals, to
1S5u6 an approprate Sanction or sanclions.

The failure of 2n investigator to find a rule/policy violation is not the same as fling o false report

Disciplinary Sanctions ———————— 3

Employee sanctions vary depending cn the severity of the violation and are commensurate with tna
wolation|s) found to have occurred. [n cases where sexual misconduct is found to have accurred,
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the University will determine appropriale, enforceable sanctions and other measures reasonably
calculated to stop the harassment and pravent its recurtence. More than one sanction may be
imposed for any single violation. Individual circumstances and prior conduct history are included in
{ha factors that are considered when determining the sanction(s).

Sanctions include. but are not limited Lo, the following:

= Verbal repnmand - a documented verbal notice 16 the entployee that the employee
has violated university sutes/policies and that fulure violotions will resull in prograssive
disclptinary action.

*  Formaireprimand -a notice in wiiting to tha employee that the emp%uyee has violated
university rules/policies and that fulure wigiations will resull in progressive disciplinary
action.

*  Lass of privileges - denial of specified privileges for a designated period of tima.

«  Suspension - separation of 1he employee lrom the University for a specified period ol time,
after which the employee Is eligible to retun.

« Termination - permanent separation of the employee fiom the tniversily.

Appeal Process

L T

Bmh the complainam and respondent have the right to appeal the findings of the EEQ/AA Qllicer,
Appeals of EED/AA findings shatl be submitted to the Associate Vice President for Human Resources
a1 sarah30@uakron.edu within five (5) business days from the date of the EEQ/AA findings. The party
fding the appeal shall give notice of Lhe appeal, along with the specific reason|s) lor the appeal, in
writing. 1o the Tithe tX Coordinator.

The grounds for appeal are 1o determine the loliowing

»  whether there was a misapplication or misinterpretation of the rule/policy alleged to have
baen violated;

* o determine whather the investigation was conducted in violation of procedural
requiremants seat forth in the rule/policy and whether these violation{s) could have
affactad the outcome;

= to determing whather there was a reasonable bass (or the findings of the EEQ/AA Officer
that a violation of the Sexual Harassment Policy and/or Affirmative Action Policy has been
established by the applicable standard of the evidence. os;

+ to consitdar new evidance unavailable 1o the appellani(s) at the tima of the investigation,
which is alsa sufficient to alter the decision,

Notice nf the outcome of the appea! will be provided to the complainant and respondent,

FInbetin MSRSUES « = = T

During any stage of the investigaliun, if the lnwstlgmnt reasonamy suspects lhal gn employee’s
continued presence on campus presents a safety threat Lo the universily community or a threp! to
the ampioyee’s own physical oe emolional safaty, the investigator will notify the University of Akron
Police Department. ihe Deputy Title IX Coordinator for Employees and the Title IX Coordinator. I

it Is determined that such a threal exdsts, the employee may be placed on adminstrative leave
immediately, pending the investigation. This administrative leave does not replace the regular
Investigation process.

Agministrative leave may prohibd the employee from all or part of University property and activities
or permit the employee Lo be present on campus anly under specified conditions [e.g., with a pohica
escort).

Related the University is cedicated 1o prevanting Title IX violations by providing:
Conslderations ¢ Education and prevention programming informing the community about the tishs and nyths
that contibute to gender-based misconduct, Including bystander intervention training.
«  Assstance and support. including intenm supgort measures and accommodatons,
«  Processes for prampt, equitabie, and impartial investigabion and adjudication that include
approgriate disciplinary sanchions for those who comimit Title IX violations, including
suspensian and lermmation.,

Aniversity Records

Rocords Rotention
Tille IX records are sutyect to the University of Akron records retention policy avallable at hitp://www
uakron.edu/oge/tegal-policres-and-procedutes/ records/records-retention.dot
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Jurisdiction =

Tms prmocnl applies to en-campus conduct, as well as ull—cnmpus conduc: academic, educational,
co-ctirricular, athtelic. study abroad, and all other University programs and actnibies. This protocol
applies to all forms of gender based misconduct, including pregnancy or marital status-based
dscriminaton. (I apphes to all Title 1X athletics issues and W dilferent treaiment based on sex.
Standard of Review - —

The standard of revlew used Ip delmmme respansibifity is a “prepoaderance” standard. This
determination is based on 1he greater weight of the information/evidence and does not require a
standard beyand a reascnabie doubl.

Timeline — - o —

The University of Akron is committed to addressing all cornplalms of Title IX vlolabms in a prompt
and eguitable manner.

University lnvestigation

Repons of gender-based misconduct can ba reported to a Deputy Title IX Coordinato! at any time
foliowing an incident. There & no tequirement that a report be submitied immediataty lollowing an
incident. The extent 1o which a formal compiaint of gender-based misconduct £an be investigated
may decrease when involved individuals leave The University of Akron or If evidence becomes
unavaitable.

The lengih of a Universily investigation and diseiplinary action will vary depending on the facts and
circumstances following receipt of the report, Soma of the factors influencing this timeline include
the campleatty of the investigation and the severity and axtant of the alleged violaton.

The timeline may also be alfected by the avadability of witnesses, holidays, break periods, and the
parties” requests for continuances. Reasonable requasts for exlensions af time will nol be denied
and will be available equally to each party. Other factors may also alfect the typical imeline.

Police Investigation
In the State of Ohia individuals may hava over 20 years ta file a seaual assault report with the police.

Code of Student Conduct

The policie'.. procedures, and sanclions outlined in the Cade of Student Condict apply to all student
viofations of the Code of Student Conduct. The Code of Student Conduct can be found at: httpy//
www.uakron.edu/oge/UniversityRules/pdf/41-01 paf.

Additional information about the Coda of Student Canduct or its implementation is available In the
Department of Student Conduct and Community Standasds, Simmons Hall 302 or online at www.
uakran,edu/studeniconduct,

Affirmative Actioa T—————————————————r——
The University of Akron is committed to 8 working and learning emirenment fiee of diserimination.
The University of Akron Affirmative Action policy can be found al www.uahron.edu/oge/
UniversityRules/pdf/ 38-D1 pdf.

Additivnal information about the Affirmatnve Action Policy or its implementation is available in the
Otfice of Equal Employment Opportunity and Affirmative Action, Administrative Seevices Building
Room 138 or online at www.uakron.edu/hr/eecasa.

It is a violation of this pratocol to knowingly make a false report of a Title IX violation. However,
failure to prove a claim is not equivalent to making a false report. It s also a violatlon of this protaco!
tor an employea or other person to knowingly make a lalse statement as part of the imestigation or
disciplinary hearing.

The Investlgatlon 3 mnducled by pmfessionals who receive annual ualnlng on issues refated ta Title

IX violatinns and on conducting an investigation that protects the safety of employees and promotes
accountabllity.

T 1
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e —————

The Tltle nt Cc:ordim!of 5 responskble lcr thls protocol nis revlewed annun'ty and posted as requlred
by law as part of the Annua! Campus Safaty Reporl.

The University of Akron’s Protocal 1s designed to comply with applicable state and federal laws.

The University of Akron reserves the right to mod:fy or daviate from this Protocol whan. in the sole
judgment of the University, circumstancas warrant., to protect the rights of the involved parties or to
comply with applicable faw or regutations.

Immigration or intprnational Visa Info

There are cerlain legal protactions avaitable to mlernnunnai employees or intematonal students.
The U-visa and the T-visa are currently among those options. The Uvisa provides temporary

legal status and work efigibifity for complainants of spacific crimes (including domestic violence,
sexual assault, human tratficking, mvoluntary servitude, and other vinlations). The T-visa provides
comptainants of human trafficking and immaediate family members with temporary tegal status and
work eligibelly. Additional infarmation is available threugh the U.S. Department of Homgland Security
U.S. Citizenship and immigration Services at: www.ustis.gov. For lurther informalion with this or other
immigrant status questions, please contact Cormmunity Legal Aid Services In Akron at

{230} 5354191

TitlelX e ——— ——— T
The Education Amendmants of 1972, or Title DL provides.

Na persan in the United States shall, on the basts of sex, he excluded from participation in. be denled
tha benefits of, or be subjecied to discrimination under any educalion program or actwvily recelving
Federal financial assistance.

Title IX 2pplies to institutions that receve federai financial assistance from the Department of
Education, including state and local educational agencies.

Additional information about Title IX 15 available at htips://www2 .ed gov/about/oflices/list/ocr/
index.html.

FEH"".*".IY I I - Y T p—T TN
Ttus Protocol is not Imended to and will not be enforced Lo :rllrmge upon First Amendment rights, :
Ineluting the rlgm to freedom of speech or academic freedom.

m-'--r L e g L) a—— T Lt —tuh o L ot e, S » - -
The Jeanne Clery Disclosura of Campus Secunty Pollcy ang Campus Crima Statstlﬁ Act of 1990
{~Ciery At”), requites all colleges and unversibes that participate in federal financial aid programs to
kaep and disciose information about crime on and near their respective campuses and to notlfy tha
campus community of certaln safety concerns. The Clery Act requires colieges and universities ta:

*  Publish and distibute an annual campus securily report (avadable at www.uakron.edu/
salety):
+  Maintain a pubiic log of all reported crimes;
+  lssue timely warnings {“Safety Advisory™) of crimes that represent a threat to the safety of
studenis ar employees: and
*  Heep statistics of crime that occur en campus, in institutional residential facilibes, in non-
campus buildings or on public propesty adjacent to campus.
Victence Agalnst Women Act L
The Violence Against Women Heaulhorizatiun Actof 2013 (‘VAWA'] amended the Clery Act, VAWA
requires institutions to compila statistics for Incidents of dating violence, domestic violence, sexual
assoult. and s1alking and to includa certain policies. procedures and programs pertaining to these
incidents in their annual securily reports.

Additiona! information about VAWA is available at www jusiice.gov/ovw.

Ohlo Criminal Offenses
The fallowintg definitions of eriminal behawior in the State of Ohio are considered watations ol Title IX.
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These delinibons describe many of the same crimes outhined in the prohbited behavioes sechon of
this policy.

Sox Offonsos
There is currently no definition of “Sexual Assault™ in the Ohio Revised Code.

Ohio Revizad Code 2907.02 - Rapa
(AK1) No person shail engage in sexusi conduct with another who is not the spouse of the
offender ar wha is tha spousa of the offender but Is living separate and apart from the offender,
when any of the following applies:

*  Foe the purpose of praventing resistance, the offender substantiatly Impairs the other
person's judgment or contrel by administering any drug, intoxicant, or controlled substance
{0 the cther parson surreptitiously or by force, thraat of force, or deception.

* The other person is less than thirtaen years of age, whether or not the offender knaws the
age of the other person.

* The other person’s ability Lo resist or consent is substantially Impained because of a
mantal or physical condition or because of advanced aga, and the offender knows oc
has reasonable cause to believa that tha other person’s ahiiity (o reslst or consant is
substantially impalred bacausa of B mental or physical condition or because of advanced
age.

*  No person shail angaga in sexual conduct with another when the offender purpasely
compels the other person to submit by forca or threat of focce.

Ohio Ravisad Code 2907.03 - Sexual Battery
{A) No peesnn shall engags In saxusl condict with another, not the spouse of the offender,
when any of the fallowing apply:

* The offender knowingly coarces the other person to submit by any means that would
prevent resistance by a person of ordinary resolution,

+ The offender knows that the other person's ability to appraisa tha nature of or control the
ather person’s own conduct is substantially impaired.

= The offender knows that the other parson submits bacause the other person is unaware
that the act is being committed.

+  The offenoar knows that the other parson submits bacatsa th other person mistakenly
Identifies the offander &s tha other person’s spousa.

+ Theoliender is the cther parson’s natural or adoptive parent, or a stepparent, or guandian,
custodian, or person in joco parentls of the other parson.

+ Tha other person is in custody of law or a patient in a haspital or other |nstituticn, and tha
offender has suparvisory or disciplinary authority over the othes person.

* The offender is a teacher, administrator, coach, or other person in authority empioyed by or
serving in a school for which the stata baard of education prescribes minimum standards
flirsuant to division (D) of section 3301.07 of the Revised Code, the other person is
arolm:nlgl-uamrusnm:mod,nndmenﬂemrismenmuedlnanddoesnmamd

t sl

* The other parson is a minor, the offender s a teacher, administralor, coach, or other person
in authority employed by or serving in an institution of higher education. and the other
person s enmiled in or attends that institution,

* The other person is a minor, and the offender Is the othar person’s athletic or other type of
coach, is the othar person’s instructor, is the leader of a scouting troop of which the other
person is a member, o IS 8 person with tamporary of occasional disciptinary control over
the other parson.

* The offender is a mental hsalth professienal, the other person is 8 mental health cliant
or patient of the offender, and the offendar induces tha other person to submit by falsely
representing Lo the other parsan that the sexual conduct is necessary for mantal haalth
treatment purposes,

* Tha other parsan Is confined in a detention facility, and the offender ks an empicyee of that
detantion tacility.

* Tha other perscn |s a minor, the offender is a cletic, and the other person is a member of,
or attends, the church or congregation served by the cleric.

* The cther person is a minor, the offender is a peace officer, and the offender is more than
two yaars older than the other person.
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Ohio Revised Code 2907.04 - Unlawiul Sexual Conduct with a Minor
(A) No person who is eighteen years of aga or older shall engage In sexusl conduct with
anather, who s not the spousa of the offender, when the offendes knows tha other person is

thirteen years of age or older but less than sixteen years of age, or the offender Is rechless in
that regard.

Ohio Revised Code 2907.05 - Gross Saxual Impasition
(A} No person shall have sexual contact with another. nat the spouse of the offender; cause
anather, not the spouse of the offandar, to have sexual contact with tha offender; or causa two
or more other parsons 1o hava sexua) contact when any of the following applies:

= The otfender purposely compels the other person, or one of the other persons, to submit by
forca or threat of force.

*  For the pumose of preventing resistance, the offender substantially impalrs the judgment
of control of the other persan or of one of tha other parsons by administering any drug,
intoxicant, or controlled subsianca to the other person surraplitiously or by fosce, threat of
force, or decaption.

*  The otfander knows that the judgment or control of the other parson or of one of the cthey
persans is substantially impaired 2 a result of the influence of any drug or intoxlcant
administaied to the other parson with the other person’s consent for the purpase of any
kind of medical or dental examination, trastment, or surgary.

* The other person, or one of the other persons, is less than thirleen years of age, whether or
not tha offender knows the age of that person.

+ The abllity of the other person to resist or consent or the abiilty of one of the other persons
1o resist or consent is substantially impaired because of a mantal or physical condition
or becausa of advanced ags, and the offender knows or has reasonabla cause to bélieve
that the ability ta resist or consant of the other person or of one of the other parsons is
substantially impaired because of 2 mentat or physieal condition or because of advanced
aga.

{B} No person shall knowingly touch the genitalia of anothet, when the touching is not through
clothing, the other person Is jess than twehve years of aga, whather or not Lhe offender knows
the age of that person, and the touching is done with an intent to abuse, humillate, harass,
degrade. of arouse or gratify the sexual desire of any person.

Ohila Revised Code 2907.06 - Sexual Imposition

{A} No person shall have sexual contact with anather, not the spouse of the offender; cause

anather, not the spouse of the offender, to have sexual contact with the cffender: or cause two

or mare other persons to hava seiual contact when any of the following epplies:

* The offender knows that the sexual contact ks offensive to the other parson, or one of tha
other persons, or IS reckless in that regard.

+ The offander knows that the other person’s, or ono of the other person’s, nbility to appraise
the nature of or control the offender’s or touching perscn’s conduct is substantially

*  Tha offendar knows that the ather parson, or one of the other parsons, submits because of
being unaware of the sexual contact.

= The other person, or one of the other persons, is thirtaen years of age or pider but less
than sixteen years of ags, whether or not the offender knows the aga of such person, and
the offender is at least eighteen years of aga and four r more Years older than such athar

person,

+= Tha offender is a mental haatth professional, tha other person of one of the other persons
is & mental health client or patient of the offender, and the offender induces the other
persan who s the client or patient to submit by faisely representing to the other person
who is the cEent or patient that the sexual contact Is necessary for mental haaith treatmant
purposes.
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Domastic Violence
Ohic Revisad Code 2919.25 - Domastic Violence

(A} No person shall knowingly cause or attempt to causa physical hann to a family or housshold
mamber,

(B) No person shall recklessly cause serous physical harm to a family or housahold member.

(C) No person, by threat of focce, shall knowingly cause a family or housahold member to

bellave that the offender will cousa imminent physical harm to the family or housahold
member.

Dating Viclence
There is curcently no definition of “Dating Violence™ in the Ohio Ravised Code.

Ohio Revisad Coda 2903,11 - Feloniotts Assault
{A) No person shall knowingly do either of the following:

e Causa serious physical harm to another o to ancther's unborn;
= (Cause or attampt to cause physical harm Lo another or to another's unbom by means of a
daadly weapon or dangerous ordnanca,

(B) No persen, with knewladga that the person has tested posilive 25 o canier of a virus that
CAUses aequlted immunodeficlency syndrome, shalt knowingly do any of the foliowing:

« Engaga In sexual conduct with another person without disclosing that knowledge to the
other parson prior to engaging In the sexuat conduct:

= Engags In sexual conduct with a8 person whom tha offender knows or has reasonable
cause to beliave iacks the mental capacity to appeeciats the significance of the knowledge
that the offender has testad positive as a carrfer of a virus that causes sequired

immunodeficlency syndrome:
* Engage in sexual conduct with a person under gighteen years of age who is not the spouse
of the offender.
Statking

Ohio Revised Cods 2903.211 - Menacing by Stalking
{AX1} No person by engaging in a pattarn of conduct shall knowingly couse another person to
believe that the affander will catee physical harm to the other parson or a family or heusehold
member of tha other person or cause mental distress to the other person or a family or
housahold member of the other person. In addition 10 any other basis for the other parson's
beiief that the offender will causa physical ham to the other person or the other person's
famlly or household member or mentat distress to the other person or the other person’s family
or household membeyr, the other person’s belief or mental distress may ba hasad on words
of conduct of the offander that are directed at or identify a corporation, association, or other
crganization that empioys the other person or to which the other person belongs.

(2) No person, through the use of any form of written communication or any electronic method
of remotely transferring information, including, but not limitad to, any computar, computer
network, computer program, r-eomputes System, or telecommunication device shall post a
messags of Usa any intentionally writtan or varbal graphic gesture with purpose to do etther of
the following:

= Violate divislon {Al{1) of this saction:

s Urge or Inclte another to commit a violation of division (A} 1) of this seetion.

» No person, with a sexual motivation, shall viclate division {A{1) or {2} of Lhis section.

Additional

The lallowing is a Iist of addibona! specific offenses under Ohio law that may fall under the broader
categores identified above. This list is not exhaustive and, depending upon the citcumstances of the
crime and the individuaks involved, other offenses could 1ali into these categories:

*  (hlo Revisad Code 2903.12 - Agsravatled Assaudt

*  (Ohio Revised Code 2903.13 - Assault

= Ohio Revised Code 2903.14 - Negligent Assault
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Ohio Revised Code 2905.01 - Hidnapping

Ohio Revised Code 2905.02 - Abduction

Ohlo Revised Code 2905.03 - Unlawful Restraint

Ohla Revised Code 2917.11 - Disorderly Conduct

Ohio Revised Code 2903 21 - Agaravated Menacing

Ohlo Revsed Cote 2903.22 - Menacing

Ohlo Revised Code 2917.21 - Tefecommunicatiens Harassment

Ohlo Revised Cote 2151 421 describes the responsibility to report child abuse or neglact
whith may become apparent when working with students under the age of eighteen.

(T (RO DO

Education and gy providing 1esources for prevention, education, support, investigation, and a lair disciplinary
Prevention Frocess The Unwiversity of Akron seeks to el:minate 21 Title 1X violations.

Sexual Assauilt and Violence Education (SAVE) Team Initiatives 3
The SAVE team, Office of Siudent Success, in coflaboration with the Title IX Coordinatar, creates,
Supports, and evaluates educational and support programs aimed at the eradication of Title IX
violations invalving the Unnersity of Akmon. To support these programs, the Deputy Coordinator lor
Students at Akran's main campus coondinates campus-wida Title IX violation edutation, awaraness,
and prevention programs., These educalional opporiunities ara available for both students and
employees.

Through this cemmitment, the Office of Student Success educates the campus community on the
follownng:

* Tite IX Protocol and the University's commitment to enforce it

+ Code of Student Conduct. Intluding the applicable Title IX Code viotations.

* The definitions of dating viclence, domestic violence, sexual assaull. and stalking as those
terms are defined for putposes of VAWA and the Clery Act.

*  Steps to minimize individual risk ol sexual assault, sexual misconduct, domestic viclence,
dating violence and stalking, including crime reducthon tips, safety tips, and heafthy
relationship education.

* Process and respoastbility for reparting Title [X violabons.

* How to recoghize and obtain consent for sexual actnaty.

* Resources for those who have been viclimy/survivors of Title IX violations as well as fot those
accused of Titla IX viplations,

*  How to be a knowledgeable and supportive peer presence, including bystander intervention
education Lraining.

= On-going wellness promotion programs that add ress issues intluding but nod limited ta
seaual health and wellness, healthy rafationships, violence prevantion, and drug and alcohot
education.

* Comprehensiva. ongoing. universal compus-wide campaign committed to creating an
emdronment thal promotes rasponsitilily, dignity, and respect.

Campus Orientation Programs : Ly vl b
The University of Akron reguires all incoming employees to complete an online educalion program
entitled Eiminata Campus Sexuat Viclence, through the education technology company Evedi.
Additionally, naw laculty are inwited to attend and participate in New Faculty Orientation, where

they receive Title 1X specitic training, including sexual harassment tralning and that they are
responsible emplayees with a duty to report Tille IX relatad violations. They have access prevention
and awareness programing. All employees will be offered the online education progranung which
features Tithe IX education and prevention triaining embedded in its content. Targeted training
sessions are pravided Lo vanous departments and coileges including but not limiled o the Athletcs
Departrment and Residence Life & Housing. Trainings are also pravided by EED/AA and,'or the Tilla IX
Coordinator(s), upon request,

The University of Akron Police foster a safe and non-discriminatory campus environment by doing the
following:
= Providing salety and security patrols as part of regutar Unversaly police/reglonal campus

securily respoasibibilies.
+  Including Title I1X Protocel information on its website and directly o wietlm,/survivors who elect

1o file a police report.
+  Piovide survivor centered investigatory techniques,
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* Accurately maintain and repori statistics of Title 1X violations as required by Lhe Clery Act.
*  Provide sufficdent emergency phones and cameras throughout campus.

Revised April 15. 2019
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Tho University of Akron Non-
discrimination Statoment

The University of Akron does not
discriminate on the basis of race,

color, religion, sex, sexual orientation,
gender identity. age, national or ethnic
origin, disability, military status, genetic
Information, or status as a veteran in ils
programs and activities. The Unlversity
does not tolerate discrimination, sexwal
harassment, or retaliation on these
bases and takes steps to ensure that
students, employees, and third parties are
not subject to a hostile environment In
Lniversity programs or activities.

The University responds promptly and
effectlvely to allegations of discrimination,
sexual harassment, and retaliation. It
promptly conducts investigations and takes
appropriate action, including disciplinary
action, against individuals found to have
violated its policies, as well as provides
appropriate remedles to complainants and
the campus community. The University
takes immediate action to end a hostile
environment if one has been created,
pravent its recurrence, and remedy

the effects of any hostile environment

on affected members of the campus
community.

Contacts

Jolene Lane sarves as Chief Diversity Officer, Vice President for Equity and
Inchision and Title IX Coordinatos. As Title IX Coordinator she is responsibia

for oversecing the University's Title [X process piwd coordinates the University's
efforts and responsibilities to ensure compilanca with Title 1X. Ms. Lane can bo
reached at Buchtel Holl, 209, The Univeraity of Akron, OH 443256237,

(330) §712-7522 or jolenealana@uakronedu.

Michael Strong serves as the Dean of Students and Deputy Titie IX Coordinator
for Students. Mr. Strong serves as the intake eoordinator for all reports of
gender-based discrimination involving studerts on the main campus. Mr. Strong
meets with both complainants and respondents and may implement intertm
measures of suppornt for both parties, whan necessary to stop and prevent the
effects of gender-based diserimination. Mc. Strong also refens complaints to

the Office of Studert Conduet and Comrunity Standards, Mt Strong can be
reached at the Student Unlon, 152, The Unlversity of Akron, OH 443254612,
(330) 572-6048 or mstrong@uahron.edu.

Tamt Hannon serves as the intake coordinator for ail reports of pender-basad
diserimination involving employees and third-partles. Mrs_Hannon meets with
both compiatnants and respondents and may implement intarim measures

of support for both parties, when nececsary 1o s0p and prirvent the effects

of gander-hased discrimination. Mrs, Hannon refers eomplaints to the Equal
Employmant Opportunity and AfrmativeAclionl){ Fceandshecanbersached

o, The Administrathe Servites Building, The Unhversity of Akron, Akron, OH,
44325-4709, (330) 872-7300 or tiz2@uakronedu.

Mary Lu Gribschaw sarves as the Senlor Associate Athletics Director and Deputy
Title X Coordinater for Athletics. Ms. Gribschai coordinates support for student
athiain complainants and respondents. Ms. Gribszhew also coordinates
response to reports and compiaints within the Department of Athletics. Ms.
Gribschaw can be reached at James A. Rhodes Asena 183, Tha University of
Mkron, OH 443255201 {330) 972-7080 or marviu@uakmnadu.

Gordon Holly serves ot Assistant Dean of Student Success and Deputy Titie (X
Coordinator for Wayne Coltege. Mr. Holly meets with both complainants and

from Lhe University regional campuses, including Wayne College.
M. Hoily may impiement interim measures of support for complalnants and
respondents, when necessary to stop and pievent the effacts of gender-based
discrimination, Mr. Holly also refers complaints to the Otfice of Student Conduct
and Commimity Standards. Mr. Holly can be resched at Wayne College, Boyer
HPE Building. E242, (330) 972-8740 or gholly@unkron.edy,

Taml Hannon Is the Director of Equal Employmient Dpportunity and Affirmative
Action and he investigates sl complaints of discrimination, inciuding gander
discrimination, involing University employees and third-parties. Mrs. Hannon
can ba reached at the Administrative Services Bullding 1388, The University of
Akron, OM 443254709, (330) 972-7300 or t22@uakron.edu.

The strength of the University’s process and procedures ks that thesa
individuats work collaboratively to provida multipla levels of support along with
various campus offices for both comptainants and respondents, to respond
promptly, and when necessary provide measures to stop and prevent the
effects of gender-bossad discrimination.
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Alcohol Awareness Week Fall 2018
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